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(1) Agency
Department of Labor and IndustrY

(2) AgencyNumber: 12

Identification Number: I 06

(3) PA Code Cite: 34Pa. Code Chapler23I

(4) Short Title: overtime Pay or Amendments to 34 Pa. Code Chapter 231 regarding Overtime Pay

(5) Agency Contacts (List Telephone Number and Email Address):

Primary Contact: Jennifer Berrier, Deputy Secretary for Safety and Labor-Management Relations,

jebenier@pa.gov , Q17) 781-8665

Secondary Contact: Kelly Martini, Policy Director. kemartini@-Ba, gQY, (7 lt) 787 -5294

(6)Type of Rulemaking (check applicable box):

I Proposed Regulation

X Final Regulation

! Final Omitted Regulation

I Emergency Certifi cation Regulation;
Certification by the Governor
Certification by the Attorney General

(7) Briefly explain the regulation in clear and nontechnical language. (100 words or less)

The Department of Labor and lndustry (Department) is amending Chapter 23I of 34 Pa. Code to clarify the

definitions of Executive, Administrative, and Professional (EAP) salaried workers who are exempt from

receiving minimum wage and overtime pay. The final regulation updates the duties test to qualiff for the

EAP exemptions to be more consistent with current Federal regulations interpreting the Fair Labor

Standards Act (FLSA). In addition, the Department is updating the salary threshold to qualifu for the EAP

exemptions. Finally, the final regulation allows incentive pay to count toward 10 percent of the salary

threshold and includes a mechanism for the salary threshold to be adjusted on a triennial basis.

(8) State the statutory authority for the regulation. Include specific statutory citation.

The Department proposes these rules under the authority contained in sections 5(a)(5) and 9 of the

Minimum wage Act of 1968 (MWA) (43 P.S. $$ 333.105(a)(5) and 333.109).

(9) Is the regulation mandated by any federal or state law or

any relevant state or federal court decisions? Ifyes, cite the

any deadiines for action.

court order, or federal regulation? Are there
specific law, case or regulation as well as,



The MWA requires the Department to i$sue

the minimum wage and overtime provisions
and update regulations defrning the EAP exemptions from
of the'MWA. The update is not mandated by federal law or

any federal or state court order.

More specificaliy, the MWA provides, "Employment in the following classifications shall be exempt

from both th6 minimum wage and overtime provisions of this act: In a bona fide executive,

administrative, or professional capacity... (as such terms are defined and delimited from time to timeby

regulations of the secretary.)" 43 P.S. $ 333.105(a)(5) (emphasis added). In addition, section 9 of the

ir4fun provides, "The secieiary shall make and, from /ime to time, revise regulations, with the assistance

of the board, when tequested by the secretary, which shall be deemed appropriate to carry out the

pulposes of this act artd to safeguard the minimum wage rates thereby established. Such regulations may

itr.tud., but are not limited to, regulations defining and governing bona fide executive, administrative, or

professional employees." 43 P.S. $ 333.109 (emphasis added). Although the Department is required to

update the regulations, that has not occurred since 1917 as the MWA does not prescribe a specific

deadline to Act,

In addition to the MWA, the requirement to pay employees a minimum wage and overtime is found in

the FLSA, 29 U.S.C. $ 201, et. seq. The FLSA also contains the same EAP exemptions from its

minimum wage and overtime provisions. 29 U.S.C. $ 213(aX1). The United States Department of
Labor (USDOL) has also issued regulations defining these exemptions, 29 C.F.R. $$ 541.100 - 541'304,

which qeates a dual regulatory scheme. On Septemb er 27 ,2019, USDOL published a final rule

updating the FLSA's nAp exemptions and effective January I,2020,the salary thresholds to qualifu for

the FLSA's EAP exemptions will rise from $455 to $684 per week. 84 Fed Reg. 51230, 51306 (2019

(to be codified at 29 C.F.R. pt. 541)).

The FLSA permits states to adopt laws that provide employees greatbr protection: o'No provision of this

chapter or of any order thereunder shall excuse noncompliance with any Federal or State law or

municipal ordinance establishing a minimum wage higher than the minimum wage established under

this chapter or a maximum work week lower than the maximum workweek established under this

chapter.;' 29 U.S.C. $ 218(a). "It is permissible for a state to enact more beneficial wage and hour laws.

Indeed, the federal statute establishes only a national floor under which wage protections cannot drop,

but more generous protections provided by a state are not precluded." Bayada Nurses, Inc. v. Dep't of
Labor and Indus., 8 A.3d 866, 

-883 
(fa. ZtitO;. See also Andersonv. Sara Lee Corp., 508 F.3d 181 (4th

Ck.2007) (FLSA contains a savings clause that allows states to adopt laws to provide a moro generous

minimum wage); Rogers v. City of Richmond, 857 F.Supp. 2d. 983 (E.D. Va.) (the more generous

overtime policy embedded in the Virginia Law falls squarely within the "savings clause" of the FLSA);
pacific Merchant Shipping Assoc.,918 F.2d 1409 (9th Cir.2012) (the purpose behind the FLSA is to

establish a national floor under which wage protections cannot drop, not to establish absolute uniformity

in minimum wage and overtime standards nationwide at levels established in the FLSA).

There is one important Federal decision pertinent to this regulation. In Nevada v. [Jnited States

Department of Labor, 275 F.Supp.3d 795 (E.D.Texas 2}I7),there was challenge to USDOL's 2016

final rulemui.ing which purported to raise the weekly salary threshold to qualify for the EAP exemption

to $913. While the federal district court found nothing objectionable in the use of a salary threshold to

identi$r those persons serving in executive, administrative or professional capacities, the Court held that

USDOL raised the salary threshold to such an extent that large numbers of people performing exempt

duties would nevertheless be non-exempt based solely on their salary.
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Additionally, the decision of the Texas federal district court is inherently flawed. The standard imposed

by the .o,ttt itt that case created a standard that would invalidate nearly any regulation that relied on a

,ulury threshold. An examination of the decision shows that the judge not only misunderstood the

operation ofthe rule at issue, but also based his decision on the fact that the regulation gave new

overtime protections to workers whose jobs had not changed. The decision ignored the fact thatthe2004

amendment to the federal rule similarly extended overtime protections to workers whose jobs had not

changed. There is no precedent for deciding that arule is invalid based solely on its impact'

differsregulationanticipate

uding

AS itsitstosimilara 1enotdoes regulation,gal challengeThe Department
1 thethree1n s1courtdistrictTthe gnificant waysfederalEXAS )rulethe dostruck wlrfrom by

1S1 U6 oSD L ander thethan 20 phased1Sthreshold small rulemakingS 1nmcrease the salaryDepartment
effortof aart1Sthresholdrncrease the comprehensive2 1n ptheover1n two salaryDepartment'years )

the "short"andinclEAPto eliminating "1ong"theforthedate test exemption,dutiesto clualiffup
thecalculatelvania too todifferenta methodo--t the used specific Pennsyte and gvsts; ) Department

itscalculate threshold.tousedthethan federal salaryvernments threshold goalary

(1 0) State why the regulation 1S needed. Explain the compelling public interest that Justifies the

regulation. Describe who will benefit from the regulation. Quantify the benefi.ts AS completelv as

possible and approximate the number of people who will benefi t.

The final regulation is needed because Pennsylvania's current regulation is obsolete and no longer is

relevant to plovide guidance to employers to properly classify employees as exempt, and to protect

employees irom 
"*ployers 

who improperly misclassiff them as exempt. The regulation is obsolete for

two reasons. First, the duties test in the MWA's current regulation is out of date and no longer aligns

with the USDOL duties test. Two different duties tests make it difficult for employers to accurately

determine which employees are exempt from receivin$ overtime. Second, the salary threshold in the

current regulation is obsolete as it has failed to keep pace with wage growth and thus applies to very few

of the salaried employees it was intended to protect. The final rule is intended to update these

regulations for easiercomprehension and compliance by Pennsylvania's business community, and to

provide protections to certain white-collar employees as per the intent of the MWA.

The duties and salary threshold tests in the MWA have not been updated since I97l . Atthat time, the

duties and salary threshold aligned with the USDOL rules. Since 7977,the USDOL has updated the

federal regulation twice, in2004 and in 2019, and has significantly changed both the duties and salary

threshold tests for the FLSA's salary exemptions

Updating pennsylvania's duties test and the salary threshold is essential to meet the intent of the

overtimJex"-ption regulation. As the Department discovered during its stakeholder outreach, both

employers andimployees often misunderstand this regulation. There is confusion around

f"r,nsytvania's antiquated use of both a short and long test for the Executive, Administrative, and

professional exemptions. Further, most individuals understand only the salary threshold portion of the

regulation, and miitakenly assume that if they make over $23,660 (USDOL's current threshold until the

updated USDOL regulation takes effect on January I,2020), they are ineligible for overtime. However,

,rrrd.t both the Department's regulation and USDOL's regulation, the individual must make over the

salary threshold ,{ND meet the duties test. The increase in the salary threshold will make employers and

ernpl,oyees aware of the average salaries paid for employees who perform EAP duties; aligning

Pennsylvania's duties test with the federal duties test will assist employers with compliance.
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for
Pennsylvani a's current regulation aligns with the federal law as it existed in 1.977, and currently include

a "long test" with a more restrictive duties test and a lower salary threshold, and a "short test" with a

less stringent duties test and a higher salary threshold. ln 2004, the USDOL simplified its duties test to

reflect the less stringent duties in the "short test" and eliminated the "long tesf'' Howeve , no change

was made to Pennsylvania's regulation. As such, the discrepancies between Pennsylvania's regulation

and USDOL's regulation make it difficult for Pennsylvania employers to know if white-collar salaried

employees are entitled to receive overtime. This was expressed by businesses during the ten roundtable

discussions the Department organized in Spring 2019 andin various formal comments submitted.

Aligning the duties test in the final regulation to duties test

burden, making it easier for employers to comply with the

be classified as an exempt or non-exempt EAP employee.

in the federai regulation will eliminate this
law and for employees to know if they should

Pennsylvania's EAP salary threshold has failed to keep pace with economic growth and the rising

nominal salaries of exempt salaried workers, and no longer protects most EAP workers intended by this

regulation to receive minimum wage and overtime pay. The salary threshold has not been updated since

till andis currently $8,060 per year for Executive and Administrative employees under the long test.

For Professional employees, the salary threshold is $8,840 per year for the long test' For all the EAP

exemptions, the arurual salary threshold is $13,000 per year for the short test. The purpose of the salary

threshold is such that non-exempt workers should be unlikely to make more than the threshold, and

exempt workers should be unlikely to make less than the threshold. Today in Pennsylvania, the average

yearly salary of individuals in exempt occupations is $82,480. As such, the current salary thresholds are

irrelevant because virtually all white-collar workers make a higher salary than the salary threshold. This

rulemaking sets the salary threshold for ali EAP exemptions at the weighted average of 1Oth per,centile

wages for exempt occupations (the Department's methodology for determining salary threshold) and

*o1rld be $45,S00 per year. This will act as arcalthreshold to ensure that salaried workers are properly

classified.

According to the Economic Policy Institute (EPI), 82,000 Pennsylvania workers will be impacted by the

final ruleio raise the annual salary threshold to $45,500. These workers could see average estimated

increased earnings between $$20,251,417 - $22,639,208 per year after full implementation of the salary

threshold increase. Furthermore, the increase in pay of directly impacted salaried workers will increase

consumer demand, create more jobs, and increase the economic muitiplier effect on local economies in

the Commonwealth. A positive unintended consequence of the expansion of overtime to additional

lower-salaried employees is a reduction on the use of public assistance; a family of four with a sole

earner and an annual irr.o-. of $35,568 or less qualifies for several public-assistance benefits including

SNAP, free or reduced school lunch, WIC, and TANF.

Income gains seen by lower-wage workers could lead to a reduction in use of public benefits.

Manv workers could see their pay remaln the same, but their hours capped at 40 per week, ending

uncompensated time spent at work. The Department recelved comments citing examples of low level

supelusors 1n the retail, hospltality and food servlce industries working 60 80 hours per week w1thout

any overtime pay while making leSS than a livmg wage 1n a low- S alary occupation. More free time for

uals can s1m mean more for relaxation time w1 also mean time forindivid
education

plv
OI even a second ob

or
a

th familv but can
cost not calculated the
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Department 1S individuals who may wish to work arr additional J ob to supplement lncome but carmot

because of required overtime for which they are not compensated

Finally, raising the salary threshold extends protections to lower-paid salaried individuals as the MWA

intended; without overtime protections, hours worked over 40 are essentially free to employers, which

can subsiantially lower an ernployee's real hourly pay. For example, a-salatied retail supervisor making

$36,000 p., y"u, has an hourly pay rate of $17.31 per hour; ifthis employee works a 60-hour week

during ttre troUaay season, actuat hourly pay drops to $11 .54 anhour. For context, $11.45 is considered

the tiiing wage for a single adult residing in Pennsylvania. As one individual stated during the

Departm-ent,s*stakeholder roundtables, "You're selling an hour of your life. What is it worth to you?"

Use of Bonus Language

The Notice of proposed Rulemaking proposed to allow up to 10 percent of the salary threshold to be

satisfied by nondiscretionary bonuses, incentives, and commissions, paid quarterly or more frequently'

In its finairule, the Department's proposal regarding the percentage of the saiary threshold remains at 10

percent; however, the final rule states that the payment may be an annual payment'

The intent of the Department in allowing a certain percentage of salary to be payable by bonus or other

incentive payment was meant to reflect ih" *uy that certain industries, business models, and/or

occupations struciure their compensation package to employees, while at the same time not creating. an

undul hardship on employees, especially lower-salaried employees. For instance, artindividual making

$36,000 ayear wouidLav" u gtos weekly salary of $692; allowing 10 percent of that saiary to be paid

in a'lump sum reduces weekly salary to $623, a reduction of $216 a month. For lower-income workers,

any reduction in wages results in hardship

While quarterly payments are the most beneficial to employees whilg still allowing the use of

bonus/incentive payments to be counted towards the salary threshold, this creates an unnecessary

administrative burden for employers and may not take into account certain sales occupations that rely on
,,busy seasons" for a majority of earnings. As such, allowing bonus or incentive pay to be calculated on

a yearly basis is *or" uppropriate. It is also more appropriate to allow the employer to choose whether a

year is a calendar, fiscal or work anniversary year to provide employers with more flexibility. In

uddition, allowance of up to 10 percent of the salary threshold to be satisfied by a bonus or other

incentive paymenf to be paid annuaily, aligns with USDOL's 2019 rulemaking'

Inclusion of an Automatic Adjustment
Asmentionedp,"uiffiesholdhasnotbeenupdatedsince2004;priortotheUSPoL,s
2004 increase, pennsylvania's workers have not enjoyed a salary threshold update since 1911. Today,

the salary threshold stands at $23 ,660, an amount tirai does not accurately reflect the 1 Oth percentile of
exempt worker wages. These sporadic increases itr il1s,past have led to comparatively large increasos

each time the salary threshold has been raised to meet the intent of the regulation. For example, rt2004,

the increase in USDOL's salary threshold to $23,660 represented an82o/o increase from the short test

and a I92% increase from the long test as used in 1975.

A failgre to update the salary threshold dilutes the purpose of the regulation, name]Y, that individuals

performing actual executive, administrative, or professional duties are exempt, while lower-paid white-

collar workers are extended overtime protections. As discussed previously, a common misconception is

threshold isthat individual over the for overtime the
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effectiveness of the regulation is eroded when the salary threshold fails to be updated to reflect actual

wages paid to executive, administrative, and professional employees.

As the effectiveness of the salary threshold erodes over time, workers may be mistakenly misclassified

as exempt solely based on salary alone and not in concert with the duties test. Thus, when the salary

threshold.is again adjusted in a iegulatory update, employers are faced with a situation in which a large

number of previously exempted elployees may not be non-exempt, either due to initial
misclassification o, irr. to ihe salary threshold being updated to reflect wages being paid to employees

in the current labor market.

The Department has therefore indexed the adjustment of the salary threshold to the weighted average

1Oth percentile wage of all exempt occupations in Pennsylvania and will adjust the salary threshoid in

202i andthen every three years thereafter. This measure meets the intent of the regulation, prevents

future large increases that may be disruptive to employers, and in turn provides greater predictability for

employers. 
l

Methodology to Calculate the Automatic Adjustment
Using pennsylvania's Occupational Employment Statistics (OES) data for 2018, the most recent-.Y"-* fo,

whicii this data is available, the lepartment's Center for Workforce Information and Analysis (CWIA)

ia."tinJtfr" 
"^ploy-ent 

volume and 10th percentile wage for each exempt occupation. The 10th

percentile wage was'multiplied by.total employment to create a weighted 1Oth percentile wage for each

exempt or"rrpution. CWIA then aggregated total employment across all exempt occupations, aggregated

the weighted 10,h percentile wagesacross all exempt occupations, and divided the aggregated weighted

1gth per"centile wage by aggregated employment to determine the average 1Oth percentile wage of all

exempt wages, ttre lowesiperientile for exempt occupations, which is $45,533. This has been rounded

to $+S,S00 to allow a whole number for the weekly salary threshold. ($875).

Future adjustments will be calculated from the weighted average 1Oth percentile of wages from exempt

occupation s in2023 and every three years thereafter, and therefore cannot be presently calculated. The

Department did review this data set for previous years to determine what the 
"huttg. 

has been over time.

The weighted average 10th percentile of all exempt wages in2012was $41,491' Looking ?t-th. tT".
data set in 2015 and 2018, the Department determined that this realized a2.8Yo gain from 2012- 2015

anda6.40/o gain from 2015-2018.

The purpose of the adjustment is not to create a new pool-of newly-exempt workers with each

adjustmint; rather, thi salary threshold adjustment should coniinue to reflect the intent of the regulation

and continue providingprolections to non-exempt workers, while continuing to exempt those executive,

administrative, and professional employees that the General Assembly intended to exempt.

2015 7o change from
2012

2018 7o change from
2015

$41,491 starting wage,

adi. for wage increases
$42,640 2.8% $45,533 6.4%
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( 1 1 ) ,Are there any provlslons that are more stringent than federal standards If YES, identify the specific

provlslons and the compelling Pennsy lvania interest that demands stronger regulations.

There are provisions in the Department's final reguiation that are more stringent than federal standards.

In one y"ui, p.nosylvania will have a higher salary threshold than is required in USDOL's final rule'

usDol will requiie a minimum salary o'rsos+ to qualifiz for an EAp exemption. one year after

publication in the pennsylvania Bulletin,the minimum salary threshold to qualify for an EAP exemption

will be $780 per week; i*o y.** after publication the minimum salary threshold to qualify for an EAP

exemption *itt U" $875 per week. Then, unlike USDoL's rule, the salary threshold will update three

y.u6 uft"t publication in the Pennsylvania Bulletin and every third year thereafter.

There is a compelling reason that the Department has a higher threshold than the federal regulation.

Namely, the data underlying the regulation demands a higher salary threshoid. In the final rulemaking,

the Department appropriately used a different data methodology than USDOL used for its final rule.

USDOL arrived at its salary'threshold by setting it,at2}"/o of the average wagss paid to ali salaried

workers in its poorest geographic region, the South.

The Department rejects USDOL's methodology to set the salary threshold for two reasons. First, the

Department uses data based on exempt full-time workers, rather than USDOL's methodology of using

data based on all ful1-time salaried workers. Using wage data for only exempt classifications rather than

all classifications more accurately sets a threshold for workers to clualify for an EAP exemption. The

setting of the salary threshold at the lower end of the range of salaries for exempt occupations cannot be

u..*it.ly carried out if the data used to determine a lower tange includes data on all salaries. During

the Department's review of 800 Standard Occupational Classification codes, 300 were deemed to have

duties ihat meet the definition of exempt, while 500 were deemed to be potentially non-exempt. Further,

exempt occupations, especially the ooexecutive" category, employ fewer people than non-exempt

occupationr, u, ,ron--anagement employees generally outnumber management employees in most

establishments. Therefore, including data on all salaried employees will water down the data set,

providing a skewed lower end of the range of salaries than would be provided by considering only data

on exempt occupations.

Second, the Department uses wage information that is specific to Pennsylvania to determine the salary

threshold, rather than USDOL's methodology of setting the threshold using the 20th percentile of
salaried workers in the nation's lowest wage region. USDOL's use of income percentile in the lowest

wage region ensures the federal salary threshold meets the intent of the salary ievel test nationwide; that

is, Ihat tf,e threshold, even if used in the lowest wage areas of the country, would be highly unlikely to

include actual executive, administrative, and professional employees. However, the use of USDOL's

threshold in pennsylvania does not allow the Commonwealth to fulfill the intent of the salary level test,

as it is not indicative of the wages paid to exempt Pennsylvania workers'

The Department has attached a list of the occupations considered including exempt and non=exempt

titles.

(12) How does this regulation compare with those

Pennsylvania's ability to compete with other states?

of the other states? How will this affect
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The Department compared this final rulemaking
positively affect the Commonwealth's ability to

with several other states. This rulemaking will
compete with other states because other states have

lower salary thresholds for their white-collar workers.

Only New York and California have overtime thresholds above the federal levei. New York is

impiementing a phased-in overtime threshold between $48,750 and $58,500, depending on regi91.

California'r iht.ihota is currently $49,920 for businesses with at least 26 employees and $45,760 for

those with fewer; both rates will increase to $54,080 and $49,920, respectively, on January 1,2020.
-1o

u Other states, including

Colorado and Washington, are considering similar proposals to raise their overtime salary thresholds.
1-3 1e-

so m e- s ay-rul es -fal l- short

Increasing the overtime salary thresholds wiil allow Pennsylvania to attract and retain talent.

Unemployment is at historic lows in Pennsylvania (3S%) and nationally (3.7%). Meanwhile,_employers

across all industries in the Commonwealth continue to struggle to fill job openings with qualified

workers. According to the Pennsylvania Chamber of Commerce's 2019 Pennsylvania Economic Survey,

22cA ofsurveyed employers cited the lack of qualified applicants to fill job openings as the "single most

important issue" impacting businesses today, a jump fromI4Yo the previous year, as they also

concurrently report record sales' growth.
In short, Pennsylvania-basedas

companies are experiencing demand for their services and products but do not have the workforce

capacity to fully meet that demand.

At the same time, salaried workers making at or below $45,500, which is the salary threshold which will
take effect in two years from the date of publication in the Pennsylvania Bulletin - represent a segment

of the US labor market that is especially sensitive to small wage differences. As such, these worke s are

more likely to move to different employers, even for minimal pay differences
he1 Given

these conditions, Pennsylvania's proposed overtime salary threshold would result in Pennsylvania's

increased ability to compete for talent. Moreovet, Pennsylvania will also be able to better compete for a

skilled labor pool shared with states like New York that promises an ovedime threshold of $48,750

state-wide and $58,500 within the New York City metropolitan area. Of the many proven strategies that

1

employers
has proven

can deploy to increase emplbyer retention, providing better compensation, however small,

to be essential to retaining talent, especially for this segment of the market.

br

Workers whose wages increase will contribute to expanding the size of the State's economy by spending

their extra pay on Perursylvania goods and services and producing direct, indirect, and induced benefits

for the state's economy. This increase spending will increase tax revenue and put Pennsylvaniain a

better position to compete with other states.

(13) Will the regulation affect any other regulations of the promulgating agency or

If yes, explain and provide specific citations.

This final rulemaking will not affect any other regulations of the Department or other commonwealth

other state agencies?
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(14) Describe the communications with and solicitation of input from the public, any advisory

council/group, small businesses and groups representing small businesses in the development and

drafting of the regulation. List the specific persons and/or groups who were involved. ("Small business"

is defined in Section 3 of the Regulatory Review Act, Act 76 of 2012.)

Prior to filing its proposed EAP rulemaking, the Department monitored USDOL's 2016 proposed rule to

increase the saiary threshold of its EAP exemptions and the public comments. In drafting the

ruiemaking, the Department sought the expertise of outside legal counsel, economists and policy
analysts with extensive experience on the issue of overtime regulations. Among those who provided
input were the former chief economist at USDOL from20l4 to 2017 and the former solicitor of labor at

USDOL from 2010 to2017. The Department also presented its proposal at a January 10,2018 public
meeting of the Minimum Wage Advisory Board and gave the Board members the opportunity to
comment.

When the Department filed its proposed rulemaking on June 12, 2018, it acknowledged its intent to use

the public comment period to solicit frrther input from the public. In fact, the Department extended its
public comment period for an additional 30 days. The public comment period resulted in 917 unique

comments from 898 commentators, including individuals, businesses, non-profits, schools, political
subdivisions and various trade associations. The Department carefully reviewed each comment and took
note of the points being made.

A general theme that arose from the public comment period was that the EAP exemptions are commonly
misunderstood and misapplied. Political subdivisions provided comments despite not being subject to

the MWA. Various businesses, non-profits, and organizations alluded to misapplying the EAP
exemptions by solely considering an employee's salary and not the daily duties an employee performed.

It was clear from the public comments that the Department needed to engage in active educational and

reguiatory outreach ott itr proposal to eliminate confusion, ensure compliance with the existing
regulation, and to guarantee that the Department was receiving accurate and constructive feedback on its
proposal.

In September 2018, the House Labor & Industry Committee held a public hearing on the topic of the

Department's proposed regulation. The Secretary of Labor & Industry and the Deputy Secretary for
Safety &Labor Management Relations, which oversees the program areafltat administers and enforces

Pennsylvania's labor laws, participated in this public hearing by offering oral and written testimony and

answering questions asked by committee members. Moreover, the public hearing offered a valuable
opportunity to hear from a range of stakeholder groups. A significant takeaway from this public hearing

was that many employers and individuals indicated a fundamental misunderstanding of eligibility and

applicability of overtime exemptions for workers.

As a result of the known misapplication of the EAP exemptions and IRRC's request to engage in more

stakeholder outreach, the Department worked closely with the Pennsylvania Chamber of Business &
Industry (PA Chamber) and the Pennsylvania American Federation of Labor and Congress of Industrial
Organizations (PA AFL-CIO) to organize 10 stakeholder roundtables (five business and five labor)
across the state with the dual purposes of providing education concerning the current EAP exemptions

and to solicit meaningful feedback on the proposed rulemaking's impact and gather suggestions to
improve the proposal. Outside of the stakeholder roundtables, the Department contacted statewide

associations that represent political subdivisions to advise them of their exclusion from the Act's
incl overtime standards.
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In coordination with the PA Chamber, the Department sent an invitation to the following to pafiicipate

at five business roundtables located in the regions of Erie, Pittsburgh, Harrisburg, Scranton and

Philadelphia: Associated Builders and Contractors, Association of Independent Colleges and

Universities of Pennsylvania, Hospital and Healthsystem Association of Pennsylvania, Insurance &
Brokers Association, LeadingAge PA, National Federation of Independent Business, Pennsylvania

Association of Community Banks, Pennsylvania Association of Community Health Centers,

Pennsylvania Association of Nonprofit Organizations, Pennsylvania Bankers Association, Pennsylvania

Builders Association, Pennsylvania Credit Union Association, Pennsylvania Food Merchants

Association, Pennsylvania Homecare Association, Pennsylvania Institute of Certified Public

Accountants, Pennsylvania Manufacturers' Association, Pennsylvania Restaurant and Lodging

Association, Pennsylvania Retailers Association, and Rehabilitation & Community Providers

Association. The Department, with the assistance of the PA Chamber, made arrangements with five

regional chambers to host the roundtables and invite interested members of their respective chambers.

The business roundtables were hosted and held at the following dates and locations:

Harrisburg Regional Chamber & Capitat Region Economic Development Corporation (32II
North Front Street, #201, Harrisburg)-May 2I,20I9 at 8:15-10:15 a.m.

Erie Regional Chamber and Growth Partnership (208 East Bayfront Parkway, #100, Ert'e)-May 22,

2019 at 8:30-10:30 a.m.
Chester County Chamber of Corhmerce (1600 Paoii Pike, Malvern)-M ay 28,2019 at 4-6 p.m'

Greater Pittsburgh Chamber of Commerce (11 Stanwix Street, 17th Floor, Pittsburgh)-June 5, 2,019 at

9-11a.m.
Scranton Chamber of Commerce (222 Mulberry Street, Scranton)-June 6,2019 at 8:30-10:30 a.m.

Participants at these events included individuals representing the PA Chamber, Harrisburg Regional

Chamber, PA Association of Community Bankers, Army Heritage Foundation, Ned Smith Nature

Center, Skarlatos Zonarich,HACC, Perfectly Pennsylvania, RETTEW, Capital Blue Cross, Greater

Reading Chamber Alliance, York County Economic Alliance, Hampton Inn, Herbert, Rowland, &
Grubic, Inc., Insurance Agents and Brokers, Hershey Entertainment and Resorts, Dickinson College, PA

Consortium for Liberal Arts, Erie Regional Chamber and Growth Partnership, County of Erie, Family

House, Inc., Community HealthNeq Knox Law, Erie Federal Credit Union, Community Resources for

Independence, Achievement Center, North Country Brewing Company, Mercyhurst University, Abel

Brothers Towing & Automotive, Inc., East Goshen Township, Aqua America, Miller's Insurance

Agency, Inc., Chester County Chamber of Business & Industry, Endo International, Chester County

Economic Development Council, Sojourn Philly, Desmond Hotel & Conference Center, Community

Action partnership of Lancaster County, Cozen O'Connor, Exton Regional Chamber of Commerce, Post

& Schell,'Wawa, Inc., Gawthrop Greenwood, P.C., Germantown Cricket Club, West Chester University,

Greater Pittsburgh Chamber of Commerce, Allie Kiski Chamber of Commerce, Sodini & Company,

African American Chamber of Commerce of Westem Pennsylvania, Keep It Simple Training, Eat'N

Park, SMC Business Controls, North Side/ North Shore Chamber of Commerce, Priory Hospitality,

Familylinks, Duquesne University, Robert Morris University, Community Care Connect, MHY Family

Services, Community Human Services, Standard Bank, Littler Mendelsohn, Greater Scranton Chamber

of Colnmerce, Ufberg and Associates AdVO cacy Alliance, Fidelity Bank, Commonwealth Health,

Moses Taylor Ho sp1ta1, Girl Scouts 1n the Heart of PA, Allied Servlces, S cranton Lackawanna Human

Development Agency UFCw Federal Credit Unl0n, Institute Resources and Services,

o11 s SNeedle Law Ben Franklin Technol Partners C
for Human

Credit Union As ociati
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Franklin and Marshall College, and the offices of State Representatives

Commita, Danielle Friel, Robert Merski and State Senator Katie Muth.
Sappey, Carolyn

In coordination with the PA AFL-CIO, the Department sent an invitation to the following groups to

participate at five labor roundtables located in the regions of Erie, Pittsburgh, Ha:risburg, Scmnton, and

FniUaetpttia: Keystone Research Center, SEIU 668, SEIU Healthcare, AFSCME Council90,
Communication Workers of America, Northwest Alea Labor Federation, IBEW Local 56, Steamfitters

Local 449, UFCW 1776, SEIU 3},IJntte Here Local 54, AFSCME NUHHCE Local 1199, Philadelphia

AFL-CIO, AFSCME Council 84, Allegheny County Central Labor Council, AFSCME Council 87,

Community Legal Services, National Employment Law Project, Pathways PA, Women's Law Project,

The UnionN"*r, PA Council of Churches, and UE Local SbO. fne Department, with the assistan'ce of
the PA AFL-CIO, made arrangements to host the roundtables at various labor organization headquarters

The labor roundtables wers hosted and held at the following dates and locations:

PA AFL-CIO Ileadquarters (600 North 2nd Street, Harrisburg)-May 2I,2019 at 6-8 p.m.

IBEW Locat 56 Headquar:ters (185 Pennbriar Drive, Erie)-May 22,2019 at 3-5 p.m.

UF CW Local L77 6 Headquarters (3 03 1-A Walton Road, Plymouth Meeting)-M ay 29; 2019 at 8:30-

10:30 a.m.
AFSCME Council84 Headquarter:s (680 Andersen Drive, Pittsburgh)-June 4, 2079 at 6-8 p.m.

AFSCME Council8T Headquarters (1258 O'Neill Highway, Dunmore)-June 6, 2019 at 3-5 p.m.

Individuals from the labor organizations mentioned above attended these roundtables.

During the 10 roundtables, the Department provided a PowerPoint presentation that discussed the

.urr"ttl EAP overtime exemption requirements, the propoqed federal EAP overtime exemption

rulemaking, and the Department's proposed EAP overtime exemption regulation. There was open

discussion-amongst the Department and the stakeholders. The Department listened, asked questions,

took notes, answered any questions, and ultimately, took the feedback it received from the sessions into

consideration when it re .evaluated its proposal to be submitted in its final form.

In addition to the stakeholder roundtables, in March2}lg, the Department updated information on its

website and created afactsheet on the EAP overtime exemption as part of its initiative to educate the

public and ensure that the exemption is being applied properly. Furthermore, the Department engaged in
i social media campaign to disperse this information. EAP overtime exemption information was shared

on posts on the Department's Facebook, Twitter and Linkedln pages. This information received nearly

4,000 views.

Lastly, a Department Deputy Secretary wrote an article for the Manufacturer & Business Association .

magizinethut dir.ursediho-proposed EAP overtime exemption rulemaking and stakeholder outreach

,oorrdtubl"s. This was publish.d otr August 29,2019. Website information for the Defartment was

provided in the article.

(15) Identify the types and number of pers

the Regulatory Review Act, Act 76 of 20I
ons, businesses, srnall businesses (as defined in Section 3 of
2) and organrzatrons which will be affected by the reguiation.

Persons:
Pennsylvania's overtime salary threshold for salaried workers has not kept up with wages currently

How are they affected?

b aid therefore intended tofew that the re
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include 1n overtime protectrons. While the USDoL 20 1 9 final rule will affect 6 1 000 Pennsy vamans,

the Department has not estimated the cost or 1mpaitof the Federal lncrease AS that lncrease will be

effective independent
statewide will benefit
overtime protections.

of this rule-making As noted 1n question 1 0, approximatelv 82,0 00 workers

from this updated regulation by January 1 2022 by becommg newly eligible for

Depending on how their employer reacts to this regulation, these individuals and their families could

benefit from increased income due to being paid for hours worked over 40 each week, and/or improved

quality of work/family balance due to having hours worked capped at 40. However, business response to

lhe regulation will vary depending on the characteristics of the business operations, current staffing

strucfure, and cgrrent scheduling practices. To manage the potential increase in payroll costs, some

employers may adjust their scheduling and compensation packages to allow affected workers to earn

overtime but reduce their base pay or benefits. It is unlikely that employers will react to this regulation

by reducing base pay or benefits; Pennsylvania currently has a3.9Vo unemployment rate, which is

considered by many economists to be full employment, and employers are competing to keep and altact
employees. Indeed, some employers in Pennsylvania such as Sheetz - -

1

employees/3 8 9263 60021 and Target 01 ate

increasing wages to attract and retain workers.

Businesses including small businesses:

According to CWIA, Pennsylvania is home to 282,911 private employers. According to the U.S.'Small

Business Administrati on, 99.9Yo of businesses in the country are considered to be "small businesses."

https://www.sba.gov/sites/default/files/advocacy/2018-Small-Business-Profiles-US.pdf A small

business is frequently defined as a business that employs fewer than 500 employees depending on the

industry. http s : //www. sb a. gov/sites/default/fi les/2 0 1 9 -

OT 1

CWIA created the foilowing chart depicting the number of Pennsylvania businesses that employ

workers in each employee ,ir. ,*g.. As indicated by the chart, an overwhelming majority of businesses

in Pennsylv ania are considered to be a small business. In fact, only one half of one percent (0.5%) of
businesses in Pennsylvania employ 500 or more employees.

T2



250-
4CE

50(F
sss

lt'flo &
,Over1$.il} ztL{,S 5tl,g4

1OtF

ans'u 1-4 5-STotal

1,778 s6il El:t18,951 20,828 7,517 4.V772A411 146,599 45;S71Total

5 ,2 o25S 189 59 242,217 187 1,086 426Agricu lture, F. oresirf,
Firhins and Huntt'ng

61 q$ I v 1161 a27 1171,002 85 386Mining
9,1 29 15 I l_1 1356 235 128'951- 30Utilities

508 23fi 60 I -t14983 4,661 2,836 1,78E28"303 e21xCunstructfo,n
107 541,146 2,22fr Lil4e 807 294481 eru7 2,295Manufarcturing 14193

z2E 6,7 24 I2,69S 1,783 1,235 391zCI,855 1,859 L2,564Wholesale Trads
384 129 62 802732 1"697 7L32464O 1,511 12.17{l .1161Reta,il Trade

321 2S2 6,3 3,6 303,909 L,il78 903 8217,9?t+ 660
Transportation and

'llllarehousing
115 89 37 14 e2,095 553 364 3214,S4i3 442Information

522 209 164 74 45 43803 ,6,62il L,724 ?4810,952:Finance and, IftEilra:nce

113 5g 14 5 53,O47 1,1L9 618 36S&or_4 665Real Estate Rental and
Lea'sinE

85 45 237,V72 1",752 605 :3203&312 4e13 23,105 4,688Frofecf ional, Scientifl c,,

and TEcinlcal Service*

72 I230 202 90 53 272,55E 241 t405 29fr
Ma'nagernent of
{ornpanies and

EnterBrises

282 121 60 38.2,477 1,434 1,0?E 4A735,285 ),334 7,054
Jldmin. &$uppsrt &

Wa,st€ Mgffit &
Remediation Seruices

.336 22fi 157 72607 450 4.9,5 3334,879 47:6 1"687Fducational SEruices

1"il7$ grl4 372 15:B 151_22",648 5,20d,. 3,452 2,6353Sr459 2.,179
llealth Care and Social

Assistance

171 B5 2Z t4 10L,977 -t')1 6?6 4684,92L a7LArts, Educqtisn, andj

flecreetion

413,385 56,3 313 86 481,852 7,L99 4,495 4,13322,576A[cor:$rn0dptian *rrd.

Fosd Services

.82,5O0 1.,043 ?36 111 38 1AI,958 L8,I2g 5,57O19705Other.$ervices {except
Public Adrni n,istration)

37 31 2&887 5?0 4n3 178 85.3,121 47 852flublic Adrministration

{
n-

.g
ir
l*
*'t
ut
I
?l

;
,JT
ul
tn
o
F
o
E
t
lrl
q*
o
L
o

'El

5z

All businesses will have to become familiar with the new regulation. Regulatory familiarization costs

have been calculated to determine the cost for all businesses in Pennsylvania to review the regulation,

and are estimated at a one-time cost of $I3,922,050, at an average cost of $49.2I per business. Costs are

more fully described in question 19.

As there are 6.2 million Pennsylvanians in the labor force with 82,000 total affected individuals, and as

there are over 280,000 business in Pennsylvania, there will be businesses that do not employ non-

exempt employees and are therefore not affected by this regulation. In addition, certain employer types

are exempt from the overtime regulation, including: federal entities; commonwealth agencies; cities,

boroughs, and townships; state-related schools; public schools; conservation districts; port authorities;

weelcly, semiweekly, or daily newspapers with a circulation of less than four thousand, the major part of
which circulation is within the county where published or counties contiguous thereto; and public

amusement or recreational establishments OI or t educational
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(

conference centers, if they do not operate for more than seven months in any calendar year, or if during

the preceding calendar year, their average receipts for any six months of such year were not more than

thirty-three and one-third percent of its average receipts for the other six months of such year.

As not all Pennsylvania business entities will adjust operations to implement the regulation. Adjustment

costs for initiai implementation and ongoing managerial costs to adjust operations as needed have been

calculated using the total number of affected workers, rather than the total number of Pennsylvania

businesses. Adjustment costs are estimated to be $2,09 7,425 inFY 2020-202! and $2,952,600 in FY
2021-2022 (average of $61.51 per employee across two fiscal years). Managerial costs are estimated to

be$1,697;216 inFY 2020-2021,$5,790,503 inFY 2021-2022, and $8,186"574 (average of $99.83 per

employee) each year thereafter. Costs are more fully described in question 19.

The approximate increase in payroll cost to Pennsylvania businesses will be between $3,565,467-

$3,984,681 inFY 202,0-2021;between $13,211,856-$14,765,256 inFY 2021-2022; between

$19,g71,561-$22,20',7,985 in FY 2022-2023; andbetween $20,450,344-$22,854,819 in FY 2023-2024

and after, or an average of $209.73 - $278J2 per affected worker per year. Again, depending on how an

employer reacts to this regulation, the cost per business will vary. Affected businesses will likely adapt

to the regulation in the most cost neutral way possible. Small business response to the regulation will
vary depending on the characteristics of the business operations, current staffing structure, and current

scheduling practices. To adjust for the rule, employers may pursue one or a combination of several

options:

. Pay non-exempt employees overtime;
o Limit non-exempt employee hours to 40 hours a week to avoid overtime costs;

e Allow for some overtime but reducing base pay or benefits;

. Raise non-exempt employee salaries to above the threshold.

In addition to changing the salary threshold, the regulation updates Pennsylvania's duties test to align

with USDOL's language. Commentators and roundtable attendees expressed that the current

discrepancies between Pennsylvania's long and short duties test and USDOL's single test make it
difficult for employers to understand who is lruly an exempt employee. Aligning the duties test in
Penhsylvania's regulation to the federal regulation will eiiminate this burden, making it easier for
employers to comply with the law and for employees to know if they should be classified as an exempt

or non-exempt executive, administrative, or professional employee.

Non-profit organizations :

There are approximateiy 773,616 non-profit organizations within Pennsylvania; nonprofits employing

individuals are included in the data for Pennsylvania employers.
/www Currently, the statistically

significant data does not exist to accurately calculate the number of nonprofit orgarizations with non-

exempt EAP employees at a state-level. There will be many nonprofits not be affected by this regulation

as they do not employ any of the 82,000 non-exempt EAP employees'

During round table discussions, several non-profits indicated support for an increase to the overtime

threshold, although they also expressed conceined about increased payroll costs. The two-year phase-in

S with the to and make ustments
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(16) List the persons, groups or entities, including small businesses, that will be requited to comp 1y with
the regulation. Approximate the number that will be required to compiy.

Approximately 82,000 EAP workers statewide will benefit from this updated regulation by January 1,

ZOZZ. Depending on how their employer reacts to this regulation, these individuals and their families

could benefit from increased income and/or improved qualrty of work/family balance. However,

business response to the regulation will vary depending on the characteristics of the business operations,

current staffing structure, and current scheduling practices. To manage the potential increase in payroll

costs, some employers may adjust their scheduling and compensation packages to allow affected

workers to work overtime but reduce their base pay or benefits.

All of the approximately 277,992 non-exempt private employers within Pennsylvania will be required to

comply with the regulation. According to the U.S. Small Business Administration,99.9Y, of businesses

in the country are considered to be "small businesses."

https://www.sba.gov/sites/default/files/advocaciz/2018-Small-Business-Profiles-US.pdf Allbusinesses

will have to become familiar with the new regulation, however, most of these entities will not be

affected by the proposed rules because they do not employ one of the 82,000 salaried white-collar
employees who eam more than $35,568 but less than $45,500 per year'

As indicated in question 15, affected businesses will likely adapt to the regulation in the least costly way
possible. Small business response to the regulation will vary depending on the characteristics of the

business operations, current staffing structure, and current scheduling practices. To adjust for the rule,

employers may pursue one or a combination of several options:

Pay non-exempt employees overtime;
Limit non-exempt employee hours to 40 hours a week to avoid overtime costs;

Pay some overtime but reduce base pay or benefits;
Raise non-exempt employee salaries to above the threshold.

Employers are not expected to react to this regulation by reducing base pay or benefits. Pennsylvania ts

currently experiencin g 3 .9% unemployment; employers are competing to atfiact and keep employees.

Many employers, such as Sheetz https://www.ydr.com/story/news/2019/10/06/sheetz-increasing-
minimum-wage-pay-rates-al1-employees/3 8 9263 6002/ and Target

https://corporate.target.com/article/2019/04/wage-update are increasing wages to allract and retain

workers. The current salary threshold in Pennsylvania's overtime regulation has not kept up with the

salaries currently being paid by employers and, therefore, does not currently protect salaried employees

worlcing fulltime in the Commonwealth.

(17) Identify the financial, economic and social impact of the regulation on individuals, small

businesses, businesses and labor communities and other public and private orgatizations. Evaluate the

benefits expected as a result of the regulation.

The Department's updates to the overtime exemption regulation will align the duties test with the federal

duties test and will increase the salary threshold. Approximately 82,000 working Pennsylvanians earn

more than $35,568 but less than $45,500 per year and are therefore eligible for overtime protections.

Individuals
Financial

a

a
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The Department estimates that 82,000 workers will be newly eligible for overtime. Approximately

34,000 workers will be affected in FY 2020-202I, and an additional 48,000 will be affected in FY 2021-

2022. The average income increase per affected worker is $209.73 - $278.12 per year, or a total each

year as follows:

FY 2020.2021: $3,565,467 - $3,984,681 in increased worker wages

FY 202t-2022: $13,211,856 - $14,'765,256 in increased worker wages

FY 2022-2023: $19,871,561 - $22,201,985 in increased worker wages

FY 2023.2024: $20,450,344 - $22,854,819 in increased worker wages

FY 2,024'2025: $20,450,344 - 522,854,819 in increased worker wages

As stated previously, how employers respond - including choosing to pay overtime, choosing to cap

hours at 40 per week, reducing pay and benefits but allowing for overtime, or raising salaries to ensure

workers are exempt from overtime - will have a direct effect on how and if workers benefit from this

regulation.

Additional financial gain may be realized by working Perursylvanians who are currently non-exempt

employees and therefore eligible for overtime, but who have been misclassified due to their employers

misunderstanding of the duties test and salary threshold. The confusing long and short test in
Pennsylvania have led many employers to believe that, regardless of duties, any employee making a

salary over $23,660 is automatically inetigible for overtime. The higher salary threshold will likely
result in employers reviewing the duties of employees making at or beiow $45,500, and therefore

potentially paying workers overtime who have in fact already been non-exempt.

Economic Impuct

CWiA uses the Impact Analysis for Planning (IMPLAN) tool to measure economic activity. IMPLAN
is economic analysis system thrt analyzes inter-industry supply chains and linkages at the nation, state

and county level using input-output accounting (I-O): The systern is designed to assess the effects of a
real or hypothetical economic event in a region. An economic event is a condition or initiative that

increases or declines economic activity in a region as measured in output (sales), income, employment

and taxes. Economic activity may be the creation or loss ofjobs from a business opening or closing, or

the increase or reduction of capital spending by a government grant or policy, or the setting up of a

business incubator, to name a few examples.

The idea behind IMPLAN is that an initial change in economic activity results in other rounds of
spending-for example, building a new road will lead to increased production of asphalt and concrete

The increased production of asphalt and concrete will lead to more mining. Workers hired due to the

increase in economic activity will spend more in the region.

.According to CWIA's IMPLAN modei, for every $1,000,000 in increased payroll to employees,

$549,000 in induced spending is created. This is consumer spending, including retail, restaurants, and

goods and services. The estimated payroll increases will yield 5I,957,44I - 82,187,590 in induced

$ )< 09 $8, 1 0 251n FY 2 020-202 between 7 J 6, 1n FY 202 1 -2022 between $1 J 1 1 9,4 87
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$12,192,184 in FY 2022-2023; and between$11,227,239 ' $12,547,296 in FY 2023-2024 and each year

after,

This induced spending can also be conveyed in number ofjobs created, rather than total amount of
induced spending, The IMPLAN model estimates that, for every $1,000,000 in additional worker

income, 6.3 jobs are created in Pennsylvania. Based on payroll increases, between 22 -25 jobs would

be created in FY 2020-2021;between 83-93 jobs in FY 2021-2022;between 125-140 in FY 2022-2023;

and betweenT2g-144 in FY 2023-2024 and each year after. 
.

FY 2020-2021 Economic Impac t: $I,951,441 - $2,187,590 in induced spending or 22 -25 jobs created

FY 2021-2O22Qconomic lmpaot: $7,253,309 - $8,106 ,125 ininduced spending or 83-93 jobs created

Fy 2022-2023 Economic Impact: $10,909,487 - $12,792,184 in induced spending or 125-140 jobs

created

FY 2023-2024 Economic Impact: $17,227,239 - 812,547,296 in induced spending or l29-744jobs

created
FY 2024-2025 Economic Impact: 517,227 ,239 - $72,547,296 in induced spending or 129-144 jobs

created

Social Impuct

The EPI estimates that, of the 82,000 workers affected byPennsylvania's regulation, 51,000, or 630/o,

are women, and,75.8Yo are minorities. Beyond demographics, being paid fairly for hours worked

beyond 40 hours a week is a positive social impact felt by all affected workers. Without overtime

protections, hours worked after 40 hours per week are essentially free to employers. Several individuals

from the banking, retail, and food services industries provided comments that, as a supervisory

employee, they were paid a salary above the new federal threshold of $35,568 but could work 60 - 80

hours a week and see no overtime compensation.

Many workers could see pay remain the same but hours capped at 40 per week, ending uncompensated

time spent at work. Some commentators from business stated that capping employee hours at 40 does

not allow an employee to pursue advancement opportunities. However, by promoting employees into

low-paying managerial j obs, but then taking advantage of exempt status and forcing unpaid overtime,

employers can trap workers in a position where they have very little time to improve independently their

economic situation by pursuing education goals or to work a second job to supplement income while

"working lheir way up the ladder." Indeed, these workers become beholden to their current employer;

with no time outside of work to pursue other opportunities, they must hope that their hard work at their

current employer is noticed and that intemal advancement is available, as that is the only feasible way

they will improve their current situation.

Finally, a positive unintended consequence of the expairsion of overtime to additional lower-salaried

employees is.a potential reduction on the use of public assistance. A family of four with a sole earner

with an arurual income of $35,568 or less qualifies for several public-assistance benefits including

SNAP, free or reduced school lunch, WIC, and TANF.
ts
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Income gains seen by lower-wage workers could also lead to a reduetion in use of public benefits

Businesses/Small Business

Financial Impact

Affected businesses will likely adapt to the regulation in the least costly way possible. Business response

to the regulation will vary depending on the characteristics of the business's operations, current staffing

structure, and current scheduling practices. Each affected employer must consider the regulation,

including both the duties test and the salary threshoid, and consider if they will adjust operations to

make ihe regulation cost neutral, or if they wish to maintain several options for operations, including

requiring employees to work beyond 40 hours a week, and therefore respond to the regulation in a way

that may increase payroll costs.

To adjust for the rule, employers may pursue one or a combination of several options:

o Pay non-exempt employees overtime;
. Limit non-exempt employee hours to 40 hours a week to avoid overtime costs;

o Allow for some overtime but reducing base pay or benefits;

. Raise non-exempt employee salaries to above the threshold'

The Department estimates the total direct cost to the regulated community in Pennsylvania to comply

with this regulation to be an average of $78.42 per employer pff year across the current and next five

fiscal years:

FY 20t9-2020 Total Employer Cost: $6,961,025
FY 2020-2021 Total Employer Cost: $14,315,133 - $t4,734,347
FY 2021 -2022 T otal Employer Cost: $2 1,9 5 4,959 - $23,50 8,3 5 9

FY 2022-2023 Total Employer Cost: $28,058,135 - $30,394,558

FY 2023 -2024 T otal Employer Cost: $28,6 3 6,9 18 - $3 1,04 1,3 93

FY 2024-2025 Total Employer Cost: $28,636,918 - $31,041,393

This takes into consideration that all employers in the state wili review the new regulation and that some

will then rcalizethey are exempt from the regulation due to being certain municipal, public, or non-

profit employers (see question 15). It also considers that, given that the salary threshold will be phased

in to $45,500 over time, the number of newly nonexempt workers in FY 2020-2021will be lower than

the number of newly nonexempt workers in FY 2021-2022. Again, costs to employers will depend not

only on if the employer is exempt and if the employer has any non-exempt workers currently on staff,

but how they employer chooses to respond to the regulation. Sbe question 19 for an in-depth

explanation of the cost calculations to businesses.

In addition, certain employer types are exempt from the overtime regulation, including: federal entities;

cornmonwealth agencies; cities, boroughs, and townships; state-related schools; public schools;

conservation districts port authorities; weekly semiweekly or dailv newspap ers with circulation
circulationless than four thous the OT of which 1S within the where

a

or
of
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counties contiguous thereto; and public amusemen t or recreational estab,lishmen tso organized camps of

religi ous or nonprofit educational conference centers if they do not operate for more than Seven months

in any calendar year, or if during
of such year were not more than
six months of such year.

the preceding calendar yeaf their avetage recelpts for any SlX montn-s

thirty three and one-third percent of ts average receipts for the other

As discussed in question 12, empioyers who choose to respond to the regulation by increasing payroll

costs will likely see an incqease in employee retention. As Forbes writes "...replacement costs for

workers can be anytvhere from 30 to 150 percent of yearly pay'"

employees-less/#4ae03 aae5 86e

Further, a20t5 survey by EY found that too little pay and excessive overtime are among the most

common reasons employees quit.

a-global-study-on-work-life-challenges-across- generations.pdf A red

saved time and money for employers, recruiters, and HR specialists.

uction in tumover can lead to
As referenced in question 15, at

this time of 3.gYounemployment in Pennsylvania, many employers are already choosing to raise wages

in order to retain workers.

Economic Impact

Direct fiscal impacts to business are discussed above and more fully explained in question 19. In more

general economic terms, the increase in pay of directly impacted salaried workers will have modest

.f."tr on Pennsylvania's gross product. As discussed earlier, any increased payroll costs will result in

induced spending, which can be measured in dollar amounts or by jobs created:

FY 2020-2021 Economic Impact: 5I,957 ,44I - E2,i 87,590 in induced spending or 22 - 25 jobs created

FY 202I-2022Economic Impact: $7,253,309 - $8,106,125 in induced spending or 83-93 jobs meated

FY 2022-2023 Economic Impact: $10,909,487 - $12,192,184 in induced spending or 125-140 jobs

cre'ated

FY 2023-2024 Economic Impact: 511,227,239 - $12,541,296 ininduced spending or 129-144 jobs

created

FY 2024-2025 Economic lmpact: $11,221,239 - $12,547,296 in induced spending or 129-744 jobs

created

Sociul Impact

Business commentators expressed that implementation of this regulation would be bad for employee

morale. Individuals and businesses stated it would cause orgarizations to shift employees from salaried

to hourly, would require workers to punch a clock and track hours, and that employee flexibility would
Ibe reduced

A11 of these responses to the regulation arc althe discretion of individual empioyers, and organizations

have several ways in which to become compliant with the regulation. The shift from salary to hourly is
hours workedan onal decision. While 40 are uired to be at one

79



and one half the salary for non-exempt employees, there is no portion of the regulation that requires

those being paid overtime to be paid hourly rather than paid a salary

Regarding requiring employees to punch a clock and track hours, it is left to each organization to

determine the mechanism for ensuring non-exempt workers do not work more than 40 hours a week'

Several commentators stated the loss of flexibility as bad for worker morale. Examples included that

exempt workers can currentiy work longer hours on certain days to work fewer hours on other days,

allowing them to attend their children's extracurricular activities or attend appointments. Commentators

expressed that this flexibility would end once an employee becomes non-exempt and must be paid

overfime for hours worked over 40. However, the regulation specifies only the number of hours that

may be worked in a week before overtime must be paid; each organizationstill has flexibility as to how

and when an employee fulfills their 40-hour workweek. For instance, an organization may allow an

employee to work two additional hours at his or her workplace or at home on Monday, and then depart

from work two hours early on Tuesday to attend a child's school program. Or, an individual could

arrive at work early Monday - Thursday and leave early on a Friday afternoon.

Finally, commentators from business stated that "dividing employees" into exempt and non-exempt

categories would be bad for employee morale, and that non-exempt employees may feel a stigma.

However, labor organizations have stated that they have yet to hear this complaint from affected

employees, and have also stated that employees rareiy complain about being told they are now eligible

for overtime. Notably, the Department received no comments from individual workers who were

concerned that they might have to go from a salary rate to an hourly or have hours capped at 40 per

week.

Labor Communities

Financial Impact

The Department estimates that 82,000 workers will be newly eligible for overtime. Approximately

34,000 workers will be affected in FY 2020-202I, and an additional 48,000 will be affected in FY 202I-
2022. The average income increase per affected worker in is $209.73 - 5218.72 per year, or a total each

year as follows:

FY 2020-2021: $3,565,467 - $3,984,681 in increased worker wages

FY 2021-2022: $13,211,856 - $14,765,256 in increased worker wages

FY 2022-2023: $19,871,561 - $22,201,985 in increased worker wages

FY 2023-2,024: $20,+50,344 - $22,854,819 in increased worker wages

FY 2024-2025: $20,450,344 - $22,854,819 in increased worker wages

Most Pennsylvania employers must comply with this regulation. However, data indicate that certain

industries and occupations employ more affected workers than others. Industries most affected by this

regulation are Educational and Health Services, Professional and Business Services, and Financial

Services. Occupations most affected are Frofessional and Related Occupations; Management, Business,

and Financial Occupations; and Sales and Related Occupations.
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Workers
. with

strengthened
protections

Total
affected
workers

Workers
with new

protections
Major Industry

2.000 2,000
Agriculture, forestry,

fishine, and hunting
1.000Minine

9.00012,000 3,000Construction
5"000 l3,00018,000Manufacturing
9.000 13,000Wholesale and retail trade 22,000

8.000t 1.000 3,000Transpofiation and utilities
3.0005.000 2,000Information

11.000 11.00022,000Financial services

14.00028.000 14.000

'Professional and business
services

24.000 25.00049,000
Educational and health

services

3.000 6,000Leisure and hospitaliW 9,000

11.00015.000 4,000Other services
8.00011.000 3,000Public administration

Economic Impact

As stated previously, how employers respond - including choosing to pay overtime, choosing to cap

Major Occupation
Total

affected
workers

Workers
with new

protections

Workers
with

strengthened
protections

Management, business, and
financial occupations 47.000 36,000 11.000

Professional and related
occupations 53,000 3 r.000 22,000

Service occupations 19.000 1,000 18.000

Sales and related
occupations 22,000 8.000 14,000

Office and adminishative
support occupations 37,000 6,000 31.000

. Farming, fishing, and

forestry occupations 2,000 2,000

Construction and extraction
occupations 8.000 8.000

Installation, maintenance,
and repat occupations 5,000 5,000

Production occupations 7.000 7,000

Transportation and material
moving occupations 6,000 6.000

hours at 40 er and benefits but for overtime, or salaries to ensure
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workers are exempt from overtime - will have a direct effect on how and if workers benefit from this

regulation.

Additional financial gain may be reaiized by working Pennsylvanians who are currently non-exempt

employees and therefore eligible for overtime, but who have been misclassified due to their employers

misunderstanding of the duties test and salary threshold. The confusing long and short test in

Pennsylvania have led many employers to believe that, regardless of duties, any employee making a

salary over $23,660 is automatically ineligible for overtime. The higher salary threshold will likely

resuit in employers reviewing the duties of employees making at our below $45,500, and therefore

potentially paying workers overtime who have in fact already been non-exempt.

Nonprofit Organizations

Financiul Impact

There are approximately ll3,6l6nonprofit organizations within Pennsylvania; nonprofits employing

individuals are included in the data for Pennsylvania employers.
Currently, the statistically

significant data does not exist to accurately calculate the number of nonprofit orgatizations with non-

exempt EAP employees at a state-level. There will be many nonprofits not be affected by this regulation

as they do not employ any of the 82,000 non-exempt EAP employees. The Department is not able to

determine from its available labor market information which of Perursylvania's z&2,gItemployers are

nonprofit organizations; therefore, costs associated with compliance and associated with increased

payroll are included with the "Business" impacts.

Nonprofit organizations, including human service organizations, provided comments on the proposed

rulemaking t[at cited the financial hardship of adjusting their operations to this regulation. Several cited

that their fee structure is tied to contracts with government organrzations, and they therefore do not have

the ability to increase revenue from year to year to cover cost increases, as the private sector can. These

concerns have been seriously considered and it is recognized that many nonprofits depend on iimited

funds from foundations and govemment grants.

The request for exemption by nonprofit organizations and human service providers was

considered. However, the Pennsylvania Minimum Wage Act does not exempt these organizations,

signaling the intent of the General Assembly to include workers in such organizations in overtime

protections.

Economic Impact

Like all affected organizations, affected nonprofits have several strategies they can use to adjust for the

rule. Nonprofit employers may pursue one or a combination of several options:

o Pay non-exempt employees overtime;

r Limit non-exempt employee hours to 40 hours a week to avoid overtime costs;

r Allow for some overtime but reduce base pay or benefits;

o Raise non-exempt employee salaries to above the threshold.
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A two-year phase-in period has been

.familiar with the regulation, identiff
proposed, which provides nonprofits ivith adequate time to becomq

whether they employ affected non-exempt EAP workers, and plan

accordingly by making necessaryadjustments to their organization.

Social Impuct

Comments from nonprofit organizations stated that limiting non-exempt employees to 40 hours per

week would put additional strain on exempt employees to carry-out these tasks and may increase

tumover. Again, otgantzations have several ways in which to adjust for this regulation, some of which
are cost neutral and others which may incur costs. Many organizations, including nonprofit
organizations, have become accustomed to not paying salaried employees for hours worked beyond 40

hoilrs per week, even though the General Assembly's intent was to include salaried workers who are not

bona fide EAP employees in overtime protections, including those who work for nonprofit
organizations.

Nonprofit orgarizations provide important services to ihe Commonwealth, and in mairy cases to

wlnerable populations. However, the mission of an organization is not justification to exclude its

workers from protqctions that the General Assembly intended to provide under the Pennsylvania

Minimum Wage Act. Further, a new market rate is not being set for services by non-exempt employees

via this regulation; rather, it is ensuring that non-exempt employees receive compensation for hours

worked beyond 40 per week, as intended by both the Minimum Wage Act and the overtime exemption

regulation.

Other Organizations

Finuncial Impuct

State and local govemments will see an increase in tax revenue. CWIA has calculated the state and local

tax impact will be a gain of an estimated $51,000 in taxes per $1 million in additional wqrker income,

for total state and local tax revenues as follows:

FY 2020-2021: $181,839 - 5203,219 in state and local tax revenues

FY 2021-2022: $673,805 - $753,028 in state and local tax revenues

FY 2022-2023: $1,013 ,450 - $1,132,601in state and local tax revenues

FY 2023-2024:$7,042,968 - $1,165,596 in state and local tax revenues

FY 2024-2025: $I,042,968 - $1,165,596 in state and local tax revenues

Economic Impact

As discussed previously, an increase in lower-salaried worker income could lead to a reduction in the

use of public benefits. A family of four with a sole earner with an annual income of $35,568 or less

qualifies for several public-assistance benefits including SNAP, free or reduced school lunch, WIC, and

TANF.
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(18) Explain how the benefits of the regulation outweigh any cost and adv-erse effects.

The benefits of this regulation include increased compliance with overtime laws, fair compensation for

employees, increased 
-ompetitiveness 

of Pennsylvania employers, economic benefits to Pemsylvania

due to increased worker spending, discretionary time returned to employees, and job creation,

outweighing the possible costs and adverse effects. As mentioned previously, employers will have

severaichoices with regards to this new regulation: to pay non-exempt employees overtime; to limit
empioyee hours to 40 hours a week; to allow for some overtime but reduce base pay or benefits; to raise

the currently non-exempt employee salary to abov'e the threshold, or a combination of the above.

Cqmpliance Benefits

The regulation provides a straightforward way to achieve high rates of compliance with the requirement,

alread.y in the Pennsylvanialaw,that salaried employees who fail the duties tests mustbe paid minimum
wage and overtime pay. A main benefit of the regulation is ensuring compliance with the law: workers

who are not bona fide executive, administrative, or professional employees exempt from the state's

overtime law will now receive the overtime pay to which they are legally entitled. The erosion of the

minimum wage and overtime salary threshold since 1977 (and2004) has created unnecessary and

undesirable ambiguity regarding who is eligible to receive overtime. The USDOL's 2019 EAP salary

threshold, althou[h highei, does not raise the threshold to a sufficient salary for the regulated

community in Perursylvania. This final proposed regulation modemizes the Pennsylvania minimum
wage and tvertime threshold to match the reality of today's economy in the Commonwealth and allows

employers and employees to rely on the simpier, more-straigh'tforward duties test and salary-level test.

Doing so will reduce ambiguity regarding who should receive overtime, making gompliance with the

law easier for business.

Increased Compensation for Employees

The Department estimates that 34,000 worlcers will be affected in Year 1, and an additional 48,000 will
be affected inYear2.

FY 2020-2021: $3,565,467 - $3,984,681 in increased worker wages

FY 202I-2022: $I3,211,856 - $14,765,256 in increased worker wages

FY 2022-2023: $19,871,561 - $22,207,985 in increased worker wages

FY 2023-2024:520,450,344 - $22,854,819 in increased worker wages

FY 2024-2025: $20,450,344'$22,854,819 in increased worker wages

Increasing the C omp etitiveness of P ennsylvania Employers

As previously discussed, fair compensation of workers allows Pennsylvania business to be more

competitive with surrounding states, including New York, where the overtime threshold will be $48,750.

In addition, non-exempt workers are in a wage range that is sensitive to small wage differences. As such,

these workers are more likely to move to different employers, even for minimal pay differences.

Yore 
Money tn Pe

According to CWIA's IMPLAN model, for every $1,000,000 in increased payroli to employees,
incl and$s49 000 in induced is created. 15 COnSUmer
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goods and services. Induced spending can also be conveyed in terms ofjobs created. The yearly

estimated economic impact is as follows:

FY 2020-2021 Economic Impact : $1,957,441 - $2,187,590 in induced spendin g or 22- 25 jobs created

FY 2027-2022 Economic lmpact: $7,253,309 - $8,106,725 ininduced spending or 83-93 jobs created

FY 2022-2023 Economic Impact: $10,909,487 - $12,192,184 in induced spending or 125-140 jobs

created

FY 2023-2024 Economic Impact $11,227,239 - $12j47,296 in induced spending or 129-144 jobs

created

FY 2024-2025 Economic Impact $11,227,239 - $ 12,541 ,296 in induced spending or 129-144 jobs

created

State and local governments will aiso see an increase in tax revenue. CWIA has calculated the state and

local tax impaciwill be a gain of an estimated $51,000 in taxes per $ 1 million in additional worker

income, for total state and local tax revenues as follows:

FY 2020-2021: $181,839 - $203,219 in state and local tax revenues

FY 202t-2022: $673,805 - $753,028 in state and local tax revenues

FY 2022-2023: $1,013 ,450 - $I,132,607 in state and iocal tax revenues

FY 2023-2024: $1,042,968 - $1,165,596 in state and local tax revenues

FY 2024-2025: $1,042,968 - $1,165,596 in state and local tax tevenues

Discretionary Time Returned to Employees

If an empioyer decides to keep a salaried employee's pay below the salary threshold, and thus is

requiredlo pay time and one-half their hourly wage for every hour worked over 40 hours per week,

employers will have an incentive to limit the number of hours beyond 40 per week that employee works.

Alternately, workers ryho may have been working un-compensated for hours beyond a 40-hour work

week mayno longer be required to do so. This provides individuals with more discretionary time,

which they may use to pursue educational goals, spend time with family, or engage in part-time work if
they wish to supplement their income.

Costs and Adverse Effects

The primary adverse effects cited by the employer community are increases to payroll costs and costs to

"ottt" 
ittto compliance with the regulation, which employers have stated wiil harm competitiveness and

is harmful to business. The Department has estimated the total direct cost to the regulated community in

Pennsylvania to comply with this regulation across the current and next five fiscal years:

FY 2019-2020 Total F.mployer Cost: $6,96I,025
FY 2020-2021 Total Employer Cost: $14,315,133 -574,734,347

FY 2021 -2022 T otal Employer Cost: $2 1,9 5 4,9 59 - $23,508,3 5 9

FY 2022-2023 TotalEmployer Cost: $28,058,135 - $30,394,558

FY 2023 -2024 T otal Employer Cost: $2 8,6 3 6,9 78 - $3 7,0 47,3 93

FY 2024-2025 Total Employer Cost: $28,636,918 - $31,041,393
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Over time, the total fiscal and economic benefits outweigh employer costs. Familiarization and

adjustment "upfront" costs are one-time costs; the average of ongoing increased payroll and managerial

costs are outweighed by the overall economic benefit to Pennsylvania, as evidenced below:

FY 2019-2020 Total Economic Benefit: $0

FY 2020.2021 Total Economic Benefit: $5,704,747 - 56,375,489
FY 202I -2022 T otal Economic Benefit: $2 1, 1 3 8,96 9 - 523,624,409
FY 2022-2023 Total Economic Benefit: $31,794,498 - $35,532,775
FY 2023-2024 Total Economic Benefit: $32,720,557 - 536,567,7I0
FY 2024 -202 5 Total Economic Benefit: $32,1 20J 5 I' $3 6,5 67,7 I 0

Additional adverse effects cited by employers include negative impacts on employee morale due to
moving employees from salary to hourly, the loss of flexibility regarding employee time, and the

shifting of certain duties from non-exempt employees to exempt employees, thus creating higher
turnover.

Perhaps the biggest benefit of this regulation, even beyond the overall economic benefit, is that

Pennsylvania workers will be paid fairly for their time as intended by the Minimum Wage Act. In
addition to paying workers fairly for hours worked beyond the standard 40-hour work week, this
regulation returns unpaid time to Pennsylvanians. As stated previously, the Department is not able to

calculate the opportunity cost of hours not worked at potential supplemental employment due to working
unpaid overtime hours. Beyond potential supplemental employment hours, the value of hours spent with
family, in educational pursuits, and in leisure time are not able to be calculated. This regulation ensures

that Pennsylvanians are compensated for actual hours worked and are given their unpaid time back to

pursue their goals and their happiness.

(19) Provide a specific estimate of the costs and/or savings to the regulated community associated with
compliance, including any legal, accounting or consulting procedures which may be required. Explarn

how the dollar estimates were derived.

The regulated community includes all empioyers in the Commonwealth, as all employers will review the

regulation. The exact cost and savings to each employer will vary based on specific circumstances,

including but not limited to their decision-making around human resource allocation, timely compliance

with the change in state regulation, and reduced uncertainty regarding the duties test. Given that most
employers cuirently .o-ply with federal and state labor laws and have procssses for doing so, total

direct costs to individual establishments to come into compliance will be relatively small.

Initial compliance costs to employers are based on Pennsylvania-specific wage data, number of
establishments, and total number of affected EAP workers. The regulated community bears three types

of total direct costs relatedto compliance: 1) regulatory familiarization,2) adjustment, and 3)

managerial costs. Regulatory familiarization and adjustment costs wili occur primarily in Year 1 while
managerial costs will be ongoing. These methodologies align with USDOL's caiculation of compliance

costs in their 2004 and20I9 rulemakings.

It also should be noted that this rule does not impose a new regulation on the regulated community. The

regulated community has been subject to a federal overtime rule since 1938 and thus has (or should

have) bome compliance costs and maintained for compliance for over 80 years. This rule
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simplifies and reduces the requirements for compliance with federal and state regulations by bringing
the Pennsylvania duties test and definitions more in line with federal regulations.

Regulatory familiaization cost is the cost for an employer to review the new regulation. The regulalory
familiarization cost to the regulated community in Pennsylvania in FY 2019-2020 is 56,961,025 and in
FY 2020-2021 is $6,961,025 (based on a median hourly wage of $30.19 for a human resources specialist

in Pennsylvania plus benefits cost equaling 460/o base salary plus overhead cost at |lo/o base salary

multiplied by t hour multiplied by the total number of establishments in Pennsylvania,282,911). This
includes all employers in the Commonwealth, regardless of exempt stafus, as each entity will likely
review this regulation.

Adjustment cost is the cost for an employer to determine how they will comply with the regulation and

make one-time adjustments to scheduling, staffing, andlor payroll. The adjustment cost to the regulated

community in Pennsylvania in FY 2019-2020 is zero and in FY 2020-202I is $2,09i,425 (based on a

median hourly wage of $30.19 for a human resources specialist in Pennsylvania plus benefits cost

equaling 46%obase salary plus overhead cost at 17% base salary multiplied by 1.25 hours multiplied by
the total number of affected workers in Year 1 of the phased-in salary threshold, 34,000).

Managerial cost is the cost for an employer to ensure compliance with the regulation during regular

operations. The managerial cost to the regulated community in Pennsylvania in FY 2019-202A is zerc
and in FY 2020-202 1 is estimated at $7 ,697 ,21 6. This is based on a median hourly wage of $3 0. 1 9 for a
human resources specialist in Pennsylvania plus benefits cost equalin g 46% plus overhead cost at I7o/o

base salary multiplied that by 8.67 hours (the additional time-lO minutes per week per worker-spent
annually by a manager to schedule and monitor each affected worker expected to be reclassified as

nonexempt, overtime eligible because of the rule and whose hours are adjusted) and multiplied by the

number of workers in FY 2020-202I who have been re-classified due to the regulation and whose hours

have been adjusted (7,956 based on CWIA/EPI calculations).

Since not every employer has a human resources representative, the total cost estimate reflects the

average cost across all establishments-some establishments will have no newly exempt workers and

therefore assume little to no costs and some will spend more time and resources on familiarization,
adjustment, and management because of newly exempt workers or human resoulces staffrng realities.

This regulation will produce certain costs in the form of transfers from employers to employees to
comply with minimum wage law, wage and payment law, and the overtime regulation. The Department

does not have the predictive economic modeling to simulate business decision-making by employers as

a result of this regulation. Neither Pennsylvania-specific wage datathat defines whether the wages paid

were to a salaried worker or to an hourly worker nor Pen"nsylvania-specific data on whether hours

worked were part of a 4O-hour work week or in excess of 40 hours (overtime) is available. USDOL
calculations were used in conjunction with available Pennsylvania-specific datato calculate estimated
payroll costs to employers and payroll benefits to employees.

The regulated community in Pennsylvania will incur no or negligible transfer costs to comply with
minimum wage standards. Workers whose annual wages fall between the 2019 federal threshold
($35,568) and the Pennsylvania threshold ($45,500) already make above the minimum wage and thus no

or virtually no transfer costs will be incurred to meet the minimum wage standards for newly nonexempt

workers exceed the federal threshold of $35 568 and earn the minimum 1n 1
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a worker would need to work over 94 hours every week for 52 weeks ayear; in other words, work two

full-time jobs and an additional 14 hours weekly at a third job with no overtime earnings)

The regulated community in Pennsylvania will incur some transfer costs related to overtime pay for

newly tt"tr.*.*pt workers. However, as the USDOL notes, "[t]he size of the transfer will depend largely

on how employers respond to the updated salary levels." Employers could respond to an updated salary

levels in one or in a combination several ways:

(1) paying overtime premiums to affected workers;
(2) reducing overtime hours of affected workers and potentially transferring some of these hours to

other workers;
(3) reducing the regular rate of pay for affected workers working overtime (provided that the

reduced rates still exceed the minimum wage);
(4) increasing affected workers' salaries to the updated salary or compensation level to preserve

their exempt status; or
(5) using some combination of these responses.

USDOL modeled how employers might respond to reclassifying certain employees as overtime-eligible

based on two studies it considered "the two most important papers" about how labor markets adjust to a

change requiring reclassification of workers who are eligible for overtime. Pennsylvania is not able to

replicate this economic modeling, and does not have access to state-specific data for the employer

choice variables considered by USDOL.

Using the USDOL estimates of payroll cost of compliance from the 2016 rule and the 2019 rule, the

Department estimated the average payroll cost of compliance per worker in Pennsylvania with lower and

upper bounds proportionate to the 2019 and20I6 rule averages, respectively. To determine an average

payrolt cost of compliance for the federal overtime rule, the Department divided the estimated overtime
payroll cost calculated in the final regulation by the total number of workers affected by the regulation.

Th" .u-" calculation was used for both 2019 and20l6 as both rules used the same methodology, though

the2016 rule would have affected far more workers. This generated a ratio'of the new Pennsylvania

threshold and the 2019 and 2016 federal thresholds to generate an approximation lower (2019) and

upper (2016) bounds of the average payroll cost per affected worker in Pennsylvania.

Calculation for lower bound of average payroll cost per affected worker in Pennsylvania

(US Overtime Payroll Cost 2019)(US EAP Affected Workers 20Ig): (US Cost Per Worker 2019)

(PA Threshold)/(US 2019 Threshold): (PA Cost Per Worker)/(Us Cost Per Worker 2019)

$40,560/$35,568:)U183,92 where X is (PA Cost Per Worker)

X=209.13

FY2020-2021PAOvertime Payroll Cost (Lower Bound) : (PA Cost Per Worker) (PA EAP Affected

Workers FY 2020 -2021) I 2

FY2020-202I PAOvertime Payroll Cost (Lower Bound) : (20g.13*34000)i2:$ 3,565,467
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(To calculate upper bound, the PA Cost Per Worker is $234.39 based on US Cost Per Worker 2076:
$274.36)

FY2020-2021 PA Overtime Payroll Cost (Lower Bound, based on US Cost Per Worker 2019) :
$3,565,467
FY2020-202I PA Overtime Payroll Cost (Upper Bound based on US Cost Per Worker 2016):
$3,984,681

The payroll cost is divided by two because the rate is only effective for half the fiscal year since the

ttrrestrotO increases occur on January I of 2021,2022, and2023 (the first adjustment). The

Pennsylvania cost per worker is recalcuiated each time the threshold is adjusted to recalculate

approximate payroll.

(FA Threshold)/(JS 2019 Threshold) : (PA Cost Per Workor)/(US Cost Per Worker 2019)

As the new federal salary threshold becomes effective January \,2)z},employer response to the new

salary threshold will be monitored and closely analyzed andthat data will be used to inform future

estimates ofthe ongoing transfer costs to the regulated community necessary to comply with the

Pennsylvania regulatio n in 202I and beyond

The total direct costs (regulatory farrriliarirzation, adjustment, and managerial) and payroll transfer costs

(to comply with the new ovefiime regulation) to establishments to comply with this Pennsylvania

regulation will be also be small. Using Pennsylvania-specific datafor median wage per hour, number of
affected workers, and number of establishments, the total direct cost to the regulated community in
Pennsylvania to comply with this regulation in FY 2019-2020 will be $6,961,025, or an average of
524.60 per establishment and in FY2020-2021 between $14,315,133 and $14,73 4,347 or an average

between $50.60 and $52.08 per establishment. This considers that all employers in the state will review

the new regulation and that some will then realize they are exempt from the regulation due to being

certain municipal, public, or nonprofidemployers. It also considers that given the salary threshold will be

phased in to $45,500 over time, the number of affected workers in Year 1 will be lower than the number

of affected workers under the final salary threshold.

While transfer costs are classified here as a cost to employers, they should also be considered as a

benefit to employees in the form of higher income and compensation for overtime work, especially those

who have been misclassified as exempt when they were eligible for overtime pay or who were at risk of
misclassification under the previous salary thresholds.

and/or savings to the local governments associated with
or consulting procedures which may be required. Explain

how the dollar estimates were derived.

There are no additional compliance, legal or consulting costs or savings that are anticipated for local

governments in their role as an employer. Under the Minimum Wago Act, the definition of employer is,

"any individual, partnership, association, corporation, business trust, or any person or group ofpersons

acting, directly or indirectly, in the interest of an employer in relation to any employee." 43 P.S. $
333.103(9). The definition specifically omits public employers. InHuffmanv, Borough of Millvale,59l
A2d ltST 1Va. Cmwlth. lggl),the Commonwealth Court in interpreting the Wage Payment and

(20) Provide a specific estimate of the costs

compliance, including any legat, accounting

we must effect to theCollection Law held that 'oin the 's intent as it
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was expressed in the lariguage of the
that the matter has been intentionally

statute and cannot supply an omission in a statute where it appears

omitted. Municipal corporations such as the Borough are not

included within the definition of "employer," and we, as an appellate court, cannot expand the definition

of "employer" to include thsm." Id. at 113 8-39. Similarly, since the General Assembly chose not to

include^ the Commonwealth or any of its political subdivisions in the Minimum Wage Act's definition of
employer, the Department has interpreted this law to exclude them. The Office of the Attorney General

has also opined that the Minimum Wug. Act does not apply to public employees. 1976 Op.Atty.Gen.

No. 29. Ho*.,r"r, it is important to note that the Fair Labor Standards Act explicitly includes public

agencies in its definition of employer; thereby, making local govemments subject to federal minimum

wage requiremenJs. 29 U.S.C. $ 203(d).

The Department conducted outreach with associations representing political subdivisions to explain that

this proposed regulation does not impact their obligations as employers. Furthermore, this information

was presented at the Department's stakeholder roundtables.

However, state and local governments will see an increase in tax revenue. CWIA has calculated the state

and local tax impact will be a gain of an estimated $51,000 in taxes per $ 1 million in additional worker

income, for total state and local tax revenues as follows:

FY 2020-2021: $181,839 - $203,219 in state and local tax revenues

FY 202I-2022: $613,805 - $753,028 in state and local tax revenues

FY 2022-2023: $1,013,450 - $1,132,607 in state and iocai tax revenues

FY 2023-2024: $1,042,968 - $1,165,596 in state and local tax revenues

FY 2024-2025:'$1,042,968 - $1,165,596 in state and local tax revenues

(21) Provide a specific estimate of the costs

implementation of the regulation, including
and/or savings to the state government associated with the

any legal, accounting, or consulting procedures which may

be required. Explain how the dollar estimates were derived.

There are no additional compliance, legal or consulting costs or savings that are anticipated for state

government for its role as an employer. Under the Minimum Wage Act, the definition of employer is,
;any individual, partnership, association, corporation, business trust, ot any person or group ofpersons

acting, directly or indirectly, in the interest of an employer in relation to any employee." 43 P.S. $
333.103(g). The definition specifically omits public employers. In Huffmanv. Borough of Millvale,59l
A.2d ll37 Qa. Cmwith. l99l), the Commonwealth Court in interpreting the Wage Payment and

Collection l-aw held that "in construing the statute, we must give effect to the legislature's intent as it
was expressed in the language of the statute and cannot supply an omission in a statute where it appears

that the matter has been intentionally omitted. Municipal corporations such as the Borough are not

included within the definition of "employer," and we, as an appellate court, cannot expand the definition
of o'employer" to include them." Id. at I138-39. Similariy, since the General Assembly chose not to

include the Commonwealth or any of its political subdivisions in the Minimum Wage Act's definition of
employer, the Department has interpreted this law to exclude them. The Office of the Attorney General

has also opined that the Minimum Wage Act does not apply to public employees. 1976 Op.Atty.Gen.

No. 29. However, it is important to note that the Fair Labor Standards Act explicitly includes public

agencies in its definition of employer; thereby, making local governments subject to federal minimum
29 U.S.C. 203 However it is im to note thatthe Fair Labor Standards



Act explicitlv includes a pub lic agency 1n ts definition of employer thereby making local governments

subj ect to federal mlrumum wage requirements. 29 U S C $ 20J (d)

The Department conducted outreach with associations representing political subdivisions to explain that

this proposed regulation does not impact their obligations. Furthennore, this information was presented

at the Department's stakeholder roundtables.

The Department does not anticipate any savings from enforcement of the regulation. The Department

does estimate it will spend up to $tZS,d00 to do a mass mailing to all Pennsylvania employers providing

information about this rulemaking. In addition, the Department will provide educational sessions as part

of its normal outreach activities t6 employers. There is no other state agency that has a role in enforcing

this rulemaking.

However, state and local governments will see an increase in tax revenue. CWIA has calculated the state

and local tax impact will be a gain of an estimated $51,000 in taxes per $1 million in additional worker

income, for total state and local tax revenues as follows:

FY 2020-2021: $181,839 -s203,219 in'state and 10ca1 tax revenues

FY 2021-2022: $673,805 - $753,028 in state and l0cal tax revenues

FY 2022-2023: $1,013 ,450 - $1,732,607 in state and local tax revenues

FY 2023-2024: $1,042,968 - $1,165,596 in state and local tax revenues

FY 2024-2025: $t,042,968 - $1,165,596 in state and local tax revenues

(22) For each of the groups and entities identified 1n items (1 e)- (2 1 ) above, submi t a statement of legal

accounting or consulting procedure and additional reporting, recordlceeping 0r other paperwork,

including coples of forms or reports which will be required for 1mplementation of the regulation and an

explanation of measures which have been talcen to mmlmlze these requirements.

The proposed regulation does not require regulated groups or entities to complete any additional iegal,

accounting, or consulting procedures, nor does it require any new reporting, forms, or reports' However,

the reguiJion may affeci an employer's recordkeeping requirements depending on how they choose to

address employees who are not paid the proposed minimum salary threshold.

The Department,s current regulations already require employers to maintain records of an employee's

full name, home address, hourly rate of pay, occupation, time and day of the workweek's beginning,

number of hours workeddaily and weekly, total wages due for hours worked during the workweek,

overtime compensation for the workweek, additions to or deductions from wages, allowances, total

wages paid each pay period, date of payment and pay period covered, and any special certificates for

stulents and learners- 34 Pa. Code $ 231.31. The regulations contain an exception to certain

recordkeeping requirements for EAP exempt employees. For EAP exempt employees, employers do not

have to *uintuitr iecord of the regular hourly rate of pay, time and day of the worlaveek's beginning,

number of hours worked daily and weekly, total wages due for hours worked during the workweek, and

overtime compensation for the workweek.

As a result, an employer that changes an employee's payment status from salary to hourly will have to

maintain additional information for that employee's work arrangement. The employer's inconvenience

1S minimized slnce employer alreadv requlred to maintain information for its hourly S

theand should have a

arl
ln

1S

to accommodate new
this

it would have to track.
employee
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(22a) Are forms required for implementation of the regulation?

(22b) If forms are required for implementation of the reguiation, attach copies of the forms here. trf

yow agency uses electronic forms, provide iinks to oach form or a detaiied description of the

info.-utlo" required to be reported, Failure to attach forms, provide links, or provide a detailed

description of the information to be reported will constitute a faulty delivery of the regulation.

No.

N/A

for the current year and five subsequept years

Fiscal Savings:

This regulation will lead to savings by Pennsylvania establishments because by raising the salary

threshoid it eliminates the need for employers to appiy the duties test to determine whether employees

above the threshold are exempt. Additionally, by updating t[e duties test for Pennsylvania to bring it in
line with the duties test in the federal regulation, the.regulated community will realize savings by being

able to apply a single duties test for both state and federal regulations

The higher salary threshold will also tikely result in cost savings iealizedby a reduction in employees

who are misclassified as exempt from overtime pay. USDOL in the 2019 regulation estimated that

nationally 9.3% ofexempt 
"*ploy.., 

are misclassified and that the higher federai threshold ($35,568)

would make over 206,000 white collar workers who are eligible for overtime but misclassified by their

employers clearly eligible by the salary test. A 2015 RAND Corporation study similarly found

significant levels of misclassification of employee eligibility for overtime pay. The study found that

t i.S% of workers were misclassified and 79Yo of workers were unpaid ot underpaid (meaning they were

paid iess than the FLSA required 1.5 times pay for overtime hours worked
five- -overtime-

(23) In the table below, provide
implementation and compliance

While it is difficult to quantiff with an acceptable degree o

workers who are gurrently misclassified and who would be

new salary threshold, certain savings would be realized by

an estimate of the fiscal savings and costs associated with
for the regulated community, local government, and state government

f certainty the number of Pennsylvania
clearly be eligible for overtime under the

the increase in clarity based on the salary test

of who is eiigible and who is ineligible for overtime.

Fiscal Costs:

As discussed in question 19, the regulated community will incur certain total costs to comply with the

new regulation. These types of costs-regulatory familiarization, adjustment, and managerial-are of
the same type as the regulated community incurs from adjustments to the USDOL regulation finalized in
Z1Ig.In FY 2019-2020, the regulated community.will incur regulatory familiarizationcosts. In FY
2020-2027,wheh the regulation goes into effect, the regulated community will incur regulatory

familiarrzalion costs and establishments with newly nonexempt workers will incur adjustment and

costs for workers whose annual fali between the federal threshold and the first
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step-up of Pennsylvania's salary threshold ($40,560): In FY
cost of $125,000 to mail notification of the regulation to all

In FY2021 -2022,the regulated community will incur adjustment costs for newly nonexempt workers

whose wages fall between the first step-up of Pennsylvania's salary threshold ($40,560) and the final

threshold ($+S,SOO; as well as managerial costs for all nonexempt workers whose wages are between the

federal salary threshold and the Pennsylvania salary threshold.

InFY2022-2023 and beyond, the regulated community will only incur managerial costs related to the

nonexempt workers whose wages are between the federal salary threshold and the Pennsylvania salary

threshold.

The Department does not anticip ate any revenue losses by the regulated community or by state and local

government. The regulated community has a range of options, outlined in question 19 and by USDOL,

as to how an establishment may pay or schedule newly nonexempt workers and will make decisions

based primarily on revenue considerations.

2020-2021, the state will incur a one-time
establishments in Perursylvania.

Fiscal
Year 2l-

'r',

F iscal
Year22-

23

Fiscal
Year 23-

24

Fiscal
Year 24-

25

F iscal
Year 19-

20

Fiscal Year
20-21

$ $$$
SAVINGS:

Not
Calculable

Not
Calculable

Not
Calculable

Not
Calculable

Not
Calculable

Not
Calculable

Regulated Community

NoneNone None NoneNone NoneLocal Government

None NoneNone None NoneNoneState Government

Not
Calculable

Not
Calculable

Not
Calculable

Not
Calculable

Not
Calculable

Not
Calculable

Total Savings

COSTS:

$28,058,13
5-
$30,394,55
8

$28,636,9
18 -

$31,041,3
93

$28,636,9r
8-
$31,041,39
J

$14,315,133 -
$r4,734,347

s21,954,95
9-
$23,508,35
9

$6,961,025Regulated Community

00 0 00 0Local Government

0 0$125,000 0 00State Government

$2r,954,95
9-
$23,508,3 5

9

$28,058,13
5-
$30,394,55
8

s28,636,9
18 -

$31,041,3
93

$28,63 6,91

1 9,04

8-
$31
3

$6,961,025 $14,440,133 -

$r4,859,347
Total Costs

0 00 0 00REVENUE LOSSES:

0 0 00 0 0Regulated Community

00 0 00 0Local Government

0 0 0 00 0State Government
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Total Revenue Losses 0 0 0 0 0 0

(23a) Provide the past three year expenditure history for programs affected by the regulation.

The Bureau of Labor Law Compliance (BLLC) has one budget for enforci ng l2different laws,

including the Pennsylvania Minimum Wage Act of 1968. The table below thus lists the entire Bureau

budget, which has not changed in the past several fiscal years.

BLLC's budget consists of $4.2 million personnel costs and operations costs of $600,000 for a total of
$4.8 million. In order to infor4 the regulated community of this amended regulation, the BLT,C has

requested one-time budget increase of $125,000 to mail notice to the regulated community prior to

implementation on January 1,2027

To put this into perspective, Minimum Wage Act enforcement accounts for the following percentage of
the Bureau's workload:

FY 16-17 FY 17-18 FY 18-19 TOTAL

Minimum Wage/Overtime 388 382 322 r092

AII other cases 4517 4923 499r 14431

Percentase of Case load 8% 7% 6% 1%

F,4inlmurn wffg€ *nd fivertinte ca$*s comsared ts
all cases rec*ived by tlrs sursau {Atl fiscalyear$

combined)

r Altshm {ss x ftsllnimum ltngd Suenhnecases

Program F'Y -3 F'Y.2 FY -I. Current FY

Bureau of Labor
Law Compliance

$4.8 million $4.8 million $4.8 million $4.8 million
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(24) For any regulation that may have art adVETSE impact on small businesses (as defined 1n Section J of
of 20 1 2), provide impact statement that includes thethe Regulatory Review Act, Act 76 an economlc

following:

(a) An identification and estimate of the number of small businesses subject to the regulation.

(U) fn" piojected reporting, recordkeeping and other administrative costs required for compliance

withlhe proposed regulation, including the type of professional skills necessary for preparation

ofthe report or record.
(c) A statement of probable effect on impacted small businesses

iOl A description of any less intrusive or less costly altemative methods of achieving the purpose of
the proposed regulation.

(a) An identification and estimate of the number of small businesses subject to the regulation,

All businesses will have to become famitiar with the new regulation. They will then have to determine

whether they employ salaried EAP'employees who are non-exempt.

According to CWIA, Pennsylvania is home to approximately 282,9I

the U.S. Small Business Administration (SBA), 99.9% of businesses
1 private employers. According to
in the country are considered to be

small businesses 0

Us.pdf. As defined in Section 3 of the
Commonwealth business qualifies as a

Regulatory Review Act, Act 76 of 2012 virtually every

smail busines s. http s : //www. sb a. gov/sites/default/fi les/2 0 1 9 -

CWIA created the following chart depicting the number of Pennsylvania businesses that employ

workers in each employee size range. As indicated by the chart, the vast majority of businesses in

Pen4sylvania employ fewer than 500 or 1000 employees and are therefore considered to be a small

business. In fact, only half of one percent of all businesses in Pennsylvania employ 500 or more

employees
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(b) The projected reporting, recordkeeping and other administrative costs iequired for compliance

with the proposed regulation, including the type of professional skills necessary for preparation of the

report or record.

The exact cost and savings to each small business will vary based on specific circumstances, ineluding
but not limited to their decision-making around human resource allocation, timely compliance with the

change in state regulation, and reduced uncertainty about the duties test. Total reporting, recordkeeping,

and other administrative costs required for compliance with the proposed regulation are anticipated to be

small since most employers cwrently comply with federal and state labor laws and have processes for
doing so. The regulated community has been subject to a federal overtime rule since 1938 and thus has

borne costs and maintained proces;es for compliance for over 80 years. This rule simplifies and reduces

the requirements for compliance with federal and state regulations by bringing the Pennsylvania duties
test and numerous definitions in line with the federal re This rule ensures that the re
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community must comply with only one overtime regutration, with one duties test

threshold. This regulation may affect an employer's recordkeeping requirements
and one salary
depending on how it

chooses to address employees who are not paid the proposed minimum salary threshold'

Initial compliance costs to employers are based on Pennsylvania-specific wage data, number of
establishmints, and total number of affected EAP workers. The regulated community bears three types

of total direct costs related to compliance: 1) regulatory familiarization,2) adjustment, and 3)

managerial costs. All regulatory familiartzatroncosts and most adjustment costs will occur in FY2020

and FY2021. Managerial costs will be ongoing. This methodology is in iine with how USDOL

calculates compliance costs in the2019 overtime rule'

Additionally, the Department determined that ahuman resources specialist is the most likely tyg: of
worker to perform all the reporting, recordkeeping, and administrative duties required for compliance.

The typical job skills of a human resource specialist, listed by the Department in the publicly available

Labor Vturt 
"t 

Information System based on USDOL O*Net data, ahgn closely with the work required to

comply with this regulation. https://paworkstats'geosolinc.com/vosnet/Default.aspx Six of the top

r.'u* skills considered "typical" for human resource specialists speak directly to the compliance work

required by this regulation:
. "Explain regulations, policies, or procedures"

o o'Administer compensation or benefits programs"
r "Perfbrm human resources activities'?
. "Update knowledge of legal or regulatory environments"
. "Maintain datain information systems or databases"

o "Evaluate personnel practices to ensure adherence to regulations"

The managerial cost is based on a median hourly wage of $3 0. 1 9 for a human resources specialist in
Pennsylvania plus benefits cost equaling 46o/o plus overhead cost at llYo base salary (adjusted rate:

$49.2I) multiplied that by 8.67 hours (the additional time-l0 minutes per week per.worker-spent

annually to schedule and monitor each affected worker expected to be reclassified as nonexempt,

overtime eligible because of the rule and whose hours are adjusted and multiplied by the number of EAP

affected workers.

In addition to managerial costs, other administrative costs of compliance with this regulation include

regulatory familiarization and adjustment costs. The Department adopted all three from USDOL's

methodology.

The regulatory famiiiarizationcost is the cost for a business entity to review the new regulation. The

regulatory familiarization cost is based on a median hourly wage of $30.19 for a human resources

specialist in Pennsylvania plus benefits cost equaling 46Yo base salary plus overhead cost at ITYo base

rulaty (adjusted rute $49.21) muttiplied by t hour multiplied by the total number of establishments in
Pennsylvani a,282,9I1. In calculating the regulatory familiarization cost, the Department included all

establishments in the Commonwealth, regardless of exempt status, as each entity will likely review this

regulation.

The adj ustment cost 1S the cost for the business entity to determine how they will comply w1th the

regulation and make one-time adjustments to scheduling, staffing, andl payro1l.

1 human1S based on a median hour of $: 0 9 for a resources
or

1n P

The adjustment cost
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benefits cost equaling 46% base salary plus overhead cost at lTYo base salary (adjusted rate: $4e.21)

multiplied by 1.25 hours multiplied by the total number of EAP workers affected.

The Department adopted USDOL's methodology for estimating the time needed for completion of each

compliance activity-l hour, one time per business for regulatory familiarization,l.25 hours, one time
per affected worker for adjustment, and i0 minutos per week every week (8.67 hours annually) per

newly nonexempt worker working overtime for managemgnt. Since not every establishment has a

human resources representative, the total cost estimate reflects the average cost across all

establishments-some establishments will have no newly exempt workers and therefore assume little to
no costs and some will spend more time and resources on familiarization, adjustment,rand management

because of newly exempt workers or human resources staffing realities.

(c) A statement of probable effect on impacted small businesses.

Affected businesses will likeiy adapt to the regulation in the least costly way possibie. Smail business

response to the regulation will vary depending on the characteristics of the business operations, current

staffing structure, and current scheduling practices. To adjust for the rule, employers may pursue one or

a combination of several options:

. Pay non-exempt employees overtime;
o Limit non-exempt employee hours to 40 hours a week to avoid overtime costs;

. Allow for some overtime but reduce base pay or benefits;

o Raise non-exempt employee salaries to above the threshold.

(d) A description of any less intrusive or less costly alternative methods of achieving the purpose of
the proposed regulation.

There were no less intrusive or less costly alternative methods of achieving the purpose of the

regulation. The Department's proposed rulemaking included a salary threshold of $47,892, aligned with
the 30th percentile of full-time salaried employees in the Northeast. Numerous commenters from the

business community stated that the threshold was too high; at the same time, comments from many

individuals and labor organizations voiced support for the proposed salary threshold or higher. The

Department re-visited the intent of the regulation which was to protect Pennsylvania workers and thus

determined the methodology of using the- 10th percentile of exempt worker wagds in Pennsylvania to

determine the salary threshold was the best method to achieve the Department's purpose. Similarly, the

use ofthe federal government's methodology of setting the salary threshold according to the Salary data

from the Southern region also does not protect Pennsylvania workers since, like the data in the

Department's proposed regulation, the data is not reflective of salaries paid to Pennsylvania's workers.

(25) List any special provisions which have been developed to meet the particular needs of affected

groups or persons including, but not limited to, minorities, the elderly, small businesses, and farmers.

There are no special provisions for small businesses as the MWA's definition for employer does not

distinguish between the size of the business. The final regulation benefits all employees including those

who are minorities or elderly.
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Whiie this regulation contains no special provisions for farmers, the MWA
farm from the MWA's minimum wage and overtime protections. 43 P.S. $ 333.105(aX1)

already exempts labor on a

(26) Include a description of any alternative regulatory provisions which
rejected and a statement that the least burdensome acceptable alternative

have been considered and
has been selected.

The initiat proposed rulemaking used the 3Oth percentile of all fuIl-time salaried employees in the

Northeast for the salary threshold, or $47,892. The Department received cornments that the proposed

salary threshold of $+i ,ggZwas excessive. Several commentators stated that the use of the 30th

percentile of salaried individuals in the northeast census region put Pennsylvania in a region with high-

wage states such as New York and Massachusetts, and did not considel economic factors specific to

Pennsylvania. The Department then considered the intent of the overtime exemption regulation, and re-

visited past USDOL rulemakings on this topic, including the history of the salary threshold and how it
has been set in previous rulemakings. Thus, the salary threshold has been set at the weighted average of
1Oth percentile exempt occupations in Pennsylvania, or $45,500, which both fulfrlls the intent of the

regulation while being less burdensome to employers.

USDOL's recent rulemaking set the federal salary threshold at the 20th percentile of salaried workers in
the South, or $35,568. The Department rejects USDOL's methodology in setting Pennsylvania's salary

threshold for two reasons. First, the Department uses data based on exempt full-time workers, rather

than USDOL's methodology of using data based on all full-time workers. In addition, the Department

believes that using salary data for only exempt classifications rather than all classifications more

accurately sets a threshold for workers to quali$ for an EAP exemption. The setting of the salary

threshold "at the lower end of the range of salaries" for exempt occupations cannot be accurately carried

out if the data used to determine a lower range includes data on all salaries. During the Department's

review of 800 Standard Occupational Classification codes, 300 were deemed to have duties that meet the

definition of exempt, while 500 were deemed to be potentially non-exempt. Further, exempt

occupations, especially the "executive" category, employ fewer people than non-exempt occupations, as

non*management employees generally outnumber management employees in most establishments.

Therefore, including data on all salaried employees will dilute the data set, providing a skewed lower
end of the range of salaries than would be provided by considering only data on exempt occupations.

Second, the Department uses wage information that is specific to Pennsylvania to determine the salary

threshold, rather than USDOL's methodology of setting the threshold using the 20th percentile of
workers in the nation's lowest wage region. USDOL's use of income percentile in'the lowest wage

region ensures the federal salary threshold meets the intent of the salary level test nationwide; that is,

that the threshold, even if used in the lowest wage areas of the country, would be highly unlikely to

include actual executive, administrative, and professional employees. However, the use of USDOL's
threshold in Pennsylvania does not allow the Commonwealth to fulfill the intent of the salary level test,

as it is not indicative of the wages paid to exempt Pennsylvania workers.

The Department proposed to eliminate the use of the short and long duties test in the proposed

rulemaking; however, the definitions proposed still differed from the federal definitions, The business

community expressed confusion in understanding the differences between Pennsylvania's duties test and

the federal duties test. The Department considered this feedback, reviewed the federal definitions, and

has updated its final regulation to more closely align Pennsylvania's duties test with the federal duties

test.

39



The Department proposed allowing up to 10 percent of the salary threshold to be met through

discretilnary bonus 
-or 

incentive payments, paid no less than quarterly. Some commenters wrote that the

payment of bonuses on a quarterly is cumbersome to employers and does not align with current business

practices. The Department has changed this payment to a no less than an annual payment'

(27 ) In conducting a re gulatory fl exibility analysis, explain
that will minimize any adverse impact on small businesses

whether regulatory methods were considered
(as defined in Section 3 of the Regulatory

Review Act, Act 76 of 2012), including:

a) The establishment of less stringent compliance or reporting requirements for small businesses;

bi The establishment of less stringent schedules or deadlines for compliance or reporting

requirements for small businesses;
c) The consolidation or simplification of compliance or reporting requirements for small

businesses;
d) The establishment of performance standards for small businesses to replace design or

operational standards required in the regulation; and

e) The exemption of small businesses from all or any ilart of the requirements contained in the

regulation.

a) The estabiishment of less stringent compliance or reporting requirements for small

businesses;

The proposed regulation does not require the regulated community to complete any additional forms or

reports. However, the regulation may affect an employer's recordkeeping requirements depending on

how it chooses to address employees who are not paid the proposed minimum salary threshold.

Generally, employers must maintain records of an employee's full name, home address, hourly rate of
pay, occupation, time and day of the workweek's beginning, number of hours worked daily and weekly,

total wages due for hours worked during the workweek, overtime compensation for the workweek,

additions to or deductions from wages, allowances, total wages paid each pay period, date of payment

and pay period covered, and any special certificates for students and leamers. 34 Pa. Code $ 231.31. The

regulations contain an exception to certain recordkeeping requirements for EAP exempt employees. For

EAP exempt employees, employers do not have to maintain record of the regular hourly rate of pay,

time and day of the workweek's beginning, number of hours worked daily and weekly, total wages due

for hours worked during the workweek, and overtime compensation for the workweek.

As a result, an employer that changes an employee's payment status from salary to hourly will have to

maintain additional information for that employee's work arrangement. The employer's inconvenience

is minimized since an employer is already required to maintains this information for its hourly

employees and should have a system in place to accommodate the new employees it would have to

track.

The establishment of less stringent schedules or deadlines for compliance or reporting
requirements for small businesses;

b)
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The m1tial s alary threshold 1S $684 pEI week. Effective January 1 2020, small businesses who engage

1n any interstate commerce will already' be required to comp ly with USDOL ruie ralsmg their EAP

salary thresholds to that amount. As such, the Department' s rulemaking has no effect on these

businesses. This rulemaking doES not false the salary threshold past USDOL S amount for one year after

publication in the Pennsylvania Bulletin. The one-year implementation period provides small business

with enough time to comply. The Department will conduct outreach sessions before the higher

threshold goes into effect and will pubiish educational information on its website.

c) The consolidation or simplification of compliance or reporting requirements for small

businesses;

The final-form regulation does not require regulated entities to complete any additional forms or reports

d) The establishment of performance standards for small businesses to replace design or

operational standards required in the regulation;

Not applicable

e) The exemption of small businesses from all or any part of the requirements contained in the

regulation.

The MWA does not exempt businesses fromthe minimum wage or overtime based on employer size.

28) If data is the basis for this regulation, please provide a description of the data, explain in detail how
the data was obtained, and how it meets the acceptability standard for empirical, replicable and testable

data that is supported by documentation, statistics, reports, studies or research. Please submit data or

supporting materiais with the regulatory package. If the material exceeds 50 pages, please provide it in
a searchable electronic format or provide a list of citations and internet links that, where possible, can be

accessed in a searchable format in lieu of the actual material. If other data was considered but not used,

fi.ur" ""fUi" 
why that data was determined not to be acceptable.

Regarding the Estimated Number of Impacted Workers:

According to the Economic Policy Institute (EPI), 61,000 Pennsylvanian workers will be directly

affected by the overtime protections under the2019 USDOL EAP Overtime Exemptions rule.

95,000 Pennsylvanian workers will be directly affected by overtime protections under a Pennsylvania

EAP overtime salary threshold of $780 per week, or $40,560 per year; of that 95,000, 34,000 workers

make more than $35,568 per year but less than $40,560 per year.

143,000 Pennsylvanian workers will be directly affected by overtime protections under a Pennsylvania

EAP overtime salary threshold of $875 per week, or $45,500 per year; of that 143,000, 82,000 workers

make more than $35,568 per year but less than $45,500 per year.
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EPI data is based on an analysis of pooled Current Population
microdata, 2016-2018, following the methodology used in the

Survey Outgoing Rotation Group
USDOL's 2019 final rule. Permsylvania

does not have access to this data; howevef, the number of affected workers aligned with CWIA's
projection of affected workers. In addition, the use of CPS data provides demographics information

such as gender, ethnicity, and occupation and industry distribution of affected workers.

Regarding the Proposed Salary Threshold

The Department utilizes Occupational Employment Statistics (OES) survey data to determine the

weighted average 1Oth percentile wage of all exempt occupations. The Occupational Employment

Statistics (OES) suvey is a semi-annual survey measuring employment and wage rates for more than

800 occupational classifications for wage and salary workers in nonfatm establishments throughout the

nation. OES is a cooperative effort between the Bureau of Labor Statistics (BLS) and the State

Workforce Agencies (SV/As). BLS funds the survey and provides the procedures and technical suppott,

while the SWAs collect most of the data. OES estimates are constructed from a sample of about t '2
million establishments nationally (about 45,000 in Pennsylvania) over a three-year period. Responses

are obtained by mail, Intemet or other electronic means, email, telephone, or personal visit.

While the OES data does not,delineate who is a salary worker versus hourly worker, it is specific to

Pennsylvania. Further, the Department's labor market information bureau, the Center for WorkJorce

Information and Analysis (CWIA), looked at more than 800 Standard Occupational Classification
(SOC) tities and determined that roughly 300 SOC titles have job duties that reasonably fall into the

exempt executive, administrative, and profes sional cate gories'

Using Pennsylvania's Occupational Employment Statistics (OES) data for 2018, the most recent year for

which this data is available, CWIA identified the employment volume and 1Otl'percentile wage for each

exempt occupation. The 10th percentile wage was multiplied by total employment to create a weighted

1Oth pircentile wage for each exempt occupation. CWIA then aggregated total employment across all

exempt occupations, aggregated weighted 1Oth percentile wages for total weighted 1Oth percentile wage

u.ro5 all exempt o.",rputiotts, and divided the aggregated weighted 1Oth percentile wage by aggtegated

employment to determine the average 1Oth percentile wage of all exempt workers, which is $45,533.

A spreadsheet including the 800 exempt and non-exempt occupations has been included with this

submission, and includes the 1Oth percentiie wage for each occupation.

Reeardins Cost Estimates to Emplovers

The Department reviewed USDOL's methodology for calculating cost to employers regarding initial
complianqe and developed a parallel methodology using Pennsylvania-specific data whenever possible.

For instance, in measures that uses the median salary for a specific occupation nation-wide, the

Department has used the median salary for that occupation in Pennsylvania (Section VI.D.iii.2 of the

USDOL regulation states that it assumed the median adjusted wage of a mid-level human resource

worker to b; $43.38, however, in Section VI.D.iii.3 they refer to the same number ($43.38) as the

"average" adjusted wage of a mid-level human resource worker)'

The regulatory famil.iarizationcost to the regulated community in Pennsylvania is based on a median

hour of $3 0.19 for a human resources 1n lvania lus benefits cost 46%
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base salary plus overhead cost at 17Yo base salary multiplied by t hour multiplied by the total number of
establishments in Pennsylvanta, 282,9 II

The adjustment cost to the regulated community in Pennsylvania is based on a median hourly wage of
$30.19 for a human resources specialist in Pennsylvania plus benefits cost equaling 46Yo base salary plus

overhead cost at ITYI base salary multiplied by L25 hours multiplied by the total number of affected

workers in Year 1 (FY 2020-202I) of the phased-in salary threshold, 34,000. This calculation was

replicated for FY 2021-2022 when 48,000 will be affected by the second phase of the threshold increase.

The managerial cost to the regulated community in Pennsylvania is based on a median hourly wage of
$30.19 foia human ..rour.., ,pecialist in Pennsylvania plus benefits cost equaling 460/o plus overhead

cost at lTYobase salary multiplied that by 8.67 hours (the additional time-10 minutes per week per

worlcer-spent annually by a manager to schedule and monitor each affected worker expected to be

reclassified as nonexempt, overtime eligible because of the rule and whose hours are adjusted) and

muitiplied by the number of affected workers in FY 2021(7,956) determined by multiplying the number
of affected workers by a constant developed through CWIA and EPI analysis. While USDOL used the
median salary of a manager for this calculation, it is more likely that such managerial monitoring and

scheduling would be done by a front-line supervisor such as a mid-level human resource professional.

For this reason, the wage cost for each of the total direct costs is the same.

Using the USDOL estimates of payroll cost of complianee from the 2016 rule and the 2019 rule, the
Department calculated estimates of the average payroll cost of compliance per worker in Pennsylvania
with lower and upper bounds proportionate to the 2019 and2016 rule averages, respectively. To come

up with an averago payroll cost of compliance for the federal overtime rule, the Department divided the
estimated overtime payroll cost calculated in the final regulation by the total number of workers affected
by the regulation, using the same method for both 2079 and 2016 since both rules used the same

methodology. A ratio was generated of the new Pennsylvania threshold and the 2019 and 2016 federal
thresholds to generate an approximation lower (2019) and upper (2016) bounds of the average payroll
cost per affected worker in Pennsylvania.

Regarding the Estimated Economic Benefit to Pennsylvania

IMPLAN modeling was used to estimate the economic effects this regulation would have on
Pennsylvania. IMPLAN is economic analysis system that analyzes inter-industry supply chains and

linkages at the nation, state and county level using input-output accounting (I-O). The system is

designed to assess the effects of a real or hypothetical economic event in a region. An economic event is

a condition or initiative that increases or declines economic activity in a region as measured in output
(sales), income, employment and taxes. Economic activity may be the creation or loss ofjobs from a

business opening or closing, or the increase or reduction of capital spending by a govemment grant or
policy, or the setting up of a business incubator, to name a few examples.

(29) Include a schedule for review of the regulation including

A. The length of the public comment period: 60 days

B. The date or dates on which any public meetings or.hearings
will be held: For the proposed

rulemakins, a meeting was held with the Minimum Wage Advisory Board on January 10,2018. The
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House held a hearing on September 5, 2018. The Department held stakeholder

May 2I,May 22,May 28,May 29, June 4, June 5 and June 6,2019

C. The expected date of delivery of the final-form regulation:

D. The expected effective date of the final-form regulation:
P ennsylva nia Bulletin.

n' fne expected date by which compliance with the final-form
regulation will be required:

P ennsylv ani a Bull etin.

F. The expected date by which required permits, licenses or other

approvals must be obtained:

Date of publication in the

Not applicable

roundtable meetings on

October 17,2019

Date of publication in the

(30) Describe the plan developed for evaluating the continuing effectiveness of the

implementation.

The Department will closely review the overtime complaints it receives concerning the EAP exemptions

for any unintended consequences and for any trends in misapplication. Also, the Department will
conduct outreach and educational sessions after publication of the final rulemukipg in the Pennsylvania

Bulletin. During this outreach and educational sessions, the Department will solicit comments on the

regulation and keep track of common themes or issues.

regulations after'its
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10th Percentile Occupational Wages for Pennsylvania Workers (2018)
(NR indicates that the wage for that occupation is not releasable)

: : Status :\{ae
$1e,480 N/A00-0000 Total, All Occupations

$110,300 Exempt11-1011 Chief Executives
Exempt$s2,970General & Operations Managerstt-102L

NR Exempt11-1031 Legislators
Exempt$s2,7601,1-20Ir & Promotions ManagersAdvertisi

$83,620 Exempt7t-2021 Marketing Managers
571,s10 Exempt17-2022 Sales Managers

Exempts66,s9oPublic Relations & Fundraising Managers11-2031
s6s,o60 Exempt11_-301L Administrative Se rvices Managers

Exempt$90,s40Computer & lnformation Systems Managers11-3021

579,120 Exempt11-303r- Financial Managers

$66,040 Exempt11-3051 lndustrial Production Managers

St6,iso Exempt11-3061 Purchasing Managers

$7o,os0 Exempt1,7-3071 Tra nsportation, Storage, & oistribution Managers

Exempt$80,810Compensation & Benefits Managers11-3 111

$t4,s6o ExemptL 1-3 12 l_ Human Resources Managers
Exempts71,s601r--3131 & Development Managersnt

Exempts6o,o0o11-9013 Farmers, Ranchers, & Other Agricultural Managers

ss3,s10 Exempt71-9021, Construction Managers
Exempts32,32011-903 1 Education Administrators, Preschool & Childcare Cente

s67,040 Exempt11-9032 Education Administrators, Elementary & Secondary School

ExemptS55,420Education Administrators, Postsecondary11-9033

s4s,430 Exempt11-9039 Education Administrators, All Other

ses,7s0 ExemptArchitectural & Engineering Managers11-9041
Exempts40,2so11-9051 Food Service Managers

s6s,s20 Exempt11-9061 Funeral Directors
Exemptss7,8o011-9071 Gaming Managers

S36,6oo Exempt11-9081 Lodgi M rs

$s3,360 ExemptMedical & Health Services Managers11-9111

ss9,080 Exemptt7-9r2r Natural Sciences Managers

s6s,91o Exempt11-9131 Postmasters & Mail Superintendents
Exempts39,620rt-g14! Property, Real Estate, & Community Association Managers

541,7s0 Exempt11-9151 Service ManagersSocial & Commu

s41,s00 ExemptEmergency Management Directors11-9161

s69,6so Exempt11-9 199 Managers, All Other

538,670 Exempt13-1011 Agents & Business Managers of Artists, Performers, & Athletes

Exempts4O,osoBuyers & Purchasing Agents (OES Aggregate)13-1020

S3e,96o Exempt13-1031 Claims rs, Examiners, & lnvestigators

$4s,3so Exempt13-1032 lnsurance Appraisers, Auto Damage

ExemptS39,6so13-1041 Compliance Officers

$41.,460 Exempt13-1051 Cost Estimators

S39,ooo ExemptHuman Resources Specialistsr3-r071
s23,800 Exempt13-1075 Labor Relations lists

$s2,320 Exemptns13-1081
Exemptssl_,06013-1111 Management Ana

526,240 Exempt13-tL2r Convention, & Event PlannersM
Exempts36,oso13-113 1 Fu ndraisers

s43,s1o Exemptt3-tL4r sation, Benefits, & Job An listsCom



10th Percentile Occupational Wages for Pennsylvania Workers (2018)

(NRindicatesthatthewageforthatoccupationisnotreleasable)

rligip-ility,,

,' Statur ,

Exempt

Exempt

Exe
cialists

Train & Development

Business O rations Specialists, All Other

Appraisers & Assessors of Real Estate

$36,060

5so,ee0

$3s,000

$48,44O

$46,0s0

$so,44o

s43,920

$30,140

13-1151

13-2051

13-1161

t3-204r

13-1199

13-2031

13-20r!
t3-2027

lists

Market Research Analysts & Marketi

Accountants & Auditors

Analysts

Credit Ana

Financial AnalYsts

Exempt

Exem

Exempt

Exempt

Exempt

Exempt

Exempt
].3-2052 Personal Financial Advisors

13-2053 lnsurance Underwriters

13-2061 Financial Examiners

s43,3eo

s43,800

$s Exempt

Exempt

ExemptS34,s2o
t3-207L Credit Counselors

13-2072 Loan Officers
Exempt

Non-exempt

s 300

53 580

$ 590

13-2081 Tax Examiners & Collectors, & Revenue Agents

Pre arers

13-2099 Fina ncia I alists, All Other

15-1111 Com uter & lnformation Research Scientists

75-112! Computer ms Analysts

75-1122 lnformation Security Ana

15-1131 Co

15-1133 Software DeveloPers, ms Software

15-1134 Web Devel er5

15-1141 Data base Administrators

L5-rt42 Network & Co uter Systems Administrators

15-1143 Computer

15-1151 Com

15-1152 Comp uter Network SupPort SPecialists

15-1199 Com uter Occupations, All Other

1s-2011 Actuaries s6s,640

S47,oso

$17,330

s1e,1oo

s6s,e40

$ss,32o

s6o,01o

ss1,440

$s9,320

s6s,89o

s48,s8o

549,2r0

s60,3so

$32,670

13-2082

r Programmers

Applicatiqns15-1132

rk Architects

listsrtUser

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

neers & lnspectors

ss0,260

En

Architects, Exce Landscape & Naval

La n dsca Architects

Biomedical nee rs

Com Hardware E eers

Electronics Engineers, Exce Co mputer

Engineers, Exce Mining $63,9e0

5ss,870

$46,270

$sB,8s0

NR

Sse,gso

$46,020

56s,030

s40,340

$s4,330

542,800

$64,s30

s34,920

s41,B40

$s4,310

s70,

75-202r

17-2LL1

15-2031

17-208I

7s-2041,

r7-2072

15j2090

t7-2071

r7-toTl

r7-206t

77-2057

L7-2041-

t7-203t
t7-202r

T7-2OIT

17-rO72

t7-tozt

'1-7012

Mathematicians

rations Research Ana

Statisticia ns

Miscetlaneous Mathematical Science (OES

mmetristshers & P

Su rveyors

Engineers

ral Engineers

Chemical Engineers

Civil Engineers

eersElectrical E

ersEnvironmental

Health &

Exempt

Exempt

Exempt

Exempt

Exempt

Exem



10th percentild occupational wages for pennsylvania workers (2018)

(NRindicatesthatthewageforthatoccupation.tsnotreleasable)

Exempt$s6,780
r7-2112 I ndustria I neers

NR
neers & Naval ArchitectsMarine Ent7-2I2I Exemss4,640

Materials Engineers17-2131 Exempt$s4,2so
Mechanical EngineersT7-2L47 s62,87oEngineersEngineers, lncludi& GeoloMin Mining17-2].51- ExemPt$80,780

neersNucleart7-2r6t Exempt

77-2171 sss,240
t7-2L99 neers, All Other N533,330
17-30tr Non-exemPts3e,

Electrical & Electronics Drafters]-7-3077 No$34,430
Mechanical Drafters17-3013 Non-exemPt

17-3019 Non-exemPtNR
rations Technicians&nAerospacer7-302r Non-exemS3s,8so

ring TechniciansCivil EnL7-3022 Non-exemPt533,1e0
77-3023 Technicia nsElectrical & Electronics E

s32,060
Electro-M echanical Technicians17-3024 Non-exemPts2e,20o

TechniciansEnvironmental Engint7-3025 Non-exe53s,ss0
Technicianslndustrial Engineerit-I-3026 Non-exemPt

neering TechniciansMechanical Enr7-3027 S33,270
ginee Technicians, ExcePt Drafters, All Otherr7-3029 Non-exes27 580

Technicians&MSu17-3031 Exem$28,3e0
r-9-1011 al Scientists ExemptS46,130

Food Scientists & Technologists1"9-1012 Exe$37,340
Soil & Plant Scientists19-1013 Exempt5s3,770
Biochemists &19-1021 Exempt
Microbiologists1,9-1022 Exes44,160
Zoologi sts & Wildlife Biologists

Exempt$43,260
Biologica I Scientists, All Other19-1029 Exems29,650
Conservation Scientists19-1031 Exempt538,800
Foresters19-1032 Exempt00
Epidem iologists19-1041 Exemsse,B90

t9-!Q42 Exempt$s2,Bs0
Life Scientists, All Other19-1099 Exe

mers19-7011 Exempt$s6,080
19-2072 Exempt0

ce Scientistsric&S79.202L Exem540,670
Chemists19-2031 Exempt$62,290

79-2032 Exems43,940
Environmental Scientists &t9-204r Exem5s2,420

19-2042 ExemptNR
Hydrolo19-2043 Exe57s,270

Exempt547,440
19-3011 Exem$30,970
L9-3022 Exe$48,320

& School PCounseliClin19-3031 Exempts4s,eso
oloonal Plndustria19-3032 Exem$43,020

19-3039 Exempts66,170
Sociologists19-3041



10th Percentile Occupational Wages for Pennsylvania Workers (2018)

(NRindicatesthatthewageforthatoccupationisnotreleasable)

s40,610
19-3051 Urban & Regional Planners

Exempt538,4s0
19-3091 Exems38,810
19-3092

Exem$36,3s0
Historia ns19-3093 Exempt$s3,060
Politica I ntists19-3094

Exesse,B00
19-3099 OtherAilRelated Workers,&Soc Sci e ntistsal

Non-exem527,s70
cultural & Food Science Technicianst

Nons30,Bo0
19-4021 Non-exemPt$2e,230

ChemicalTechnicians19-4031
Non-exem540

19-4047 I & Petroleum TechniciansGe
Non-exemPts6e,9s0

Nuclear Technicians19-4051
Ns28,160

I Science Research AssistantsSocia19-4061 Non-exem527
19-4091 nsTechniciaP rotectionSciencenta InviroE nme &

Non-exemPts33,31-0
Forensic Science Technicians19-4092 Non-exes33,220

19-4093 Forest & Conse rvation Technicians
Non-exemPts29,e6oOtherAllSc ns,ence Technicia& SocialPhysicaLife,19-4099
Exempt100

2I-IOT2 nCou se lo rsVocatio& nald Sc hoodE naucatio Gu ance, t,t,
Exe$34,930

Marriage & FamilY Th2r-t013
Exempts23,s9o

Reha bilitation Counselors21-1015 Exem529,L40)ESlo rsCounseMe& Hntal (oa ltheD so errdBehavioraAbusebstanceSu21-1018
s34,840

Counsetors, All Other27-1019 Exempts28,330
2I-IO2I Child, Family, & School Social Workers

$3s,oso
Healthcare Social Workers21'-L072

Exempt0$
2t-L023 rsrkeseAbu SociaSu& bstanceeM Heantal Ith

ExemS3e,sso
Social Workers, All Other2L-1029 Exempt$34,090
Health Educators2t-L097 Exempts38,7e0listsProbation officers & Co rrectionalTreatment2t-1092 Non-exemPt524,020

I & Human Service AssistantsSocia21-1093
s27 0

27-L094 CommunitY Health Workers
Exe524,1-70Other& Social ServiceCommun21-1099 Exempt523,e60

2t-20Tt Exemptsr.7,480
2t-2021 Activities & EducationDirectors,

Exems16,830
Workers, All OtherReligious2t-2099

Exemptss3,s80
23-10L7 La

ExeSza;tso
23-1012

s47,800OfficersHeari&icatoLa fS,udges, AdjudAdministrative23-r02L Exempt5053
23-1022 Arbitrators, Mediators, & Conciliators

Exems43,410& Magistratesudges, M strate23-1023 Non-exempt$30,860
23-20rL Non-exems29,800

Court RePorters23-209L Non-exemPt526,970
Abstractors, & SearchersTitle Examiners,23-2093

Non-exe$39,470
Suppo rt Workers, All Other23-2099

Exems31,s3o
siness Teachers, PostsecondarYBu25-1011

Exempts36,2s0
25-LOzr PostsecondaScience Teac

Exe$35,710Postsecond aryncematica Teachers,ScieMathe25-t022
ExemNR

25-1031
Exems3s,B60

Teachers, PostsecondarYEngineeri25-1032
Exem$56,680ndaPostsecoTeances trch ryralItu Scie rs,Agricu25-1041



10th Percentile occupational wages for Pennsylvania workers (2018)

(NRindicatesthatthewageforthatoccupationisnotreleasable)

Exe$41,0r"0
acheTe Postsecond arynce rs,ScieB iological25-1,O42 Exempt,580

25-1043 PostsecondaceScien fS,TeacheCons orvatl n&
$40,s00

stseco ndPofS,Sciences Teachen ne/SpaceEa rth/Ma25-1051 Exempt542,040
25-1052 Chemistry Teachers, Postsecond

Exempts46,410
econdaPostseacT rymenta Science he rs,NVE ron2s-1053

Exems43,160
25-1054 ics Teachers, PostsecondaPhys Exempt$48,270

Teachers, Postseconda& ArcheoloAnthro25-1061
Exes37,eoo

Ethnic & Cultural Teachers, Postseconda25-!062
S51,350

Economics Teachers, Postseconda ry25-1063 ExemptSsg,oro
Teachers, PostseconGeogra25-!064

Exe$40,s30
25-1065 Political Science Teachers, PostsecondarY

Exempt$38,440
Teachers, Postseconda rYP2s-1-066

537,s00
25-1067 Teachers, Postsecond

Exempt$34,180
PostsecondaSocial Sciences Tea25-1069

Exe$33,640
a lties Teachers, PostsecondarYHealth25-107t

Exe$39,370
lnstructors & Teachers, PostsecondaNursing25-tjt2 Exempt527,540

PostsecondEducation Teache25-1081 Exem$43,760
Li Science Teachers, PostsecondarY25-1082 Exempts37 160

dPostseconacheTe aryLa nforcement rS,Ena &J usticenc ml25-]-]-tl Exe518,6s0
25-7L12 PostsecondLaw Teache

Exempt519,370
PostsecondSocial Work Teache2s-1113 Exems33,8oo

25-tlzL Drama & MusicTeachers, Postseco nda
ExemSgo,r+o

nications Teachers, PostsecondaCommu25-t122 Exempt534,3s0stsecono dI eacne P aryLite& re fS,ratuhls geLa nguaE ngl25-t123
$34,e20

& l-iterature Teache PostsecondaForeign25-1724 Exempts3e,210
Teachers, PostsecondarYHistory25-tt25 Exem539,140

25-rt26 on Teachers, PostsecondaPhiloso &
Non-exemPts20,260

Graduate Teaching Assistants25-rtgt ExemptNR
Home Economics Teachers, Postsecon da ry25-1"192 Exem$33,710

& Fitness Teachers, PostsecondaRecreation25-1193 Exempt$32,470
onal Education Teachers, Postseconda rY25-1194

ExeNR
25-1199 Postseconda rY Teachers, Other

Non-exempt$19,730
Preschool Teachers25-2011 Exempts3s,93o

TeachersKi25-2072
Exem$41,820

School TeachersElementa25-2021 Exempt$37,s60
Middle SchoolTeachers25-2022 Exempt$50,230

25-2023 rlT SchoolMiddleTeachenuEd f5,catioreCa echnical
54L,340

School Teachersnda25-203I Exempt40
School/Techn ndaSecoI eacnlca ers,EducationreerCa25-2032 Exems36,220

S I Education Teachers, Preschool25-2051
Exes42,s3o

I Education Teachers, Kinde & ElementarY SchoolSpecia25-2052 Exempts42,830
25-20s3 Middle SchoolEducation Te

s41,490
al Education Teachers, Seconda SchoolSpeci25-2054 Exempt0

othAll erchTeas Education ers,pecia25-2059 Exem534,100Education & LiteracY Teachers & lnstructorsAdult Basic & Second25-3011 Non-exempt630s
Self-Enrichment Education Teachers25-3021 Non-exes18,s90
Substitute Teachers25-3097

$18,880
Teachers & lnstructors, All Other25-3098



10th Percentile Occupational Wages for Pennsylvania Workers (2018)

(NRindicatesthatthewageforthatoccupationisnotreleasable)

s2s,910
25-401"7 Archivists

520,090
25-4012 Cu rato rs

$23,870
25-4013 Museum Technicians & Conservators

Libra rians
$3o,7so

2s-402t
$1-9,s40

25-4031 Libra Tech nicia ns
$32,400

25-9011 Audio-Visu al & Multi media Collections Specialists

Farm & H ome Management Advisors $40,s00
25-902r

537,870
25-9031 I nstructiona I Coordinators

$ I
25-904r Assista nts

$20,370
nl & Libra Wo rke All Othe r25-9099 E d ucatio n, Tra ry rs,

Ssr,zso
27-1011 Art Directors

NR
27-t0r2 Craft Artists

NR
27-7013 Fine Artists

$37,44O
27-70t4 Multimedia Artists & Animators

S33,310
27-7019 Artists & Related Workers, All Other

Commercial & lndustrial D ners Sqr,sro
2t-t02r

526,670
27-7022 Fashion Designers

$18,460
27-1023 Floral Des rs

5 660
27-1024 Gra hic Designers

$32,690
27-1025 lnterior rs

Merchandise DisPlaYe rs & Window Trimmers s17,630
27-7026

2t-1027 Set & Exhibit rs

AII Other
522,egl

27-1029 Designers,

27-20tt Actors
533,470

2t-20L2 Producers & Directors

& Sports Co
$17

27-202r
s17,200

2-t-2022 Coaches & Scouts

ires, Referees, & Other Officials s18,000
27-2023 Ump

27-203r Da ncers
s24,r40

27-2032 Choreo hers

Music Directors & Co
770

27-204r

27-2042 Musicians & Singers

tn & Pe rfo spo rts & Re ated Wo rke All Other NR
27-2099 Ente rta ers rmers,

$17,zto
Radio & Television Announcers27-301r

s18,630
27-30 t7 P u b c Address Syste m & Other Ann u nce rs

Broadcast News Ana
NR

27-302r

27-3022 & Correspondents

27-3037 Public Rdlations SPecialists
$sr,soo

Editors
s3o,s4o

27-304r
S+r,sso

27-3042 lWriters

Writers & Authors
$2e,820

27-3043
s31,210

27-309L lnterpreters & Translators
$22,440

27-3 099 M edia & Co m m U n cation Wo rkers, r

Audio & Video ul ment Technicians s2s,1s0
27-4011

s17,660
2t-4012 Broadcast Technicians

NR
27-40t3 Radio Operators

$27,700
27-4014 ndE eering Technicians

P2-1-402t raphers

othe

5r7,s20

Exempt

Exempt

Exe

Exempt

Non-exe

Exem

Exempt

Exe

Non-exe

Exem

Exem

Exempt

Exempt

Non-exemPt

Exempt

Exempt

Non-exempt

Exempt

Exempt

Non-exempt

Exempt

Exempt

Non-exempt

Exempt

Exempt

Exempt

Non-exemPt

Non-exempt

Non-exempt

Exempt

Non-exempt

Nori-exempt

Exempt

Non-exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

No pt



10th Percentile Occupational Wages for Pennsylvania Workers (2018)

(NRindicatesthatthewageforthatoccupationisnotreleasable)

$18,360 Exem
27-403t Camera O Television, Video, & Motion Picture

Exempts32,5 10
Film & Video Editors27-4032

ss4,530 Non-exem
27-4099 Media & Communication ent Workers, All Otherul

Exe$24,260ch ctors29-1,0tI
Exempts63,8s029-1,02I Dentists, General

ss7,910 Exem
29-7022 Oral & Maxillofacial ns

Exempt5160,6s0
29-1023 Orthodontists

Exempt
29-1024 Prosthodontists

Exes61,000Dentists, All Other alists29-1.029
Exempt$34,86029-1031 Dietitians & Nutritionists

ss8,9Bo Exe
29-704t metrists

Exempt70
29-1051 Pharmacists

$162,380 Exem
29-1061 Anesthesio logists

Exem$ss,37oFamily & General Practitioners29-1062
Exempts63,69029-1063 lnternists, General
ExeseL,3o0necologistsObstetricians &29-1064
Exempt$92,s2029-1065 Pediatribians, General

$s2,B10 Exem
29-1066

Exempt$r.09,79029-1067 Su rgeons
5s7,230 Exem

29-1069 ns & Surgeons, Other
Exempts67,s8029-107t Physician Assistants
Exempts4s,69o29-1081 Podiatrists
Exess4,330Occupational Thera29-1122
Exempt$5-/,24029-1723 Physical Thera

$s6,330 Non-exem
Radiation TheraPists29-rt24

Exempt
Recreational TheraPists29-1125

Non-exems41,eso29-1126
Exe$s2,040Pathologistsngu29-tt27
Exempt532,06029-1L28 All Other

s34,020 ExeOtherTh29-1129
Exempt

Veterina rians29-tl3t
5sL,9so Exempt

29-7L4r stered NursesR

5L2i.,470 Exem
Nurse Anesthetists29-1151

Exempt$64,83029-rt6L Nurse Midwives
$66,920 Exe

Nurse Practitioners29-1,L71
Exempt860

Audiologists29-tr9].
Exempt$s1,69029-L199 Health Diagnosing & Practitione rs, All Other

$30,6s0 Non-exe
Technologists & Technicians (OESClinical Laborato29-2010

Non-exempt5so,6Lo29-2021 Denta I e n ists
$31,s40 Non-exem

29-203r & TechniciansCa rdiovascula r Technolo
Non-exempt$48,400ostic Medical SonograPhersDiagn29-2032
Non-exemptss2,130

29-2033 Nuclear Medicine
$36,920 Non-exem

Radiologi c Technologists & Technicians29-2034
Non-exempts4s,980

29-2035 TechnologistsMagnetic Resonance lma
s21,1 Non-exeMedical Technicians & ParamedicsEmergency29-204r

Non-exempt520,260Dietetic Technicians29-2057
s2o,89o Non-exe

29-2052 Technicia ns
Non-exempts24,o1oPsychiatric Tech nicia ns29-2053



10th Percentile Occupational Wages for Pennsylvania Workers (2018)

(NR indicates that the wage for that occupation is not releasable)

Non-exempts28,110RespiratorV Thera py Technicians29-2054
Non-exempt533,30029-2055

s24,720 Non-exempt29-2056 Veterina Technologists & Technicians

o hthalmic Medical Technicians

Surgical Tech

Non-exempts23,14029-2057
Non-exempts34,9Bo29-206r Licensed Practical & Licensed Vocational Nurses

s27,210 Non-exempt
29-2071 Medical Records & Health lnformation Technicians

Non-exempt$23,83029-208L Opticia ns,
s3e,ss0 ExemptOrthotists & Prosthetists29-209r

Non-exempt$29,19029-2092 Hearing Aid lists
Non-exempt527,76029-2099 Health Technologists & Technicians, Other

S41,620 Exempt29-9011 Occupational Health & Safety Specialists
Non-exempt533,s4029-9012 Occu pational Health & Safety Technicians

$33,330 Exempt29-9091 Athletic Trainers
ExemptS3s,62o29-9092 Genetic Counselors

536,0s0 Non-exemptHealthcare Practitioner & Technical Workers, Other29-9099
Non-exempts2o,02o3 1-1011 Home Health Aides
Non-exempt$23,s10AidesP31-1013

S23,6Bo Nbn-exempt31-1014 Nursing Assistants
Non-exempt521,92031-L015 Orderlies

$3e,710 Non-exempt31-2011 Occupational The Assista nts
Non-exempts22,3903t-2072 onal Therapy Aides

s3s,61o Non-exemptTherapist Assistants3t-202r
Non-exempts1e,3003r-2022 Physical Thera Aides
Non-exempt521,3s0Thera pistsMa3 1-9011

s26,070 Non-exempt31-9091 Dental Assistants
Non-exempt524,3103L-9092 Medical Assistants

526,740 Non-exemptMedical Equipment P31-9093
s21,9s0 Non-exempt31-9094 MedicalTranscri onists

Non-exempt517,260Pharmacy Aides31-9095
$18,630 Non-exempt

31"-9096 Veterinary Assistants & Laboratory Animal Caretakers
Non-exempts26,42031-9097 Phlebotomists

s27,4so Non-exemptHealthcare Support Workers, Other31-9099
NR Exempt33-1011 rs of Correctional OfficersFirst-Line Su

ExemptSs9,63oFirst-Line Supervisors of Police & Detectives33-1012
sse,370 Exempt33-1021 rvisors of Fire Fighti & Prevention WorkersFirst-Line Su

Exempts28,14033-1099 rvisors of Protective Service Workers, All OtherFirst-Line Su

Non-exempt$30,820Firefighters33-20rt
s36,320 Non-exempt33-202\ Fire lnspectors & lnvestigators

Non-exemptForest Fire lnspectors & Prevention Specialists33-2022
Si.7,810 Non-exemptBailiffs33-3011

Non-exempts38,48033-3012 Correctional Officers & Jailers
Non-exempt$53,820Detectives & Criminal lnvestigators33-3021

NR Exempt33-3031 Fish & Game Wardens
Non-exempt522,680Parking Enforcement Workers33-3041

s3s,6s0 Non-exempt33-3051 Police & Sheriff's Patrol officers
Non-exemptNRTransit & Railroad Police33-3052

s22,o6o Non-exemptAnimal Control Workers33-9011
$29,7r0 Non-exempt33-9021 Private Detectives &



10th Percentile Occupational Wages for Pennsylvania Workers (2018)

(NR indicates that the wage for that occupation is not releasable)

Non-exempt$3 510
33-9031 Surveillance Officers & Gaming lnvestigatorsGaming

s18,9so Non-exem
GuardsSecu33-9032

Non-exempts17,04033-9091
Non-exe516,sso33-9092 Ski Patrol, & Other Recre ational Protective Service Workersuards,

NR Non-exe
33-9093 Tra nsportation I Only)Scree ne rs

Non-exempt5r"7,18033-9099 Protective Service Wor:ke All Other
Exempts33,66035-1011

$20,800 Exe
35-1012 WorkersFirst-Line rvisors of Food Pre aration & Servi

Non-exempts16,ssoCooks, Fast Food35-2011
s2o,o60 Non-exe

35-2012 Cooks, lnstitutioh & Cafeteria
Non-exempt

Cooks, Private. Household35-201"3
$17,730 Non-exe

35-2014 Cooks, Restaurant
Non-exempts18,70035-2015 Cooks, Order
Non-exemptS17,33035-2019

$17,040 Non-exem
35-2021 ration WorkersFood

Non-exempts15,s403s-3011
s16,4s0 Non-exe

35-3021 Combined Food Preparation & Servin Workers, lncludi Fast Food

Non-exempt70
Counter Attenda Cafeteria, Food Concession, & Coffee Shop3s-3022

$16,870 Non-exem
35-3031

Non-exempt$16,97035-3041
Non-exempt$16,48035-9011 Dining Room & Cafeteria Attendants & Bartender Helpers

$16,680 Non-exem
35-9021

Non-exempt$16,71035-9031 Hosts & Hostesses, Restaurant, & Coffee Shop

$19,880 No
35-9099 Related Workers, All OtherFood Pre ration & Servi

Exe$26,1s0First-Line Supervisors of Housekeepin & Janitorial Workers37-1_011
Exempt7037-10t2 sors of Landsca l,awn Service, & Groundskeeping WorkersFirst-Line Su

s18,310 Non-exem
Janitors & Cleane Maids & Housekee Clea ners37-20It

Non-exempt$r7,770Maids & House Cleaners3-t-2012
NR Non-exem

37-2019 Workers, All otherBu Cleaning
Non-dxemptCf

Pest Control Workers37-202L
$1e,48037-30t7 & Groundskeepi WorkersLandsca
$27,630Pesticide Handle r:s, & Applicato37-3072

Non-exempt$r_8,s3037-301-3 Tree Trimmers & Pruners
S41,670 Non-exe

37-3019 Grounds Maintenahce Workers, All Other
Exems22,ssoFirst-Line Supervisors of Gami ng Workers OES Aggregate)39-1010
Exempt524,92O39-102r rs of Personal Service WorkersFi rst-Li ne rviso

s17,830 Non-exem
AnimalTrainers39-20tr

Non-exempts16,9s0Nonfarm Animal Caretakers39-202L
$1-6,330 Non-exem

39-3011 Gami Dea lers

$18,400GaminB & Spq rts Book Writers & Runners39-3012
Non-exempt$24,78039-3019 Service Workers, All OtheGami

s16,470 NoMotion Picture nists39-3021
Non-exempt

39-3031 Attendants, & Ticket TakersUs Lo
Non-exe

39-3091 Amusement & Recreation Attendants
52r,420 Non.exempt

Costume Attendants39-3092
s15,430 Non-exempt

39-3093 & Dressing Room AttendantsLocker Room, Coatroo
$77,280 Non-exemEntertainment Attendants & Related Workers, All Other39-3099

Non-exemptNR39-4011



10th Percentile Occupational Wages for Pennsylvania Workers (2018)

(NRindicatesthatthewageforthatoccupationisnotreleasable)

Non-exem517,s0039-402t
Non-exempt$26,420Morticians, Undertakers & Funeral Directors39-4031
Non-exem517,3s039-501L

516,720 Non-exemPt
lists, & CosmetologistsHairdressers, Ha39-5012

Non-exempt
39-5091 Makeup Artists, Theatrical & Performance

Non-exem$39-5092 Manicurists & Pedicurists
Non-exempt$16,38039-5093
Non-exem51e,76039-5094 Skincare S dcia lists

s1_7,3s0 Non-exempt
Porters & Bellho39-6011

Non-exempt
39-6012 Conci

Non-exe517,210Tour & Travel Guides OES Aggregate)39-7010
Non-exempt$16,84039-9011
Non-exemsr.9,67039-9021 Personal Care Aides

$18,120 Non-exem
.39-9031 Fitness Trainers & Aerobics lnstructors

Non-exempt517,08039-9032
s2o,61o Non-exe

Residential Advisors39-9041
Non-exempt517 740

39-9099 Persbnal Care & Service Workers, All Other
s2s,480 Exem

rvisors of Retail Sales WorkersFirst-Line Supe41--1011
Exe544,0604r-tot2 rvisors of Non-Retail Sales WorkersFi rst-Li ne
Non-exems16,sBo41-2011

s1B,3s0 Non-exempt
4L-2012 Persons & Booth CashiersGaming

Non-exempt$17,3204I-202r Counter & Rental Clerks
$2o,3Bo Non-exe

4t-2022 Parts Salespersons
Non-exemptS16,s7o4I-203t Retail Sales

526,330 Non-exem
Sa les nts41-3011

Non-exempt31,980
4L-3021 lnsurance Sales Agents

Exempt534,240Securities, Commodities, & Financial Services Sales Agents41-303L
s18,600 No

41-3041
Non-exempt

41-3099 Services, All OtherSales Re rese
$42,s40 Exempt

Sales Rep rese ntatives; Technica I & Scientific Products4t-40tL
Non-exempts32,9404L-40t2 les resentatives
Non-exempt519,640Demonstrators & Product Promoters41-9011

s33,110 Non-exem
4t-9012 Models

Non-exemptNR
4r-9021

Non-exempt$3o,3ooReal Estate Sales nts4L-9022
$sa,zso Exe

41-9031 Sales E

Non-exempt517,23041-904L
$20,610 Non-exeo R& WorkerselatedwsNe St Vend fS,reetr-to-Do roo Sales rkeo &o TS,D41-9091-

Non-exempts20,73041-9099 Sales & Related Workers, Other
Exempt$3s,390First-Line Superviso rs of Office & Administrative Support Workers43-1011

s19,120 Non-exem
43-2011, Switchboard Operators, lncludi Answering Service

Non-exempt526,260hone OperatorsTele43-2021
's33,190 Non-exem

Communications EquiPment O rators, All Other43-2099
Non-exemptS23,B2oBiil & Account Collectors43-3011

527,040 Non-exempt
Billing & Posti CIerks43-3021

s24,800 No
43-3031 & Auditing ClerksBookke

on-exempts21,Boo43-3041
$2e,330 Non-exe

43-3051 ll & TimekeePing ClerksPayro



1Oth Percentile Occupational Wages for Pennsylvania Workers (20L8)

(NRindicatesthatthewageforthatoccupationisnotreleasable)

.tligl0ilitt',,
5161sq i.

Non-exemPt

No

Non-exempt

Non-exem

Non-exe

Non-exempt

Non-exemPt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

43-3061 Procurement Clerks
s27,440

43-307]' le rs
522,070

43-3099 Financial Clerks, All Other s28,390

43-4011 Broke Clerks $34,s30

43-402t Co rres nce Clerks 527,700

43-4031 Court, Munici l, & License Clerks $22,750

43-404! Credit Authorizers, Checkers, & Clerks $27,680

43-4051 Customer Service Re ntatives s22,310

43-4061 b lnterviewers, Government P
540,000

43-4071 File Clerks 52r,1"40

43-4081 Hote Motel, & Resort Desk Clerks $1"6,990

43-47rI lnterviewers, Exce bility & Loan $19,4s0

43-4r2r Library Assista nts, Clerical $16,910

43-4r3L Loan lnterviewers & Clerks s23,050

43-4741, New Accounts Clerks S3o,oso

43-4151 Order Clerks
s1B,s8o

43-4t6t Human Resources Assistants, Payroll & Time d 527,s4O

43-4171 Re nists & lnformation Clerks s18,740

43-4181 Reservation & Tra ortation Ticket & Travel CIerks 760

43-4799 lnformation & Record Clerks, All Other s30,840

43-5011 Ca & Freight nts 527,270

43-5021 Couriers & Messengers 520,740

43-5031 Po ice, Fi l'€, & Am bula nce Dispatchers $26,930

43-5032 D s patch e fS, Exce Police, Fire, & Am b ance $24,630

43-5041 Meter Readers, Utilities $24,soo

43-5051 Postal Service Clerks $3s,760

43-5052 Postal Service Mail Carriers $36,990

43-5053 Postal Service Mail Sorters, Processors, & Proce Machine Operators s3s,22o

43-5061 Production, Planning, & ng Clerks s3o,67o

43-5071 shi Rece & Traffic Clerks $22,s30

43-5081 Stock Clerks & r Fillers $r7,730

43 -5 I IL We rs, Measu re rs, chec ke rs, & Sa m p lers, Record keepi $1-s,6s0

43-60 Executive Secreta nes & Executive Ad ministrative Ass sta nts Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt
l, Medical, & Executive

43-6012 Legal Secretaries

43-6013 MedicalSecretaries

43-6014 Secretaries & Administrative Assistants, Except

r rators43-9011 Co

43-902r Data Entry Keyers

$31,400

521,s20

$2s,Bs0

s28,760

$21,700

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exemptPostal Service

Workers

$1 760

Office & Administrative Support Workers, Other

Deskto Pu blishers

Mail Clerks & Mail Machine rato

Proofreaders & Co Markers

$27,87O

s34,Beo

$23,770

$18,soo

529,900

532,350

S19,760

S23,ooo

$2t,260

43-9022

45-1011

43-9031

43-9199

43-9041

43-9ILt

43-9051

43-9081

43-9061

43-907r

Fishing, & Fors of FaFirst-Line Su

Word Processors & TYPists

Statistica I Assistants

lnsurance Claims & Policy Processing Clerks

Office Clerks, General

ComputerOffice Machine OPerators,

Non-exempt

Non-exempt

Exempt

Exempt

Non-exempt

Exempt



10th Percentile Occupational Wages for Pennsylvania Workers (2018)

(NR indicates that the wage for that occupation is not releasable)

ricultural lnspectors

Animal Breeders

Graders & Sorters, ricultural Products

Agricu ltura I Operators

Farmworkers & Laborers: Cro Nursery & Greenhouse

s41,360 Exempt
45-2017

NR Non-exempt
45-202L

$r7,620 Non-exempt
45-204r

s17,320 Non-exempt
45-209\

$17,0r"0 Non-exempt
4s-2092

45-2093 Farmworkers: Farm & Ranch Animals $1"7,1-30 Non-exempt

45-2099 cultural Workers, Other

Fishers & Related F Workers

Hunters & Tra

Forest & Conservation Workers

522,7O0 Non-exempt

Non-exempt
4s-3011

Non-exempt
45-3021

$42,860 Non-exempt
45-4011

45-402r Fa llers $22,980 Non-exempt

45:4022 ipment O $2o,o6o Non-exempt

45-4023 Log Graders & Scalers

Workers, All Other

First-Line Su rvisors of Construction Trades & Extraction Workers

$25,380 Non-exempt

NR Non-exempt
45-4029

S45,250 Exempt
47-1071

47-2011 Boilerma kers ss4,4so Non-exempt

47-202r Brickmasons & Blockmasons s31,so0 Non-exempt

47-2022 Stonemasons 527,690 Non-exempt

47-243r Ca S31,o80 Non-exempt

47-2041 Carpet I nstallers s20,230 Non-exempt

47-2042 Floor rs, Except Wood, & Hard Tiles $32,880 Non-exempt

47-2043 Floor Sanders & Finishers $28,s20 Non-exempt

47-2044 Tile & Marble Setters 52e,r70 Non-exempt

47-2051 Cement Masons & Concrete Finishers $31,s60 Non-exempt

47-2053 Workers & Finishers 532,730 Non-exempt

47-2067 Construction Laborers s25,070 Non-exempt

47-207! Pavin Surfacing, & Tampin ul ment rators 528,430 Non-exempt

47-2072 Pile-Driver Operators 544,2O0 Non-exempt

47-2073 o neers & Other Construction Operators s32,960 Non-exempt

47-2081, & Ceiling Tile lnstallers $32,080 Non-exempt

47-2082 rs s34,21"0 Non-exempt

47-2IIT Electricia ns 536,190 Non-exempt

41-2L2t G la ziers S31,840 Non-exempt

47-2r3r lnsulation Workers: Floor, Ceiling & Wall $26,360 Non-exempt

47-2132 lnsulation Workers: Mechanical sss,oTo Non-exempt

47-2I4L Painters, Construction & Maintenance $26,1s0 Non-exempt

47-2142 Paperh s27,130 Non-exempt

47-2r5L Pi rs s36,160 Non-exempt

47-2152 Plumbers, Pi rs, & Steamfitters $33,890 Non-exempt

47-2L6r Plasterers & Stucco Masons Sz7,37o Non-exempt

47-2r71 Reinforcing lron & RebarWorkers s4o,30o Non-exempt

41-2t8]- Roofers S28,430 Non-exempt

47-221,r Sheet Metal Workers $27,760 Non-exempt

47-2221 Structural lron & Steel Workers s33,730 Non-exempt

47-223t lar Photovoltaic lnstallers NR Non-exempt

47-301-1 Helpers--B rickrfiasons, Blockmaso Stonemasons, & Tile & Marble Setters s2s,3s0 Non-exempt

47-3012 Hel

Hel pe rs--Electricians

$22,380 Non-exempt

s2r_,010 Non-exe
47-3013



10th Percentile Occupational Wages for Pennsylvania Workers (2018)

(NRindicatesthatthewageforthatoccupationisnotreleasable)

Hel inters, Paperh Plasterers, & Stucco Masons

Hel Plumbers, Pipefitters, & Steamfitters

Helpers--Roofers

He rs, Construction Trades, All Other

$17,730 Non-exe
47-3014

$22,7s0 Non-exempt
4t-301,5

523,4s0 Non-exempt
47-3016

s24,160 Non-exempt
47-3079

47-401-1 Construction & Building lnspectors $37,180 Non-exempt

4t-4021 Elevator lnstallers & RePairers

Fence Erectors

s41",610 Non-exempt

527,250 Non-exempt
47-403r

47-404t Hazardous Materials Removal Workers

Hi Maintenance Workers

Rail-Track & Maintenance Operators

Tank Servicers & Sewer Pipe Cleaners

Miscellaneous Construction Workers Aggregate)

Derrick rators, Oil & Gas

Rotary Drill O Oil & Gas

rvice Unit O oi Gas, & Mining

Earth Drillers, Oil & Gas

s32,940 Non-exempt

$26,970 Non-exempt
47-4051

540,890 Non-exempt
47-4061

$32,180 Non-exempt
47-407I

s2s,66o Non-exempt
47-4090

$3s,1Bo Non-exempt
47-501,r

$30,270 Non-exempt
41-5072

527,290 Non-exempt
47-5013

S3i.,760 Non-exempt
47-502r

47-503L Explosives Workers, Ordnance Handling Experts, & Blasters 542,130 Non-exempt

47,504]-. Continuous Min Machine Operators

Mine Cutti & Channeling Machine rators

Mining Machine O rs, All other

$2s,360 Non-exempt

537,620 Non-exempt
47-5042

5s1,830 Non-exempt
47-5049

47-505r Rock Splitters, Quarry s26,070 Non-exempt

47-5061 Roof Bolters, Mining

Rousta bou Oil & Gas

Hel on Workers

Extraction Workers, All Other

First-Line Su rs of Mechanics, lnstallers, & Re

Co t, ATM & Office Machine RePairers

ss4,660 Non-exempt

524,6t0 Non-exempt
47-5077

s28,780 Non-exempt
47-508L

NR Non-exempt
47-5099

$43,160 Exempt
49-1011

s24,800 Non-exempt
49-20rL

49-202r Radio, Cellular, &Tower Equi pm ent lnstallers & RePairs

e leco m m u nicatio ns ul nt lnstallers & Re

Avionics Technicians

Electric Motor, Power T & Related Repairers

Electrical & Electronics lnstallers & Re Transportation UI ment

Electrical & Electronics ReP airers, Commercial & lndustrial E

Electrical & Electronics rers, Powerhouse, Substation, &

Electronic ment lnstallers & rers, Motor Vehicles

Electronic Home Entertainment ipment lnstallers & RePairers

& Fire Alarm I nsta I lers

S43,s7o Non-exempt

s28,620 Non-exempt
49-2022

s47,t6O Non-exempt
49-209L

s30,s8o Non-exempt
49-2092

$40,630 Non-exempt
49-2093

S41,8oo Non-exempt
49-2094

$s4,280 Non-exempt
49-2095

s23,2so Non-exempt
49-2096

$26,770 Non-exempt
49-2097

$31,470 Non-exempt
49-2098

49-3011 Aircraft Mechanics & Service Technicians

Automotive BodY & Related Re trers

tomotive Glass lnstallers & R lrers

s3e,38o Non-exempt

527,670 Non-exempt
49-3021

s24,sso Non-exempt
49-3022

49-3023 motive Service Technicians & Mechanics s22).4O Non-exempt

49-3031 Bus & Truck Mechanics & Diesel Engine ists

Farm Equi ent Mechanics & Service Technicians

Mobile Heavv EquiPment Mechanics, Exce Engines

s3o,6s0 Non-exempt

S24,610 Non-exempt
49-304r

$3s,s60 Non-exempt
49-3042

49-3043 Rail Car Repairers s41,140 Non-exempt

49-3051 Motorboat Mechanics & Service Technicians s2r,940 Non-exempt

49-3052 Motorcycle Mechanics

Outdoor Power Equipment & Other Small E Mechanics

522,460 Non-exempt

$2r.,s20 Non-exem
49-3053



10th Percentile Occupational Wages for Pennsylvania Workers (2018)

(NR indicates that the wage for that occupation is not releasable)

Non-exempt$17 30
49-3091 Bicycle Re trers

Non-exe$21,380Recreational Vehicle Service Technicians49-3092
Non-exempts2o,62o49-3093 Repairers & Changers
Non-exem524,64049-9011 Mechanical Door RePairers

s38,040 Non-exem
49-9012 Control & Valve lnstallers & Repairers

Non-exempt53 350
49-902L A/C & Refrigeration MechanicsH

Non-exem$26,830Home Applianee49-9031
Non-exempts34,s0049-9041, lndustrial MachinerY Mechanics
Non-exempts3o,41oMaintenance Workers, MachinerY49-9043

s3s,3so Non-exe
49-9044 Millwrights

Non-exempt
49-9045 Except BrickmasonsMaterials ReRefra

Non-exemss3,s8o49-9051 Electrical Power-Line lnstallers & lrers
$34,550 Non-exempt

49-9052 Telecommunications Line lnstallers & Repairers
Non-exempts19,240Camera & ipment Re49-9061-

s28,490 Non-exe
49-9062 Medical ment Repairers

Non-exempt730
Musical lnstrument R irers & Tuners49-9063

NR Non-exe
49-9064 Watch Re I rers

Non-exempt$43,7e0Precision lnstrument & All Otherment Re49-9069
Non-exem$22,6s049-9071 Maintenance & Re ir Worke General

s41,130 Non-exempt
49-9081 Wind Turbine Service Technicians

Non-exempts16,e8oCoin, Vendi & Amusement Machine Servicers49-9091_
NR Non-exe

49-9092 Commercial Divers
Non-exemptNRFabric Menders49-9093

533,8s0 Non-exe
49-9094 Locksmiths & Safe RePairers

Non-exempts2o,7ooManufactured Buildi & Mobile Home lnstallers49-9095
Non-exems32,10049-9096 Riggers

$s2,6so Non-exem
49-9097 I & Track Switch

Non-exempts18,160Helpers-l nstallation, Maintenance, & air Workers49-9098
$27,9t0 Non-exem

49-9099 lnstallation, Maintenance & Re ir Workers, Other

s37,8BoFirst-Line Superviio rs of Production & OPerati Workers51-1011
Non-exempts43,55051--2011 Aircraft Structure, Surfaces, Ri Assemblers&

s21,010 No
51"-2021 Coil Winders, TaPers, & Finishers

Non-exempt180Electrica l, Electronic, & Electromechanical Assemblers (OES51,2028
$30,000 Non-exem

5 1-203 1 ne & Other Machine AssemblersE

s2e,330 Non-exemptral Metal Fabricators & Fitters5r-2041
Non-exempts3o,1soFiberglass Laminators & Fabricators51-2091

$3o,7so Non-exem
51-2093 Device Assemblers & uste rs

Non-exempt050s2Assemblers & Fabricators, All Other )ESs1-2098
$18,1s0 Non-exempt

51-3011 Bakers
Non-exes1-9,470Butchers & Meat Cutters51-3021
Non-exempt$22,LsoMeat, Pou & Fish Cutters & Trimmers51-3022

$22,470 N
5r"-3023 & Meat PackersSlau

Non-exempt
Food &Tobacco Roasting, B Machine Operators & Tenders&D5 1-309 1

$19,e60 Non-exemFood Batchmakers
s2o,3so Non.exem

Food Cooking Machine Operators & Tenders51-3093
Non-exempts20,84051-3099 Food Processing Workers, Other

526,370 Non-exemlled Machine Tool Operators, Metal & PlasticCo51-4011
Non-exempts37,37051-4012 Computer Numerically Controlled Machine Tool P Metal & Plastic



10th Percentile Occupationat Wages for Pennsylvania Workers (2018)

(NRindicatesthatthewageforthatoccupationisnotreleasable)

51"-4021- Extruding & Dra Machine Setters, & Tenders, Metal & Plastic $23,27O

5t-4022 Forgin Machine Setters, O & Tenders, Metal & Plastic s28,460

s1,-4023 Rolli Machine Setters, O & Tenders, Metal & Plastic 527,370

51-4031 Cutting, Punch & Press Machine Setters, O & Tende Metal & Plastic 52s,so0

51-4032 Dril & Boring Machi ne Too Sette rators, & Te nders, Meta I & P lastic s21_,s20

51-4033 Grinding, La P o ls h I ng, & a uffi ng Machine Too Sette fS, o pe rato & Te n ders, Meta & Pla sti c $24,4s0

51-4034 Lathe & Turning Machine Tool Setters, rators, & Te Metal & Plastic s27,620

51-4035 Milling & Plani n Machine o & Tenders, Metal & P astic s29,730

t-4041- Machinists s2B,Bo0

51-4051 Metal- Furnace dperators & Tenders s32,o9o

51-4052 Pourers & Casters, Metal 527,4sO

51-4061 Model Makers, Metal & Plastic $33,030

s1-4062 Patternmakers, Metal & Plastic 530,670

51,-4071, Fou nd Mold & Coremakers $23;900

5t-4072 Molding, Coremaki & Castin Machine Setters, O & Tenders, Metal & Plastic s2o,B4o

51-4081 Mu Mach n e Tool Setters, o perators, & Tend c fS, Meta I & Plastic s2s,o00

51-41"1r" I & Die Makers s33

Non-exe

Non-exempt

Non-exempt

Non-exemPt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Mon-exempt

5L-4t2r Welders, Cutters, Solderers, & Brazers $2e,40o

51,-4122 di ng, 5olde nn & Braz n a Ma ch ne Setters, o perators, & I ende rs $27,040

5 1-419 1 Heat Equ ipment Setters, OPerators, & Tenders, Metal & Plastic 526,42O

5t-4t92 ut Workers, Metal & P
530,140

51-4193 P ati ng & Co ati ng Mach I ne Setters, o fS, & Ten ders, Metal & P astic 522,730

5t-4194 I Grinders, File & Sha ne rs s31,740

51-4199 Metal Workers & Plastic Workers, AII Other s23,830

51-5111 Technicians & Workers s27,350

sL-51"L2 Printing Press rators $22,740

51-5 113 Print Bi & Finishing Workers s22,080

51-6011 l-aundry & Dry-Cleanin Workers $1-7,290

5 1-6021 Pressers, Textile, Garment, & Related Materials $17,r"90

51-6031 Machine Operators S1B,o10

51-6041 Shoe & Leather Workers & RePairers $1_7,100

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non.exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

5t:6042 Shoe Machine OPerators & Tenders $tl ,ozo

51-6051 Hand s1_8,980

51-6052 ilors, Dressmakers, & Custom Sewers s21,s80

5 L-6061 le Bleaching & Machine' Operators & Tenders s2o,s10

51-6062 Textile Machine Setters, rators, & Tenders s21,04o

51-6063 Textile Kn & Machine Setters, O rators, & Tenders 527,840

51-5064 Textile Winding, Twistin & Drawi Out Machine o erators, & Tenders $21,9s0

s1-6091 Extrud & Forming Mbchine Operators, & Tenders, Synthetic & Glass Fibers s29,8s0

57-6092 Fabric & rel Patternmakers 526,170

5 1-6093 U rers S21,330

51-6099 Texti rel, & Furnishin Workers, All Other 520,040

51.-70r1 Cabinetmakers & Bench CarPenters $26,640

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

No.n-exempt

5L-7027 Furniture Finishers s2o,s70

51-7031 Model Makers, Wood NR

Non'exempt

Non-exempt

sL-7032 Patternmakers, Wood

5 tJ04t Sa WI n Mach e Setters, o e rators, & I ende rs, Wood
(fa

odsL7042 Wo workin

n

Machine Sette TS, rators, & Te nde Exce Sawing 522,410

Non-exempt

Non-exempt

Non-exe
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(NRindicates.thatthe,wageforthatoccupationisnotreleasable)'

Non-exe$44,9i0
51-7099

Non-exemPts79,340
Nuclear Power Reactor OPerators51-801"1

Non-exemss2,BBo
51-8012

Non-exemptS43,520
5 L-8013 Power Plant OPerators

Non-exempts36,220
Stationary rato rsneers & Boiler51-8021

Non-exes3o,8Bo
51-8031 Water & Wastewater Treatment Plant & ratorsm

$43,900 Non-exemPt
OperatorsChemical Plant &s 1-809 1

Non-exem
51-8092 Gas Plant rators

Non-exe$42,400Refinery Operators, & GaugersPetroleum PumP mO51-8093
Non-exempt534,120

51-8099 All OtherPlant & o
N$3o,eoo

51-9011- Chemical EquiPment O & Tenders
s2s,640 N.on-exempt

Filtering, Clarifyi & Still Machine Setters, O rs, & TendersPreciSe51-9012
Non-exems28,s70

5 1-902 1 Crushi I end&ch en o ersP& holis Ma Setters, pe rat0rs,nGri d ngn
$23,210 Non-exempt

Grinding & Workers, HandsL-9022
Non-exempts26,9so

51-9023 endingMixi eT dersnSetteachine [S, &B& M oIS, perato
N51-6,700

Cutters & Trimmers, Hand51-9031
Non-exempt523,1"40

5 1-9032 & Slicing Machine Setters, O & TendersCutting
Non-exem52s,s20

Extruding, Formin Pressing, & Com & TendersMachine Setters,51-9041
S2B,43o Non-exempt

rsrato I enoe& rs& KettlenerD opeFurna Oven,Kiln,C€,s1-9051
Non-exe$24,740

s 1-9061 & WeighersSorters, SaI rs,
$24,e60 Non-exempt

welers & Precious Stone & Metal Workerss1-9071
Non-exem52s,s20

51-9081 Technicia nsDenta I

527,4s0 Non-exempt
MedicalAppliance Technicia nss 1-9082

Non-exempt
51-9083 Ophthalmic La Technicia ns

$27,700
Packaging & Filli Machine Operators & Tenders5 1-9111

Non-exemPt523,740Painting, & rators, & TendersMachine Setters,51-9121
Non-exems3o,92o

5L-9122 Painters, TransPortation Equipment
521,340 Non-exempt

Painting, Coatin & Decorati Workerss 1-9123
Non-exempts27

5 1-9 141 Semiconducto r Processors
Non-exem$r7,Ato

Photogra phic Process Workers & Processing Machihe rators51-9151
Non-exempts23,020

Adhesive Bonding Machine O & Tenders51-9191
Non-exes22,s30

5t-9I92 ment Operators & Tenders& Metal PickliCleaning, ul

s22,130 Non-exem
Cooling & Freezing EquiPment rators & Tenderss 1-9193

Non-exempt
57-9194 Etchers & Engravers

Non-exem524,4rO
Molders, Sha & Casters51-9195

S2B,40o Non-exemptTe& r5ndeen o eMaGoods chi Setters, p rators,Pa per51-9 196
Non-exempts2s,9o0

51-9197 Tire Builders
51e,310 Non-exe

Helpe rs--Production Workers5l--9198
Non-exempt52r,260

51-9199 Production Worke Other
Exempts36,s2oAircraft Handling Supervisors53-L011
Exem

sors of Tra n & Material-Moving Workers (OESFirst-Line Sus3-1048
mpts74,230

53-2011 Airline Pilots, Co lots, & Flight neers
$46,730 No

s3-2012
Exe$o 20

53-2021 rTraffic Controllers
$24,7s0 Non-exe

Airfield OP erations Specialists53-2022
Non-exempt$41,720

53-2031 Fli Attendants
Non-exems19,190

Ambulance Drivers & Attendants53-3011
s21,oe0 Non-exem

53-3021 Bus Drivers: Transit & lntercitY
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(NRindicatesthatthewageforthatoccupationisnotreleasable)

Non-exemPt

Non-exemPt

Non-exem

Non-exe

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exemPt

Non-exempt

Exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

53-3022 Bus Drivers: School or Special Client 518,s00

53-3031 Driver/Sales Workers s16,71"0

& Tractor-Trailer Truck Drivers )5 660
53-3032 Heavy

$t7,740
53-3033 Light Truck or Delive Services Drivers

53-3041 Drivers & Chauffeurs $r7,too

53-3099 Motor Vehicle OPerators, All Other s17,300

53-4011 Locomotive neers $so,3eo

Locomotive Firers
NR

53-4012
$34,930

53-40 r-3 Rai Yard Engi nee D n Operators, & H ostle rs

53-4021 Railroad Brake, Signal, & Switch O s34,s10

53-4031 Railroad Conductors & Yardmasters 544,670

53-4041 Subway & Streetcar OPerators
NR

53-4099 Rail Trans ortation Workers, AII Other s2s,40o

lors & Marine Oilers $29,180
s3-5011

53-5021 Ca pta Mates & Pilots of Water Vessels $3s,s7o

53-5022 Motorboat Operators $42,800

53-5031 Ship Engineers $4s,6so

53-6011 & LockTenders sr_7,s30

53-6021 Parking Lot Attendants s17,s60

53-6031 otive & Watercraft Service Attendants $17,s60

53-6041 Technicia ns
S39,s2o

53-6051 I nspectors S2B,o1o

s3-6061 nsportation Attendants, Flight Attendants slB,sso

53-6099 Tra ns rtation All Other 522,9r0

53-7011 Co r Operators & Tenders $26,910

53-7071 Crane & Tower OPerators 528,120

53-7031 Dre O pe rato rs s33,900

53-703 2 Excavati ng & Loa d ln c Mach ne & D ragl n e o p e rato rs $3o,o6o

53-7033 Machine OP erators, Underground Mining ss2,6s0

53-7041 Hoist & Winch rators s29,470

53-7051 lndustrial Truck & Tractor O rs 526,e70

53-7061 Cleaners of Vehicles & pment s17,490

s3-7062 Laborers & Material Hand 520,740

53-7063 Machine Feeders & Offbearers s21_,600

53-7064 Packers & Packa rs, Hand $18,8s0

53-7071 Gas Com ressor & Gas Pum Station rs $4s,310

53-7072 Pum o S1B,o1o

s3-7073 Wellhead Pu rs $30,460

53-7081 Refus & Re cycla b le Mate nal Col ecto $18,340

53-7]-tt Mine Shuttle Car O
$s2,770

53-712L Car, Truck, & Ship Loade rs s28,390

53-7199 rial Moving Workers, All Other

rs

170

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt
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(NRindicatesthatthewageforthatoccupationisnotreleasable)

00-0000 Total, All OccuPations 51e,480

11-1011 Chief Executives St-1o,3oo

tr-7021 General & erations Man S52,970

Legislators
NR

11-1031

rt-201,r rtising & Promotions Man 552,760

L1-2027 Marketing Man s83,620

1t-2022 Sales Managers S71,s1o

L7-203L Public Relations & Fundraising Mana s66,5eo

L1-3011 Administrative Services Managers Ses,oao

tI-302r Com uter & lnformation SYstems Man rs $90,540

11-3031 Financial Managers s7s,12o

11-3051 lndustrial Production Managers S66,o40

l_1-3061 Purchasing Managers s 750

tt-307r Trans on, Sto & Distribution Man ers 57o,oso

11-3111 Com nsation & Benefits Managers s8o,810

1r-3t27 Human Resources.Man S74,s6o

11-31-31 Traini & Development Managers 57

1_1.-901-3 Farmers, Ranchers, & Other cultural Man s60,0oo

7r-902r Construction Managers $s3,s1o

11-9031 Education Administrators, Pr:eschool & Chi dcare Center/P rogram Ssz,gzo

77:9032 Educatio n Admin istrato rs, Eleme nta ry & Seconda Sc hool 567,040

-1r--9033 Education Administrators, Postsecondary 5ss,42o

, Qv,Frti!ll.Q.,

.,Ellglb!llty:

.' , Statui '

N/A

Exempt

Exem

Exem

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

11-9039 Education Administrators, All Other S4s,43o

11-9041 itectural & Engineering M rs Sss,79o

11-9051 Food Service Managers $40,250

11_-9061 Funeral Directors S65,520

1L-907L Gaming Managers Ssz,soo

11_-9081 Lod ing Managers 536,600

1L-9rlt Medical & Health Services Managers Ss:,goo

1L-9TzL Natural Sciences Mana ers S59,08o

11-9131 Postmasters & Mail Superintendents S6s,91o

1t-9r4t Property, Real Estate, & CommunitY Association Managers s39,620

11-9151 Social & Community Service Managers 541,790

11-9161 Emergency Management Directors S41,soo

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

11-9199 Managers, All Other s6s,6so

13-1011 & Business Managers of Artists, Performers, & Athletes Sss,ozo

13-1020 rs & Purchas Agents (OES regate) S40,o5o

13-1031 Claims Adjusters, Examiners, & lnvesti Ssg,geo

13-1032 lnsurance praisers, Auto Damage $45,390

13-1041 Com liance Officers S39,6so

13-1051 Cost Estimators 54r,460

13-1071 Human Resources SPecialists S39,ooo

13-1075 Labor Relations SPecialists s23,Bo0

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

13-1081 Logisticians Ssz,szo

13-1111 M ment Analysts S51,o6o

t3-1t21, Meeting, Convention, & Event Planners 526,240

Exempt

Exempt

Exem
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(NRindicatesthatthewageforthatoccupationisnotreleasable)

13-1131

Overlin'te:

EltelblllW,

'tt statu5:' .

Fundraisers

Compe nsation, Benefits, & lob Anal I ists

Training & ment Specialists

Market Research Anal & Marketin I ists

S36,oso Exempt

543,s10 Exempt13-rt4t
s36,o6o Exempt

13-1151
53s,000 Exempt

13-1151

13-1199 Business Operations alists, All Other S46,o9o Exempt

13-2011 ntants & Auditors s43,920 Exempt

t3-202L isers & Assessors of Real Estate s3o,140 Exempt

13-2031 Budget Analysts $50,440 Exempt

t3-204! Credit Analysts S4B,44o Exempt

13-2051 Financial Analysts Sso,s9o Exempt

13-2052 Personal Financial Advisors $43,3e0 Exempt

13-2053 lnsurance U nderwriters s43,800 Exempt

13-2061 Financial Examiners Ssz,szo Exempt

13-207r Credit Counselors S3s,240 Exempt

73-2072 Loan Officers s34,s2o Exempt

13-2081 Examiners & Collectors, & Revenue Agents 517,330 Exempt

13-2082 Tax Preparers S1e,1oo Non-exempt

13-2099 Financial Specialists, All Other $+z,soo Exempt

r5-t]_17 Comp uter & lnformation Research Scientists $6s,940 Exempt

1,5-1127 Computer Systems AnalYsts Sss,szo Exempt

15-1722 lnformation An alysts S6o,o1o Exempt

L5-1131 Computer Programmers $51,440 Exempt

15-1132 Software DeveloPers, A ns sse,32o Exempt

1s-1133 Software Developers, Software S65,B9o Exempt

75-7134 Web Developers s39,580 Exempt

1,5-1I41. Database Admi nistrators 548,s8o Exempt

ts-tr42 Network & Computer Systems Administrators 54s,2t0 Exempt

r"5-1143 er Network Architects s60,350 Exempt

15-1151 Computer User Support Specialists s32,670 Exempt

75-L752 Comp uter Network SupPort SPecialists S38,590 Exempt

15-1199 Computer Occu ations, All Other 547,0s0 Exempt

15-2011 Actuari es $65,640 Exempt

1-5-2021, Mathematicians Sso,26o Exempt

15-2031 ons Research An 552,ooo Exempt

7s-2041 Statisticians 546,z7o Exempt

15-2090 Miscellaneous Mathematical Science (OES )
NR Exempt

t7-LOr1, Architects, Except Landsca & Naval S46,o2o Exempt

L7-LOI2 e Architects $40,340 Exempt

77-L021 Ca & Photogrammetrists S42,8oo Exempt

r7-1022 Surveyors 5s+,gzo Exempt

!7-20L7 Aerospace E tneers 57o,7ro Exempt

77-202t Agricultura I
Ss4,31o Exempt

]-7-2031 Biomedical. En n eers s41,840 Exempt

77-2041 Chemical Engineers S64,530 Exempt

t7-2051 Civil Engineers 554,330 Exempt

t7-2061 Computer Hardware Engineers S6s,03o Exempt
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(NR indicates thai the wage for that occupation is not releasable)

r7-2077 Electrical Engineers ssB,9so

17-2D72 Electronics Engineers, Except Computer $58,850

t7-2081. Environmental Engineers sss,870

t7-2111 Health & Safety Engineers, Except Mini Safety Engineers & lns rs s63,990

17-2112 lndustrial Engineers 556,780

L7-2121 Marine & Naval Architects NR

r7-2131 Materials S54,640

17-2741 Mechanical Engineers ss4,2so

r7-2157 Mining & Geological Engineers, lncluding Mini Safety Engineers S62,B70

].7-2761 Nuclear En neers $Bo,78o

17-2t7r Petroleum neers S71,Bso

]-7-2199 Engineers, AII other $ss,z+o

1"7-3011 Architectural & Civil Drafters S33,330

Overtitne'
, rl1glb-lLfWr,

" Status' :

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Non-exempt

t7-3012 Electrical & Electronics Drafters S39,190 Non-exempt

1-7-3013 Mechanical Drafters S34,430 Non-exempt

17-3019 Drafters, All Other S34,5oo

77-302L ce Engineerin & Operations Technicians NR

L7-3022 Civil Engineering Technicians S3s,Bso

r7-3023 Electrical & Electronics Engineering Technicians 533,190

L7-3024 Electro-Mechanical Technicians $32,060

7t-3025 Environmental Engineerin Tech nicians s2e,20o

r7-3026 lndustrial Engineering Technicians Sss,sso

r7-3027 Mechanical Engineeri Technicians S34,460

t7-3029 Engin eeri n Technicians, Exce Drafters, All Other 533,270

1"7-3031 Su & Mapping Technicians s27,sB0

19-1011 Animal Scientists s2B,3eo

79-7012 Food Scientists & Technologists 546,130

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Exempt

Exempt

19-1013 I & Plant Scientists

19-7021 Biochemists & Bi

19-L022 Microbiologists

S37,340 Exempt

5s3,770 Exempt

S5o,25o Exempt

t9-L023 Zoologists & Wildlife Biologists

19.1029 Bi Scientists, All Other

19-1031 Conservation Scientists

19-1032 Foresters

19-1041 Epidemiol ists

t9-r042 Medical Scientists

544,160 Exempt

5+s,zoo Exempt

s2e,6so Exempt

S38,Boo Exempt

S42,3oo Exempt

Ssg,aso Exempt

19-1099 Life Scientists, All Other $s2,8so Exempt

19-20Lt Astronomers
Exempt

19-2072 Physicists

19-2027 tmospheric & ace Scientists

19-2031 Chemists

S56,o8o Exempt

$73,590 Exempt

540,670 Exempt

L9-2032 Materials Scientists $62,290 Exempt

t9-204L Environmental Scientists & Specialists

79-2042 Geoscientists

19-2043 Hydrologists

r-9-2099 P al Scientists, All Other

s43,940 Exempt

5s2,420 Exempt

NR Exempt

575,270 Exempt



10th Percentile occupationalwages for Pennsylvania workers (2018)
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Ex

Exe

Exempt

Exem

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

547,440
19-3011- Economists

\9-3022 Survey Researchers
$30,970

19-3031 Clinical, Counseling, & School Psychologists S48,320

19-3032 ln dustri nizational hologists s4s,9so

L9-3039 Psychologists, All Other $43,020

19-3041 Sociologists
S66,170

19-3051 Urban & al Planners $40,61"0

19-3091 Anthropol ists & Archeologists $38,450

r-9-3092 Geographers
$38,810

19-3093 Histo s
$36,350

19-3094 Political Scientists 553,060

19-3099 Social Scientists & Related Workers, All Other Ssg,soo

19-40!1 ultura & Foo d Sci e Tec h n tclans $z7,sjo

t9-402r Bi ical Technicians 530,800

19-4031 Chemical Technicians s2e,23o

19-404t Ge al & Petroleum Technicians S26,s40

19-4051 Nuclear Technicians Sog,gso

19-4061 Social Science Research Assistants $28,i"60

1, 9 -4091 Envi m ental Sc e n ce & Protecti on Tec h clans 52t,970ro n

19-4092 Forensic Science Technicians $33,310

19-4093 Forest & Conservation Technicians $33,220

1"9-4099 Life, ca l, & Social Science Techn I cta n s, AII oth r 52s,960

2r-70 L2 Ed ucati ona t, G u da n ce, Schoo t, & Vocati onal Co unselors Se+,roo

2L-1013 Marriage & Family Therapists 534,930

2L-t01,5 Rehabilitation Counselors s23,sso

21, 1018 Substa nce Ab u se, Behaviora Disorder & M nta Hea Ith Counselors OES Agg regate) 52s,140

2L-7079 Co0nselors, All Other S34,840

2\-1021 Child, Family, & School Social Workers S2B,33o

2I-1022 Healthcare Social Workers Sgs,oso

2 !:1023 M ental H ealt h & s u bstance Abuse Soci al Workers 525,910

2L-r029 Social Workers, All Other S3s,sso

2L-1091 Health Educators S34,oeo

2r-t092 Probation Officers & Correctional Tre atment al ists 5es,;go

21-1093 Social & Human Service Assistants 5z4,o2o

2L-t094 Commun Health Workers s27,530

2r-]-099 Community & Social Service Specialists, other Sz4,r7o

2L-2011 Clergy $23,950

27 -202T Directors, Reli gious. Activities & Educatio n S17,4Bo

2t-2099 Religious Workers, All Othe r $16,830

23-70tr Ss3,eBo

23-LOr2 Judicial Law Clerks $zalso

23-].027 m nist rat tve Law J udges, Adj ud i cato rs, s47,800

23-!022 Arbitrators, Mediators, & Conciliators Srs;sso

23-1023 es, Magistrate & Magistrates $43,410

23-20t1 Pa ral ls & Legal Assistants 530,860

23-209L Court Re rte rs

& Hea ring offi rs

s2e,B00

Non-exempt

Non-exempt

Non-exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Non-exempt

Non-exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Exempt

Non-exempt

Non-exe
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:.,, gQ$,::

.',..fode:.,

Title Examiners, Abstractors, & Searchers $26,970

Legal Su All Other $39,470

Business Teachers, PostsecondarY $sr,sso

Computer Science Teachers, Postseconda s36,250

matical Sci Teachers, Postseco nd 535,710
Math e e n ce

Architectu re Teachers, Postseconda ry NR

S39,B6o
Engineering Teachers, PostsecondarY

Itural Sciences Teachers, Postsecondary Ss6,68o

Biol ogical Sc ce Teach e fS, Posts econ da ry S+r,oro
en

Forestry & Cons rvation Sci nce Teachers, PostsecondarY S57,5Bo

Earth/Marin Sciences Teachers, Postseconda 540,soo

Chemistry Teacheri, Postseconda 542,040

Environmental Science Teachers, Posts dary S+o;+ro

P Teachers, PostsecondarY s43,160

logy & Archeology Teachers, Postsecondary 54B,z7o

Area, Ethnic & Cultural Teachers, Postsecondary 537

Economics Teachers, Postseconda s51,3so

Teach ers, PostsecondarY Sss,oro

Political Science Teachers, Posts S4o,s3o

Psycholo Teachers, PostsecondarY $38,440

Teachers, PostsecondarY S37,5oo

Social Sciences Teachers, Postsecondary $34,1.80

Health ecialties Teachers, P
$ss,e+o

S39,370
Nursing lnstructors & Teachers, Postseconda

Education Teachers, PostsecondarY 52i,s4'o

Library Science Teachers, PostsecondarY $43,760

Crimina J ustice & Law Enfo rcem e nt Te ac h rs Postseco nd ary 537,160

Law Teachers, PostsecondarY 5r-B,6so

Social Work Teachers, Postsecond s19,370

Drama & Music Teachers, Postsecondary S33,8oo

Communications Teachers, Postsecondary $so,r+o

lish Languag e & Literature Teachers, Postsecond $r+,gso

Foreign Languag e & Literature Teachers, Postsecondary Ss+,gzo

History Teachers, PostsecondarY $39,210

P h iloso p & Re igion Tea chers, Postsecond $3e,140

Graduate Teaching Assistants Szo,260

Home Economics Teachers, Postsecondary NR

Recreation & Fitness Teachers, Postsecondary $33,710

Vocational Education Teachers, Postsecondary 532,42o

PostsecondarY Teachers, Other NR

Preschool Teachers s19,730

Kin rten Teachers Sgs,sso

Elementary School Teachers S+r,szo

Middle School Teachers 537,560

Ca reer/rech n tcal Ed ucati on e I Sso,23o

Seconda School Teachers

Teach rs M idd Scho

S41,340

Non-exempt
23-2093

Non-exemPt
23-2099

Exe
25-70t1.

Exem
25-1021,

Exem
25-1022

Exempt
25-1031

Exempt
25-1032

Exempt
25-1041.

Exempt
25-1042

Exempt
2s-1043

Exempt
25-1051

Exempt
25-L052

Exempt
2s-1053

Exempt
25-1"054

Exempt
25-1061

EXempt
25-t062

Exempt
25-1063

Exempt
2s-r064

Exempt
25-1065

Exempt
25-1066

Exempt
25-\067

Exempt
25-1069

Exempt
25-tO7t

Exempt
25-1072

Exempt
25-108L

Exempt
25-1082

Exempt
2s-77t1

Exempt
25-L7t2

Exempt
25-ttt3

Exempt
25-rrzt

Exempt
25-Lt22

Exempt
25-7723

Exempt
25-1124

Exempt
25-1125

Exempt
25-1126

Non-exempt
25-1r97

Exempt
2s-1"792

Exempt
25-1193

Exempt
25-1194

Exempt
25-1199

Non-exempt
2s-2017

Exempt
25-2012

Exempt
-2021

Exempt
25-2022

Exempt
25-2023

Exem
25-2031
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S42,540ical Education Teachers, SchoolCareer/Techn25-2032
ExemS36,220

ecial Education Teachers, PreschoolS2s-205r
S42,s3o

I Education Teachers, Kind rten & ElementarY Schools2s-2052
Exempt$+z,s:o

Education Teachers, Middle School2s-2053
Exempt541,490

al Education Teachers, Second School25-2054
ExemptSs2,s1o

25-2059 ial Education Teachers, All OtherSpec
ExemptS34,1oo

25-3011 ucation & Literacy Teachers & lnstructorsAdult Basic & Seconda
Non-exemptS1B,63o

25-302r Self-Enrichment Education Teachers
Sr.8,s9o Non-exempt

25-3097
Exem518,880

25-3098 Teachers & Instructors, All Other
Exem52s,91025-40rr sts
ExemS2o,oso

Curators2s-4072
Exe523,870

Museum Technicians & Conservators25-4013
ExemS3o,75o

Li bra ri a ns25-402r
Non-exeSi"e,s40

Library Technicians25-4031
ExemptS32,4oo

sual & Multimedia Collections Specialistsudio-Vi25-9011-
Exempt54o,9oo

Farm & Home Managbment Advisors25-9021
ExemptS37,B7o

lnstructional Coordinators2s-9031
Non-exempt5L7,7oo

Teacher Assistants25-904I
Exempts2o,37o

Education, Trai & Library Workers, All Other25-9099
ExemptSsr,zgo

27-rOlL rt Directors
Non.exemPtNR

27-rjtz craft Artists
ExemptNR

27-t013 Fine Artists
537,440 Exem

27-rot4 Multimedia Artists & Animators
S33,310 Non-exempt

27-1419 sts & Related Workers, All Other
541,510 Exem

Commercial & lndustrial Designers27-LO2r
526,620

Fashion Designers27-\O22
Non-exemSL8,46o

Floral Desi ers27-1023
Exempt528,660

Graphic D ers27-rO24
ExemptSsz,ogo

lnterior Desi n ers27-1025
Non-exeS17,630layers & Window TrimmersMerchandise27-7026
ExemptS26,2oo

27-1,027 Set & Exhibit
Exempt522,990

27-7029 Designers, All Other
Non-exemPt

27-2017 Actors
S33,470 Exe

Producers & Directors27-2012
5i-7,310 Exem

Athletes & SPorts Co27-2021
ExemptSrz,zoo

Coaches & Scouts27-2022
Non-exem$18,oooclaoffi lsOther& rtssporeesRefemU res,p27-2023
Non-exempt

Dancers27-2031
Non-exempts24,r40

Choreographers27-2032
ExemptSr7,77o

Music Directors & ComPosers27-2047
Non-exempt

Musicians & Sin ers27-2042
Non-exemptNR

27-2099 eoth rWoated Alls &rts Rel rkers,Pe&rtai ners rformers, poEnte
Exem517,270

27-3011, Radio & Television Announcers
Non-exempts18,630

27-3012 & Other AnnouncersPublic Address
NR Exe

27-3021 Broadcast News AnalYsts
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s21,6oo Exempt
27-3022 Reporters & Correspondents

1,500 Exem
27-3031 Public Relations SPecialists

s3o,s4o27-3041
ExemptS41,sso27-3042

mpt52e,82027-3043 Writers & Authors
Exempt$ar,zro27'309L lnterpreters & Translators
Non-exemptSz2,44oMedia & Communication Workers, All Other27-3099
Non-exempt52s,1eoent TechniciansAudio & Video u27-40L1
Non-exemptS17,66027-4012
Non-exemptNR

27-40L3
Non-exempt521-,70027-401.4 Sound Enginee Technicians

517,520 Non-exempt
27-402I

S18,360 Exem
27-4037 Television, Video, & Motion PictureCamera Operators,

532,s1027-4032 Film & Video Editors
NonSs4,63o27-4099 ent Workers, All OtherulMedia & Communication
Exempt524,26029-LO\T Chiro ractors
ExemptS63,85029-7021. Dentists, General
Exemptss7,91o29-1-022 Oral & Maxillofacial Surgeons
Exempts160,6s029-1023 Orthodontists
Exempt

29-7024
ExemptSor,ooo29-L029 Dentists, All Other SPecialists
Exempt$34,86029-1031
ExemptSs8,e8oOptometrists29-104r
Exempt572,67029-1051

5162,380 Exem
29-to6t hesiologists

Sgs,szo Exem
29-L062 Family & General Practitioners

$63,69029-1063
5s1,300 Exempt

1064 Obstetricians & GYnecologists
ExemptSgz,gzo29-1065 Pediatricians, General
ExemptSe2,81o29-a066
ExemptSrog,zso29-7067
Exempt$57,230Physi cians & Surgeons, Other29-7069
ExemptS67,s8oPhysician Assistants29-107r

$45,690Podiatrists29-1081
Ss4gso Exe

Occupational29-1,722
5s7,240 Exem

29-7123
ss6,330 Non-exe

29-1,124 Radiation TheraPists
ExemptS24,16029-tr25
Non-exemptS41,9so29-7126 ratory Therapists
Exempt$52,04029-7127 Speech-Language
ExemptS32,o6o29-tL2B
Exempt$s29-7t29 ists, Othererap
Exempt$se ,zro29-713r ennarlans
ExemS51,950Registered Nurses29-tt4L

5121,470 Exem
Nurse Anesthetists29-ltst

s64,830 Exem
Nurse Midwives29-1761
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ExemptSoe,gzo
Nurse Practitioners29-rt71

pt$54,86029-Lt8\
Exempt551,690

Health Diagnosi & Treating Practitioners, All Other29-7799
Non-exemptSso,oso

29-2070 Clinical Labo )Tech nologists & Technicians (OES

S5o,6l-o Non-exemPt
29-2027 Dental HVgienists

Non-exempt531-,540
29-2031. Cardiovascular Technologists & Technicians

Non-exemptS+4,+oo
29-2032 Diagnostic Medical phers

Non-exeSs2,13o
29-2033 Nuclear Medicine Technologists

Non-exem536,920
29-2034 c Technologists & TechniciansRadi

Non-exem$+s,sao
29-2035 Magnetic Resonance I n Tech nologists

Non-exem521,180
29-2041 Medical Technicians & ParamedicsEmergen

520,260
Dietetic Technicians29-2051

Non-exemptS2o,89o
Pharmacy Technicians29-2052

Non-exemptS24,o1o
Psychiatric Technicians29-2053

528,110 Non-exempt
Respiratory Tech nicians29-2054

Ssg,goo Non-exempt
Surgical Techn29-2055

524,720 Non-exempt
Veterinary Technologists & Technicians29-2056

$z3,t4o Non-exempt
halmic Medical Technicians29-2057

Non-exemptS:+,sso
Licensed Practical & Licensed Vocational Nurses29-2061,

Non-exem527,21.0Medical Records & Health lnformation Technicians29-2071
Non-exemS23,83029-208r cians, Dispensino
Exempt53s,s5o

29-2091 Orthotists & Prosthetists
Non-exe52s,190

29-2092 Hearing Aid SPecialists
Non-exempts27,760

29-2099 Health Technologists & Technicians, Other
Exempt$4t,620

29-9011 a listsal Health & SafetyOccu
Non-exempt$33,s40

29-9072 Occupational Health & Technicians
Exempt533,330

Athletic Trainers29-9091
ExemptS39,620

Genetic Counselors29-9092
S36,oso Non-exemptoth e rT& alech nic rkers,WoractitionerPeH a lthcare29-9099
S2o,o2o Non-exempt

Home Health Aides31-1011
523,s10 Non-exem

Psychiatric Aides31-L013
Non-exemS23,6Bo

31-10r.4 Nursing Assistants
Non-exemSzr,gzo

3l--1015 Orderlies
Non-exemptSsg,zro3L-20tt Thera AssistantsOccu
Non-exemptSz2,39o

3r,2072 nal TheraOccu Aides
Non-exemptS3s,610

Physi cal Therapist Assistants3r-202L
Non-exempts19,3oo

Phys ical TheraPist Aides3t-2022
$21,350 Non-exempt

Massage Thera31-9011
526,o7o Non-exem

Dental Assistants31-9091
s24,310 Non-exem

MedicalAssistants31-9092
S26,140

Medical EquiPment PreParers31-9093
s2L,esoMedical Transc onists31-9094

Non-exempt$r7,260
3r_-9095 Pharmacy Aides

Non-exemptS1B,63o
3t--9096 Animal Caretakersnary Assistants & Laborato

Non-exempts26,420
31-9097 Phlebotomists

Non-exempt527,450
31-9099 Healthcare SuPPort Workers, Other
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ExemNR
33-10L1 First-Lin e Supervisors of Correctional Officers

ExemptSss,oEo
33-10L2 &tce Detectivesofrs oPFirst-Li n e Superviso

Exempt$s9,370
33-1021 & Prevention WorkersFirst-Line Sup ervisors of Fire Fightin

Exempts2B,140
33-1099 o otAll eh rceServi rkers,orsrvls ProtectiveofnFirst-Li Sue ep

Non-exemPts30,820
33-2011 Fi

Non-exemPts36,320
33-2021 Fire I rs & lnvesti ators

Non-exempt
33-2022 rs & Prevention SPecialistsForest Fire lnsPecto

Non-exemPt$17,810
33-3011 Bailiffs

Non-exemptSsa,+ao
33-3012 Correctional Officers & Jailers

Non-exemptSs3,B2o
Detectives & Criminal ators33-3021

ExemNR
Fish & Game Warden533-3031

Non-exes22,680
Parking Enforcement Workers33-3041

Non-exemS35,650
Police & Sheriff's Patrol Officers33-3051

Non-exemNR
& Railroad Police33-3052

Non-exempt522,060
Animal Control Workers33-9011

Non-exempt$zg,tto
Private Detectives & lnvestigators33-9021

Non-exempt$31,510
33-9031 rveillance Officers & Gaming lnvestigatorsGaming Su

Non-exemptSr"B,9so
33-9032 Security Guards

Non-exemPts17,o4o
33-909L Crossing Guards

S16,sso Non-exemPt
33-9092 rsWorkeServiceProtectivere atiRecre no alot& hua Patrol,skirds,

NR Non-exempt
33-9093 eral Only)on Secu Screen ersns

Non-exemptS17,1Bo
33-9099 Protective Service Workers, All Other

Exems3s,66o
35-1011 Chefs & Head Cooks

S2o,Boo
35-1012 Fi rst-Li n rkersWo& Servirationofrv'sors dFoo ngPrepae Supe

Non-exem516,seo
Cooks, Fast Food35-201-1

s2o,06o
Cooks, lnstitution & Cafeteria35-201'2

Non-exeS21,380
Cooks, Private Household35-2013

Non-exempt5r7,730
Cooks, Restaurant3s-2014

Non-exemPtS18,7oo
Cooks, Short Order35-2015

Non-exemptSt-7,330
3s-2019 Cooks, All Other

$17,040 Non-exempt
35-2021. Food Preparation Workers

s16,s40 Non-exempt
35-3011 Bartenders

Si-6,450 Non-exempt
35-3021" Workers, lncluding Fast FoodCombined Food Pre aration & Servi

Non-.exeS16,570Cafet ria, & cCoffe Shon pFo Cood cessionerCounte ants,Attend35-3022
Non-exemS16,870

Waiters & Waitresses35-3031
Non-exemptS16,970

Food Servers, Nonrestaurant35-3041
Non-exemptS16,480B& na rte eder HAttea ants persndmRoo Cafeteri&nDi ng3s-9011
Non-exempt516,680

Dishwashers35-9021
$16,710 Non-exemPtCoffe& ShoenLou pHost Restaurant, B€,ostsH & esses,35-9031
519,880 Non-exempt

35-9099 otAll eh rWorkeRelatedarat &on IS,dFoo ServingPre p
$26,1s0 Exem

37-L0tt ing & Janitorial WorkersFirst-Line Supervi sors of Hous
S33,1-70 Ex

37-7012
WorkersLawn Service, & GFirst-Line SuPerviso rs of Landsca

518,310 Non-exemPt
37-201"1 CleanersMaids & HouseJanitors & Cleaners,

st7,17O Non-exem
37-2012 CleanersMaids &

NR
37-2019 Buil Cleaning Workers, All Other

Non-exeS26,590
37-2021,
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Non-exemPtS1s,48o
37-3011 Landscaping & Grounds Workers

Non-exempt527,630
37.30L2 & Vegetationicators,dn s ppePesticid a lers, rayers,pH

Non-exemPts18,s3o
37-3013

s41,670
37-3019 ntenance Workers, All OtherGrounds Mai

Exem522,99o
39-1010 First-Line SuPervisors of Gam Workers (OES Age

524,920
39-1021 rvisors of Personal Service WorkeriFirst-Line SuPe

N$17,830
39-2011 Non-exes16,9s0

Ncinfarm Animal Caretakers39-2021 Non-exems16,330
aming Dealers39-301-1 Non-exemS1B,4oo

Gaming & Book Writers & Runners39-301-2 Non-exempt524,780
Service Workers, All OtherGaming39-3019 n-exemPtSL6,47o

Motion Picture Projectionists39-3021 Non-exemptSi-6,400
Attendants, & TicketUshers,39-3031

Non-exemPt516,320
musement & Recreation Attendants39-3091

Non-exemPts2r,42O
Costume Attendants39-3092 Non-exemptS16,430antsmRoo de nAtt& DressingCoatroo m,Room,Locker39-3093 Non-exemPt5r7,280erothAllWorkers&nts RelateddaAttenrta nmentEnte39-3099 Non-exemptNR

39-4011
NS17,soo

39.4021 Funeral Attendants
Non-exe526,42o

39-4031 Undertakers & Funeral DirectorsMorticians,
Non-exems17,3s0

39-50L1 Non-exem516,720
39-5012 sts, & CosmetologistsHairdressers, Ha

Ns23,280
Theatrical & PerformanceArtists,39-5091

S16,490
Manicurists & Pedicurists39-s092 Non.exem516,380
Shampo oerS39-5093 -exemPtS19,760

ncare 5 ecialists39-5094 Non-exemptSi.7,350
Baggage Porters & Bellho39-6011

Non-exemPtS21,130
Concierges39-5012

Non-exempt577,2r0
Tour & Travel Guides (OES Aggregate)39-7010 Non-exemPtS16,840
Childcare Workers39-9011 Non-exem,670

39-9021
NSi.8,120

39-9031 ess Trainers & Aerobics lnstructors
S17;080

39-9 2
Non-exemPt520,610

39-9041 Non-exempt5t7,740
& Service Workers, All OtherPersonal Care39-9099

s25,48o Exe
First-Line WorkerslesSaof Retails pervisors4t-toTt

ExeS44,o6oof Non-Retail Sales WorkersFirst-Line4t-!oL2
Non-exemPtS16,s8o

4I-20lt
Non-exe518,350

e Persons & Booth CashiersGaming Chan4L-2072
Non-exem577,320

4t-202r
Non-exem$2o,3Bo

41,-2022 Parts Salespersons
$16;970

Retail SalesPersons41"-2031
Non-exeS26,330

4r"-3011 Advertising Sales Agents
Non-exemPtS3i",9Bo

4L-3021 lnsurance Sales Agents
Exempt$s+,2+o

41--3031 5arvtces esFi& n ancl Se AgentsmCom oditi €5,Securities,
Non-exemPtS18,6oo

41-3041
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Non-exempts29,4so
atives, Services, All OtherSales Represent41-3099

542,940ntifice dPro uctshTec n ca & Scies ves,Representati47-4011
Non-exempt532,940

47-4012
Non-exems1s,640

Demonstrators & Product Promoters41:901-1"
Non-exemSss,rro

4t-90t2
NR

Real Estate Brokers41,-9021
S3o,3oo

Real Estate Sales nts47-9022
ExemptSss,zso

41"-9031 les Engineers
Non-exempt5r7,230

41-9041 lemarketers
Non-exempt520,610

41-9091 rsWorkeRelated&&News VenStreet dors,esal WoDooDoor-to- s rkers,r
Non-exempt520,730

41-9099 Sales & Related Workers, Other
S35,390 Exem

43-10L1, rs of Office & Administrative Support.WorkersFi rst-Li n e
Non-exempts1s,12oce5WeAn rvts encI u nngrators, dingeOp43-20rt
Non-exempts26,260

lephone rs43-202!
Non-exemptS33,190AI OtherU nt o ep rators,ons Eq pmeCommunicati43-2099

523,820
Bill & Account Collectors43-3011

Non-exe527,040
Billing & Clerks43-3027

Non-exem$z+,sooAuditing ClerksAccounting,Bookkeepi43-3031
Non-exemSzr,soo

Gaming Cage Workers43-304L
Non529,330

ll & Timekee ing Clerks43-3051
527,440

43-3061
Non-exemptS22,o7o

Tellers43-3071.
Non-exemPtS28,390

43-3099 Financial Clerks, All Other
Non-exemptS34,930

43-4011 Clerks
Non-exempt527,700

43-4021 ndence ClerksCo
Szz,tso Non-exempt

43-4031 Court, MuniciPal, & License Clerks
527,680 Non-exempt

Credit Authorizers, Checkers, & Clerks43-404L
s22,37O Non-exemPt

Customer Service Representatives43-4051
Non-exemS40,ooolnterviewers, Government PEligibil ms43-4061
N521,140

File Clerks43-407!
NonS16,990

Motel, & Resort Desk ClerksHotel,43-4081
S19,450

lnterviewers, ExcePt Eligibi & Loan43-47IL
Non-exempts16,910

Library Assistants, Clerical43-4121.
Non-exemptS23,oso

43-4r3L
Sso,oso Non-exempt

43-4t4r
18,580 Non-exempt

Order Clerks43-4I5L
Non527,s4O

Human Resources Assistants, Except P I & Time43-4161
Non-exem5tB,740

ists & lnformation Clerkseption43-4r7L
Non-exems23,760clTrave erks&Ticketation&n nsTra AgentsReservatio port43-418!
Non-exempt530,840Information & Record Clerks, All Other43-4].99
Non-exempt527,27oht AgentsCargo &43-5011
Non-exempt520,740

Couriers & Messengers43-5021
Non-exemptSza,gsoersPolice, Fire, & Ambulance Dis43-5031
Non-exemptS24,630

43-5032 Dis Police, Fire, & Ambulance
Non-exempts24,5oo

Meter Readers, Utilities43-5041
S35,760 Non-exemPt

43-5051
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(NR indicates that the wage for that occupation is not releasable)

Non-exem536,990
43-5052 Postal Service Mail Carriers

Ns3s,22o
43-5053 Postal Service Mail Sorters, Processors, & Processing Machine O erators

NSlo,ozo
43-5061 Production, Planning, & ng Clerks

Non-exe$22,530
43-5077 Ship Receiving, & Traffic Clerks

Non-exempts17,730
43-5081 Stock Clerks & Order Fillers

Non-exempt5i-9,690
43-5111 Weighers, Measurers, Checkers, & SamPlers, Record

Non-exempt53s,s20istrn Assative ntsistaExecut& Adlve miSecretariesiveExecut43-6011
Non-exemptSgr,+oo

43-6012 Legal Secretaries
525,850 Non-exempt

Medical Secretaries43-6013
Non-exemptizt,7oo

Secretaries & Administrative Assistants, Except al, Medical, & Executive43-6014
Non-exempt528,760

43-9011
Nons2r,s20

Data Entry Keyers43-9027
N527,870Word Processors &43-9022
Non-exe523,71ODesktop Publishers43-9031
Non-exems2e,e0o

43-9047 lnsurance Claims & PolicY Proc Clerks
Non-exem519,760

43-9051 Mail Clerks & Mail Machine Operators, Except Postal Service
Non-exempt5r"e,760

43-9061 Office Clerks, General
Non-exemptS2r,260

43-907r Office Machine Operators, Except Com
Exempt5z3,ooo43-9081 Proofreaders & CoPY Markers
Exempt532,36043-9L7I cal Assistants
Non-exemptS1B,5oo

43-91-99 rt Workers, Otheroffice & Administrative
5s+,sgo

45-1-01_1 First-Line Supervisors of Farming, Fishing, & Forestry Workers
S4i.,36045-20Lt Agricultural lnsPectors
NR Non-exempt

45-2021 Animal Breeders
5r7,620 Non-exempt

Graders & Sorters, Agricultural Products45-204r
Non-exem577,320uipment Operatorsultural45-209t
Non-exem5i-7,010Farmworkers & Laborers Nursery & Greenhouse45-2092
No517,130Farmworkers: Farm & Ranch Animals45-2093
Non-exemptSzz,tooAgricultural Workers, Other4s-2099
Non-exempt

Fishers & Related Fishing Workers45-3011-
Non-exempt

Hunters & TrapPers45-3021
Non-exemptS42,86045-4011 Forest & Conservation Workers

$22,sBo Non-exempt
45-4027 Fallers

s20,060 Non-exem
45-4022 Loggi OperatorsE

Non-exems2s,380Log Graders & Scalers45-4023
NonNR

Logging Workers, All Other45-4029
Exempts4s,2s0rvisors of Construction Trades & Extraction WorkersFirst-Line Su47-101"7
Non-exempt$54,450Boilermakers47-2011
Non-exemptS31,sooBrickmasons & Blockmasons47-2021
Non-exempt527,6s047-2022 Stonemasons

s31,080 Non-exempt
47-2031 nters

520,230 Non-exempt
47-2041 lnstallersCa

Ssz,sao Non-exempt
47-2042 rs, Except Carpet, Wood, & Hard TilesFloor

528,520 Non-exem
47-2043 Floor Sanders & Finishers

S29,t7o N
47-2044 Tile & Marble Setters

s3L,e6o47-2051 Cement Masons & Concrete Finishers
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(NRindicatesthat.thewageforthatoccupationisnotreleasable)

532,730 Non-exempt
errazzo Wbrkers & Finishers47-2A53

Non-exempts2s,070
Construction Laborers47-2067

Non-exempts28,430ment operators& TampiPaving, Surfacin E47-207r
Non-exempt544,200

Pile-Driver Operators47-2072
Nos32,960ment OPerators& Other Constructionng47-2073
Non-exemSrz,oao

Drywall & Ceili Tile lnstallers47-2081
Non-exem534,2r0

47-2082
s36,1e047-2ttt

Non-exemptS31,B40
47-212r Glaziers

Non-exemptS26,360
47-2131, lnsulation Workers: Floor Ceiling & Wall

Non-exemptsss,07o
47-2732 lnsulation Workers: Mechanical

Non-exempts26,1so
47-214I Construction & MaintenancePai nters,

$27,1.30 Non-exempt
47-2142

Non-exempts36,160
47-2157

Non-exeSs:,ago
47-2152 efitters, & SteamfittersPlumbers, Pi

Non-exemSz7,37o
Plasterers & Stucco Masons-2r67

Non-exem540,3oolron & Rebar WorkersReinfo47-2171
$zs,+eo

Roofers47-2181"
No$27,760

Sheet Metal Workers47-2211
Non-exempt533,730

Structural lron & Steel Workers47-222r
Non-exemptNR

Solar Photovoltaic lnstallers47-223I
Non-exemptS2s,3so

lpers-- &Ie arbM e SettersTi&sBlockma Stonem asons,ons,BeH rickmasons,4t-301,I
Non-exempt$22,380

47-30L2
Non-exemptS21,o10

rs--Electrici ansHel47-3013
Non-exempt517,730

47-301,4 Plasterers, & Stucco MasonsHel ers--Painters, Pa

s22,790 Non-exempt
47-3015 efitters, & Stea mf ittersrs, Plumbers,Hel Pipel

S23,450 Non-exempt
47-3016

Non-exem524,160
47-30r"9 Construction Trades, All Other

Non-exems37,180
47-40L! I nspectorsConstruction & Buildin

No541,610trersElevator lnstallers &47-4021
Non-exe527,2sO

Fence Erectors47-403L
Non-exempt532,940

Hazardous Materials Removal Workers47-404r
Non-exempt$26,970

Highway Maintenance Workers47.4051
Non-exempt$40,890& Maintenance EquiPmentRail-Track47-4061

Ssz,rso Non-exempt
c Tank Servicers & Sewer Pi e Cleaners47-4071

s2s,660 No
Miscellaneous Construction Workers (oES47-4090

Non-exes35,180
47-5011 Derrick Operators, Oil & Gas

Non-exeS3o,27o
47-5012 Drill Operators, Oil & GasRota

Non-exempt527,290erators, Oil, Gas, & MiningService Unit OP47-5013
Non-exempt$31,760

Earth Drillers, oi Gas&Except47-502I
Non-exempt$42,730Workers, Ordnance Handl & BlastersExplosives47-5031.
Non-exemptS2s,36o

Continuous Mining Machine OPerators47-5047
Non-exempt$tt,ezo

Mine Cutting & Channeli Machine47-5042
Non-exempt$51,830Mining Machine OPerators, All Other47-5049
Non-exempts26,070

47-505r
Non-exemptss4,660

4J-5061
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enrl'.el 
l

s24,61"0 Non-exempt
47-507r

S28,7Bo Non-exempt
47-5087

Non-exemptNR

Roustabouts, oil & Gas

Extraction Workers, All Other

Hel pers--Extraction Workers

47-5099
ExemptS+:,rooFirst-Line Supervisors of Mechanics, lnstallers, & Repairers49-10t1
Non-exemptS24,BooATM & Office Machine RePairersCo uter,49-207r
Non-exempt$43,570Radio, Cellular, & Tower uipment lnstallers & RePairs49-2021
Non.exemptS28,620Telecomm unications ent lnstallers & I rers49-2022
Non-exempt$47,160onics Technicians49-209r
Non-exempts3o,s8o49-2092 Power Tool, & Related RePairersElectric Motor,
Non-exemptSqo,oro49-2093 Electrical & Electronics lnstallers & Repairers, Trans rtation Equipment
Non-exempts41,8oo49-2094 Electrical & Electronics RePa irers, Commercial & lndustrial Equipment

$sa,zao Non-exempt
49-2095 Electrical & Electronics RePaire rs, Powerhouse, Substation, & RelaY

523,2s0 Non-exempt
49-2096 rs, Motor Vehicleslnstallers &Electronic E u

526,77o Non-exempt
49-2097

Non-exempt531,47049-2098

ent lnstallers & trersElectronic Home Entertainment

rcraft Mechanics & Service Technicians

& Fire Alarm Systems lnstallers
Non-exemptSss,:so49-3011
Non-exempt527,670& Related RepairersAutomotive49-302t
Non-exempt524,550Automotive Glass lnstallers & Repairers49-3022
Non-exempt522,t40ns & MechanicsAutomotive Service49-3023
Non-exemptS3o,69oBus & Truck Mechanics & Diesel Engine I ists49-3031
Non-exempts24,610Farm Equipment Mechanics & Service Technicians49-304!
Non-exemptS35,560Mobile Heavy Equ Mechanics, Engi nes49-3042
Non-exempts41,140Rail Car Repairers49-3043
Non-exempts21,94049-3051 Motorboat Mechanics & Service Technicians
Non-exempt522,46049-3052 Mechanics

S2t,s2o Non-exempt
49-3053 Outdoor Power EquiP ment & Other Small Engine Mechanics

s17,830 Non-exempt
49-3091 Bicycle I rers

$21,380 Non-exempt
49-3092 Recreational Vehicle Service Technicians

$20,620 Non-exempt
49-3093 re Repairers & Changers

Non-exempt524,640Mechanical Door RePairers49-9011
Non-exempt538,040Control & Valve lnstallers & Repairers49-9072
Non-exemptS31,350Heating, A/C & Refrigeration Mechanics49-9021
Non-exempts26,830Home Appliance rs49-9031
Non-exemptS34,sooMechanicslndustrial Machin49-904r

$30,410 Non-exempt
49-9043 Maintenance Workers, MachinerY

Sss,Eso Non-exempt
49-9044 Millwri

523,s20 Non-exempt
49-9045 Materials RePa irers, Except Brickmasons

Non-exemptS53,580Electrical Power-Line Installers &49-9051
Non-exemptSsq,ssoTelecommunications Line lnstallers & Repairers49-9052
Non-exemptSx9,240ic Equipment Re alrersCamera & Photo ra49-9061
Non-exempt528,490Medical Equipment RePairers49-9062
Non-exempt52z,i30Musical lnstrument Repairers & Tuners49-9063
Non-exemptNRWatch Repairers49-9064
Non-exempt$43,7e0Precision lnstrument & EquiPment irers, All Other49-9069
Non-exempts22,6s0Maintenance & ir Workers, General49-9071,
Non-exemptS41,130Wind Turbine Service Technicians49-9081
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'(NRindicatesthatthewageforthatoccupationisnotreleasable)

Non-exems16,980
49-9091- Coin, Vendi & Amusement Machine Servicers

NNR
49-9092 Commercial Divers

NNR
49-9093 Fabric Menders

Non-exempts33,85049-9094 Locksmiths & Safe RePairers
Non-exemptS2o,7oo49-9095 Manufactured Building & Mobile Home lnstallers
Non-exemptS32,10o49-9096 Riggers

ss2,6so Non-exempt
49-9097 Signal & Track Switch RePairers

S18,160 Non-exempt
Helpers-lnstallation, Maintenance, & r Workers49-9098

S27,gtolnsta llation, Maintenance & Repair Workers, Other49-9099
Exem537,880First-Line Supervisors of Production & ng Workers51-1011-
Non-exem$43,550Aircraft Structure, Su rfaces, Rigging, & ems Assemblerss7-2011
Non-exem$21,010s1,-2021 Coil Winders, Tapers, & Finishers
Non-exempt523,1805r-2028 Electrical, Electronic, & Electromechanical Assemblers (OES e)

Non-exempt$3o,ooo51-2031 ine & Other Machine AssemblersEn
Non-exemptS29,33051,-2041 Structural Metal Fabricators & Fitters
Non-exemptS3o,1so5r-2091 ss Laminators & Fabricators
Non-exempt$30,75051-2093 Device Assemblers & rsTimi
Non-exempt$zr,oso51-2098 Assemblers & Fabricators, All Other (OES ate

$r"8,150 Non-exempt
51-3011- Bakers

51s,470 Non-exempt
51-3021 Butchers & Meat Cutters

S22,1so Non
Meat, Poult , & Fish Cutters & Trimmers5]--3022

522 70 N
Slaughterers & Meat Packers51-3023

522,480Food & Tobacco Roasting, Baking, & D ng Machine O erators & Tenders51-3091
S19,960 Non-exe

Food Batchmakers51-3092
Non-exem$20,350Food Cooking Machine Operators & Tenderss1-3093
Non-exemptS2o,B40s1-3099 Food Processing Workers, Other
Non-exempt526,37o51-4011 er-Controlled Machine Tool Operators, Metal & Plastic
Non-exempt$37,3705t-40L2 controlled Machine Tool Programmers, Metal & Plasticuter NumericalCo
Non-exempt523,27057-402I Ext e etalM P& astico e Tend&hMac ne eSett rators, rs,Drawi& TS, png
Non-exemptS28,4605!-4022 Machine Setters, & Tenders, Metal & Plastic

527,370 Non-exempt
51-4023 Rolling Machine Setters, OP erators, & Tenders, Metal & Plastic

s25,5oo Non-exe&Metal Po e Te& dn asticeaM echin rators, r5,nchPu & P ress Setters, ping,Cutti ng,51_-4031
52t,s2 Non-exem

Drilling & Bo Machine Tool Setters, Operators, & Tenders, Metal & Plastic51-4032
Non-exem524,450Grinding, Lappin Polishing, & Buffi Machi ne Tool Setters, Operators, & Tenders, Metal & Plasticsr.-4033
Non-exempt527,620Lathe & Turning Machine Tool Setters, O & Tenders, Metal & Plastict5,51-4034
Non-exemptS29,73051--4035 ing Operators, ed Metal Pla& sticTe& nna Machi Settene IS,lllM P& rs,ng
Non-exemptS2B,80o57-4041 Machinists
Non-exempt532,09051-4051 Metal-Refining Furnace & Tenders

527,490 N
5t-4052 Pourers & Casters, Metal

s33,03o Non-exe
Model Makers, Metal & Plastic51-4061

530,670 Non-exe
Patternmakers, Metal & Plastic51,-4062

S23,9oo Non-exe
Foundry Mold & Coremakers51--4071,

s2o,840 Non-exem
Molding, Coremaking, & rs, & Tenders, Metal & PlasticMachine Setters, O51-4072

s2s,0oo Non-exem
Multiple Machine Tool Setters, O & Tenders, Metal & Plastic51"-4081

s33,660 Non-exempt
ol & Die Makers5t-41t1,

Non-exempt529,400Welders, Cutters, Solderers, & Brazers5!-4L21
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Non-exempt527,040
5r,4t22 Solde ersT& dEnSettee o rators,achM n rs, pe&

Non.exemPts26,420
5r"-41"91 & Tehders, Metal & PlasticHeat Treating E Setters, OPerators,

Non-exemPtS3o,14o
5t-41,92 Layout Workers, Metal & Plastic

Non-exe522,730
51--4193 PI

etaM & Plastic&eSett o Tenders,rators,nMachi e t5, peCo& ati ng
Non-exemSs1,z+o

5L-41,94 ol Grinders, Filers, & SharPeners
Non-exems23,B3o

s1-4199 Metal Workers & Plastic Workers, All Other
s27,3s0

51-5111 Prepress Technicians & Workers
Non-exemPt$22,740

Printi Press Operators51-51-12 Non-exempt522,oBoWorkersPrint Binding & Finishin51-51,r-3 Non-exempt517,290WorkerseanlLaundry & Ds1_-6011 Non-exemptSi.7,190atedRe Materials&Texti Garm nt,e,Pressers,51-6021
Non-exemPt518,010

Sewing Machine OPeratorss1-6031
Non-exemptSi-7,100

Shoe & Leather Workers & Re airers51-6041
Non-exem5L7,o2o

erators & Tenderse Machines1,-6042
$18,980

51-6051
Non-exeSzr,sao

Dressmakers, & Custom SewersTailors,51-6052
Non-exemS2o,s10

51-6061 Textile Bleach & Dyeing Machine Operators & Tenders
Non-exem$21,040

51-6062 & TendersMachine Setters, OPeratoTextile
521,840

51-6063 & Tendersle Knitti & Weaving Machine Sette
Non-exemPts21,9s0

51-6064 & Drawing.Out Machine Setters, is, & Tendersile Windin Twisting,
Non-exempt$29,850

51-6091
& Glass FibersrsTend&on rsSette perators,rmFo MachiExtrud n & Ing

Non-exempt526,r78
51--6092 Fabric & ApPa rel Patternmakers

Non-exempt$21,330
51-6093

Non-exemPts2o,o40
51-6099 parel, & Furnishingsle, A Workers, A,ll Other

Non-exemptS26,640
Cabinetmakers & Bench Carpenters5t-7lrt

Non-exempt$20,570
Furniture Finishers5t-7021

Non-exemNR
Model Makers, Wood51-7031

Nons34,B7o
5L-7032

Non-exe52z,r9o& Tenders, WoodfS,Sawing Machine Setters,51,-704r
Non-exempt$22,410

Woo nd SawExceT& en ers, pten S f5,achi etters, OperatoM5t-7042
Non-exemPt544,970

rkers, All Other5r"-7099
Non-exempt79s

51-8011 Nuclear Power Reactor O erators
Ss2,88o Non-exemPt

51-8012 Power Distributors & Dispatchers
Non-exemptS43,620

51-8013 Power Plant O erators
Non-exempt536,220

Stationary Engineers & Boiler51-8021
Non-exemS3o,8Booemnte ant &PITreatm SysteratW &er Wastewat5l--8031
Non-exemS43,soo

Chemical Plant & SYstem Operatorss1"-8091
Non ptS46,380

Gas Plant O51-8092
Non-exemPt542,400

Petroleum PumP System O Refinery OPerators, & Gaugersrators,51-8093
Non-exemptStq,tzo

m Operators, All OtherPlant & Syste51-8099
S3o,9oo Non-exemPt

Chemical Operato fs & Tenders51-901L
S25,640 Non-exempt

rating, Filtering, Cl & Still Machine Setters, O & Tendersng, P5t-90t2
$28,570 Non-exempt

Machine Setters, Operators, & TdndersCrushing, Grinding, & Polishis1-9021
S23,210 Non-exempt

& Polishing Workers, Hand6rinding5t-9022
Non-exempt$zo,gso

51--9023
enT ders&n s rs,nBle di ach e Operatoetters,MM XI & ngng

Non-exemptSl-6,700
5l--9031 Cutters & Trimmers, Hand
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Cutting & Slicin Machine Setters, & Tenders 523,740
51--9032

s2s,s2o
5l--9041 Extruding, Pressing, & Co ng Machine Setters, rs, & Tenders

Furnace, Kiln, Oven, Drier, & Kettle & Tenders s2B,43o
51:9051

524,740
51-9061 lns Testers, Sorters, Samplers, & Weighers

& recious Sto & Metal Workers s24,e60
5 1 -907 1 Jewelers P n e

Dental LaboratorY Technicians
S2s,s2o

5r--9081
s27,450

Medical liance Technicians51_'9082
S2o,o5o

51-9083 Ophthalmic Laborato Tech nici ans

1 Packagi & Fil inB Machi e o pe rators & Tenders s21,700
5 1-91 1 n

Coating, Painting, & S Machine Setters, Operators, & Tenders S23,740
5r-9I21

s3o,e20
51-9t22 Pai nters, rtation ul

Painting, Coating, & Decorati Workers s21,340
s1-9123

izt,5!o
51-91_41 Semiconductor Processors

51-915 t Ph h Pro cess Workers & P rocessi ng Machi Operato rs 5t7,4to
otograp c

s1-9191 Adhesive Bondi Machine Operato rs & Tenders s23,o2o

51.-9197 Cleaning, Washin & Metal Pickling EquiPment & Tenders S22,s3o

Cooling & Equipment O rators & Tenders 522,t30
51-9193

5z2,o2o
51-9194 Etchers & Engravers

524,470
51-9195 Molders, ShaPers & Casters

S2B,4ooI I 6 Pa G.oods M h e Sette rs, ope rators, & Tenders5 t -9 ac

51-9t97 Tire Builders
$2s,eo0

51-9198 Hel uction Workers s1e,31o

51-9199 Production Workers, Other 52r,260

53-1011 rcraft Cargo Handlin rvisors S36,520

53-10 48 F rst Li S u pervi sors of Trans portat on & Materi al- M ovl ng Workers (oES gregate) S34,890
n e

53-2011 Airline Pilots, CoPilots, & Engineers s74,230

Commercial Pilots
Sae,z:o

53-2012
s63,e20

53-202L ir Traffic Controllers
524,i50

s3-2022 Airfield Operations Specialists

Flight Attendants
54r,720

53-2031-
S1s,Leo

Ambulance Drivers & Attendants53-3011-
$21,090

Bus Drivers: Transit & lntercitY53-3021"
51B,soo

Bus Drivers: School or Special Client53-3022
$16,710

Driver/Sales Workers53-3031
$gr,ooo

53-3032 Heavy & Tractor-Trailer Truck Drivers

53-3033 Light Truck or DeliverY Services Drivers 5r7,740

s3-3041 Drivers & Chauffeurs 5L7,7oo

s3-3099 Motor vehicle o rators, All other Si"7,3oo

Locomotive En neers Sso,sgo
53-4011

NR
Locomotive Firers53-40L2

534,930
Ra Yard Engin ee rs, Din key operato rs, & Host e53-4013

S34,510
Railroad Brake, Si nal, & Switch53-4021

Sqq,ato
Railroad Conductors & Yardmasters53-4031

NR
53-4041 & Streetcar OPerators

53-4099 Rai I Transportation Workers, I
s2s,40o

53-5011 Sailors & Marine Oilers

AI Other

rs

rs

s2s,1Bo

Non-exempt

Non-exemPt.

Non-exe

Non-exem

Non-exem

No

Non-exempt

Non-exemPt

Non-exempt

Non-exemPt

Non-exemPt

Non-exempt

Non-exemPt

Non-exemPt

Non-exempt

Non-exempt

Non-exemPt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non'exemPt

Exempt

Exempt

Exempt

Non-exemPt

Exempt

Non-exemPt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt

Non-exempt
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pational

Overtime

s3s,s7o Exempt53-5021 Captai ns, Mates & Pilots of Water Vessels

53-5022 Motorboat Operators S42,8oo Non-exempt

53-5031 Ship Engineers S4s,6so Non-exempt

53-6011 Bridge & Lock Tenders Sr-7,s30 Non-exempt

53-6021 Parking Lot Attendants S17,560 Non-exempt

53-6031 Automotive & Watercraft Service Attendants S17,s6o Non-exempt

53-6041 Traffic Technicians 53s,s20 Non-exempt

53-6051 ns ortation lnspectors $28,010 Non-exempt

53-6061 il5 on Attendants, Flight Attendants

ns portation Workers, All Other

51B,9so Non-exempt

522,s1.0 Non-exempts3-6099

53-701-1 rO & Tenders S26,910 Non-exempt

53-702r Crane & Tower Operators 52B,r2o Non-exempt

53-7031 Dredge Operators s33,e0o Non-exempt

53-7032 Excavati & Loading Machine & Dra line S3o,o6o Non-exempt

s3-7033 Loading Machine O rs, Underground Mining 5s2,6eo Non-exempt

53-7041 Hoist & Winch O erato rs 52s,470 Non-6xempt

53-7051 lndustrial Truck & Tractor rs s26,e70 Non-exempt

53-7061 Cleaners of Vehicles & EquiPment $r7,490 Non-exempt

53-7062 Laborers & Material Movers, Hand 52O,740 Non-exempt

53-7063 Machine Feeders & Offbearers 521",600 Non-exempt

53-7064 Packers & Packagers, Hand Sr.8,8so Non-exempt

s3-707r Gas Compressor & Gas ng Station Operators S4s,31o Non-exempt

53-7072 Pum o e rators $18,010 Non-exempt

53-7073 lhead Pumpers S3o,46o Non-exempt

53-7081 Refuse & Recyclable Material Collectors S1"8,340 Non-exempt

53-7r1"r Mine Shuttle Car Operators 552,770 Non-exempt

53-71_21 Tank Car, Truck, & ShiP Loaders S2B,3eo Non-exempt

53-7199 Material Moving Workers, All Other 522,r70 Non-exempt
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Threshold of $781 per week

Total
salaried
workers in
the state

2,218,000
1 ,1 93,000
1,024,000
1,398,000

455,000
364,000

1,823,000
148,000
101 ,000
't21,O00
24,004

108,000
503,000
536,000
515,000
421,000
134,000
51,000

366,000
393,000
801,000
607,000

13,000
10,000
97,000

253,000
' 217,000

1 12,000
46,000

226,O00
296,000

205,000
8,000

41,000

41,000
52,000

Total affected
workers

87,000
34,000
53,000
61,000

6,000
20,000
66,000

8,000
7,000
5,000
1,000
5,000

23,000
'15,000

22,O00
'18,000

4,000
1,000

21,000
25,000
28,000
13,000

protections
34,000
12,OO0
22,O00
24,000

2,000
8,000

26,000
3,000
3,000
2,000

1,000
9,000
5,000
8,000
8,000
2,000

5,000
7,000

14,000
8.OOO

1,000
2,000
3,000
2,000
1,000
4,000
7,000

10,000
1,000
2,O00
1,000

14,000
13,000

53,000
22,000
32,000
37,000
4,000

12,000
40,000

5,000
4,000
3,000
1,000
3,000

14,000
10,000
14,000
10,000
2,000
1,000

16,000
18,000
13,000
5,000

Workers with Workers with
new strengthened

Group

Not a parent
Father
Mother

16-24
25-34
3*44
4*54
5$-64
65+

Agriculture, forestry, fishing, and hunting
Mining
Construction
Manufacturing
Wholesale and retail trade
Transportation and utilities
lnformation
Financial services
Professional and business services
Educational and health services
Leisure and hospitality
Othbr services
Public administration

Ail

Parental Status

Age

Major lndustry

661,000
92,000
99,000
97,000

607,000
820,000
158,000
205,000

5,000
5,000
8,000
6,000
3,000

10,000
13,000
22,000
4,000
8,000
4,000

20,000
24,000

8,000
8,000

2,000
3,000

5,000
3,000
5,000
4,000
1,000
6,000
7,000

12,000
3,000
5,000
2,000

5,000
11,000

8,000
5,0003,000

'16,000 3,000 13,000

4,000 4,000

2,000
3,000

Threshold of $875 per week Threshold of $921 perweek

Total affected
workers

205,000
88,000

't 17,000
144,000
25,000
36,000

166,000
't 5,000
13,000
. 7,000

4,000
17,000
53;000
42,000
44,OOO

. 37,000
11,000
5,000

48,000
59,000
70,000
22,000

2,000
1,000

12,000
18,000
22,000
11,000

5,000
22,O00
28,000
49,000

9,000
15,000
11,000

47,000
53,000
19,000
22,000

5,000
7,000

Workers with
new

protections
82,000
31 ,000
51,000
60,000

8,000
15,000
69,000

6,000
4,000
3,000
1,000
8,000

23,000
15,000
18,000
14,000
4;000

11,000
21,000
36,000
13,000

Workers with
strengthened
protections

122,OOO

57,000
66,000
84,000
17,000
22,000
97,000
10,000

9,000
4,000
3,000
9,000

30,000
27,AOO
27,000
23,000

7,000
5,000

37,000
38,000
34,000

9,000
2,000

Total affected
workers

250,000
107,000
't43,000

174,000
30,000
46,000

200,000
20,000
16,000
10,000
4,000

21,000
. 67,000

51,000
54,000
43,000
13,000
6,000

59,000
69,000
86,000' 
30,000

2,000
1,000

13,000
21,000
29,000
13,000
6,000

29,000
33,000
59,000
14,000
't 8,000
12,000

56,000
62,000
23,000
29,000

6,000
9,000

Workers with
new

protections
1 02,000
39,000
64;000
72,O00
10,000
20,000
85,000

7,000
6,000
3,000
1,000
9,000

30,000
18,000' 21,000
17,000
5,000
1,000

't 5,000
25,000
43,000
18,000

Workers wil
strengthenb
protections

148,00t
68,00r
80,00r

1 03,00t
19,00t
26,00t

1 15,001

13,00t
11,00t

6,001

3,001

12,001

37,00i
33,001

33,00r
25,001

. 8,00r
5,001

45,001
44,00r
43,001

12,OOt

2,001

3,000
5,000
9,000
3,000
3,000

't 1,000
14,000
24,000

3,000
4,000
3,000

9,000
13,000
13,000
8,000
3,000

11,000
14,000
25,000

6,000
11,000
8,000

3,000
5,000

12,000
4,000
3,000

'15,000
't 7,000
30,000

5,000
5,000
4,000

10,00,
15,00'
17,00'

9,00,
3,00'

14,00
16,00
29,00
10,00
13,00
9,00

000
000
000
000

36
31

1

8,

11,000
22,000
18,000
14,000

4,000
7,000

43,000
36,000

2,000
12,000

13,00
25,00
21,00
17,00

37,000
2,000
8,000

31,000
2,000
8,000

49,000
2,000
9,000

39,00
2,OO

9,00

6,000 10,000

5,00
9,00



79,000 2,000 6,000 6,0002,000
.:,ii

t:

6,000 6,001
tDue to rounding, some with stren gthened protections"

and "Workers with new protections" cells may not equal the Total
Affected Workers for that row
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5s.704.747

5r.95i.44t

S181,839

S3,5G5.457

25

S6.375.489

S2.187.s90

S203.219

S3.984.681 S13.211.8s8

83

s21.il18.969
SZ2s3,3o9

S673.gos

93

s23.624.409
S&106,12s

S7s3.o2s

5!4,768,2s6

125

53tJ94,498
S10,9o9,487

S1,013,4so

S19,871,s61

140

S3s,szzJ7s
$Lz,tgz.7u

5L.732.Go7

s22,207,985

729

5ts2,720.s57

StL.7z7.2Bs

S1.o42.968

S20.4s0.344

L44

s36.567.7tA
Srzs4i.296

S1.165.s96

$22.854.819

129

S32.720.ss1
$tL,zz7,zg9

S1.042.9G8

s20.4sO.344

144

$36,s67,7Lo
51Ls47,296

51155,s96

S22.as4,819
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6,ip51.O2s

Not
clculiable

None
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U

0

0

, ', 0

,' ,,,0

,0

I Not
, calculable

tower. Est .

0

0

Proiected 2023 Threshold

Upper Est-

FY 20a9:2020

0

0

0

0

6,96L,O25

0

0

0

0

0

0

6.951.02s

6,96L,025

calculable
Not

None

None
calculable

Not

2016

14.tl4o;133

,,3.s5s.457

', No

x25,000

:owerrEst- I

14315.133

Nbn€

. Nol
calculable

0

0

0

0

;, " 0

6,96i1i025

3.984.681

0

r,697,276

t nql /., <

6.961,O25

74,734,347

calculable
Nol

Non€

None
calculable

Not

Upper Est.

FY 2020-202!

0

0

0

0

14,859,347

125,000

0

2.952:.600

Number of Afiected EAP workers in PA with

21;954;959

Number of Affected EAP workers with 560

, None

' N6l
calculabie

0

0

0

0

.' ' ,0

LolVer:Est.., Upper Est.

FY 202r-2022

0

0

0
0

23,508,359

].4,765,256

0

5,790,503

2,952,600

23,508,359

Not
€lculable

None

None
calculable

Not

19,871,561

' 8;186;574

0

Non

z8"0s8i^35

: Nd1

calLulable

None

', Nol
caleutable

-ower Est

Constant to calculate number of affected AEP workers in PA requiring additional managerial supervisi,
Number of Affected EAP workers in PA with salary $35,568-$45,500

USDOL management time estimateiyear
estimateUSDOL adjustment time

USDOL requlatory familiarization time estimate
baseHuman ReSource. rate of 30.19 benefits cost of 1

EstablishmentsNumber of PA Employer

0

0

0

0

: ',. ::0

u

2022 Threshold
2021 Threshold
2020 Threshold Gederal)

PA Payroll Cost per affected worker in 2023 (upper limit, assumes 5.6% rate of change in 2022 OES

data set used to determine PA salary threshold, based on historical data,2A12-2A18)

PA Payroll Cost per affected worker in 2O23 (lower limit, assumes 5.6% rate of change in 2022 OES
data set used to determine PA salary threshold, based on historical daja,2012-2A18)

PA Payroll cost per affected worker (2022 upper limit)
PA Pavroll cost per affected woket (2022lower limit)
PA Payroll cost per affected worker 1 upper limit)
PA Payroll cost per affected worker (2O21 lower limit)

USDOL 2016 Payroll cost per afiected worker
USDOL 2019 Payroll cost per affected worker

30,394558
0

0

22,207,98s

0

8,786,574

0

0

30,394,558

Not calculable

None

None

Not calculable

Upper Est.

FY 2022-2023

$ 23s,28
$ 234.3e
$ 209.73
$ 274.36
$ 183.92

o.234
82,000
48,000
34,000

8.67
1.25

1

$ 49.21
282,911

0

0

0

s 47.476
$ 48,230
$ 45,500
s 40.560
$ 35,568
$ 278.72

$ 249.39

$ 262.94

.,,le

Nood

Noni
'':.:: Nol

cali;rtlable

&n85;s7

28,636,91€

0

0

0

0

28,636,918

;0

:0

,,', N6t
,,. Gtculeble

Lij*er.fst.

0

0

0

0

31,041,393

22,8s4,819

8,186,574

0

31,041,393

Not
mlculable

None

None

czlculable
Not

Upoer Est.

FY 2023-2024

,8t86574

2A:,636,978

,20;450i3114

Not cilillabtl

Not calculbblr

. t,.0

' ',r C

.. .. ,.' e

0

0

0

0

0

:.:: 0

None'

None

.o*ei Est

0

0

0

0

0

31,041,393

0

0

)) qq[ 91q
0

L186,574
0

0

31,041,393

0

None

None

Upper Est.

FY 2024-2025

Not calculable

Not calculable

Costs

Revenue Lost


